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CIUPTERI 
INTRODUCTION 
This chapter contains an explanation of the problem and 
a general introduction to the following chapters which give 
a more detailed description of the analysis or the problem. 
1. 'l'be Problem 
Statement Of the problem. The title of the study is, 
"ClassroOCl Teachers • Amenability Toward Additional Factors 
Upon Which to Base Teachers ' Ealaries in Mississippi." 
The study was an attempt to determine the Mississippi 
Classroom Teachers ' op1n1one regarding various alternatives 
or factors that could be used along with the currently used 
factors of degree and experience in the Minimum Foundation 
Program to determine salaries. This was done through an 
analysis of plans and suggestions for teacher evaluation 
which bave been used or which have been proposed in the 
literature and through an attempt to discover the degree of 
acceptance of these proposals by the Mississippi teachers . 
An attempt was also made to determine the reasons for this 
acceptance and to determine the importance of various 
background factors in deteraining teachers• opinions toward 
1 
2 
the alternatives presented, The purpose of the study was to 
determine factors that the classroom teachers would be more 
inclined to accept should it become necessary to accept an 
additional factor or factors. 
Importan~e of the s~udy . This study was of Pi rticular 
importance, as there haa been discussion in the :-:J.ssiesippi 
Legislature concerning the addition of a factor or factors in 
the determination of teachers' salaries through the Foundation 
Program. It is important that teachers or professional 
personnel find their o~n solutions to this problem. Should 
educators fail to find their o~n solution, it is possible 
that non- professionals will decide the issue for them, 
reaching a conclusion which the teachers might find neither 
!/ desired nor desirable . Beecher states: 
"Tbe !~position of rating on teachers by 
adminietrators has brought about general disfavor on 
the part of the teaching staff. On the other hand , 
where teachers have been given an opportunity to 
participate in developing the appraisal program an 
entirely different attitude has resulted.• 
In this study, the teachers were asked their opinions 
regarding tbe factor or factors which they would be more 
inclined to accept as an additional factor in the determination 
of their salary should it become necessary or ~ndatory. 
Justificat,!gn, Financing the Minimum Foundati on Program 
in l•lississippi is a joint effort of local administrative units 
~Dwight S. Beecher , The 4valuati9n of Ttaching, Syracuse 
Diversity Press , Syracuse, New lor~, 1949, p. 2 . 
•• 3 
lJ 
and the state . The local contributions toward the cost of 
the program include ad valorem tax funds based on an 
economic index or tax paying ability of each county, all poll 
taxes collected by the county and one-half of the severance 
taxes refunded by the state to the county the previous year . 
The state contributes the remainder . During the 1960-61 
school year, an average of 6J . l per cent of the revenue 
receipts of local administrative units in )~ssissippi came 
from the state through this program With 70. 9 per cent of this 
amount being spent for instructional expenditures which 
'Y include salaries. The local contributions of each county 
remain relatively stable; so each time there is a teachers• 
salary increase through the foundation program, this increase 
must be met by the state . Therefore , the foundation program 
plays an important role in the determination of teachers' 
salaries. 
The Legislature determines changes in this program. 
Teachers• salaries under this program are based upon degree 
and experience. During the 1960 legislative session, there 
was considerable discussion regarding an additional factor to 
be used with degree and experience in determining teachers• 
!f•~ssissippi State Department of Education, Statistical Data, 
1960- 61, Bulletin so-61 , Jackson, ~assissippi, 1961, pp. 55-56. 
3}~., PP• 50-51 . 
salaries . The following illustrates tbe seriousness of the 
JJ Legislature Education Committee in this respect ; 
•There was a determined effort on the part of the 
Education Committee last year (1960) to include a third 
factor into the determination of teacher ' s salary 
increase . " 
As reported in the ~~ssissippi Education S~ry Sheet, y 
Number 4, House Bill 404, which required a factor in addition 
to degree and experience in determining salary was defeated; 
but a similiar bill passed the Senate. The additional factor 
in these two bills was the liational Teacher Examinations , 
Although neither of these bills was acted upon favorably by 
both houses , there was considerable determination and 
discussion pertaining to this factor . The author assumes that 
this consideration will continue each time teachers' salaries 
are discussed in the Legislature, 
A Legislative Education Study Committee was authorized 
during tbe Regular Session in 1960. This Committee had the 
responsibility of making a thorough study of public education 
:v in l•!ississippi , The report of this committee in the area of 
teacher evaluation will be discussed in Chapter II . 
l/From Letter to the author from Jerry J . O'Keefe , State 
Representative fron Harrison County, Mississippi, June 23, 
1961. 
2/Mississippi Education Association, Reporting to Local 
Leaders , Pamphlet Number 4, Jackson, Mississippi, 1960, 
3/Legislative Education Study Com:dttee, PubUc Educatio!) in 
'-ississiegi , Reports of Advisory Study Groups , Volume I , 
Jackson, ~ssissippi, 1961 , p. 4. 
The l<lississippi Education Association does not favor the 
National Teacher Examinations as an additional factor to be 
used in the determination of salary. The official attitude 
!I is as follows : 
"Since the use of the National Teacher Examination 
is at best only one of many factors in determining 
quality of teachers , the Association believes that the 
National Teacher Examination should not be included in 
the !<!inim\IQ Foundation Program. Therefore, the 
Association encourages continued research and 
exploration in the area of measuring the quality of 
teachers . " 
At a Mississippi Education Association Leadership 
Conference held recently and at a Local Leaders Conference , 
one item discussed was that teachers must be willing to accept 
factors other than certification and experience in salary 
determination. A plan similiar to that recommended by the y 
Recess Education Study Committee was suggested . 
The powerful Mississippi Economic Council's Sducation 
Policy calls for the establishment of factors in addition to 
training and experience in determining teachers ' salaries with 
the additional factors applied by the local boards in 
determining Jill y increments above the minimum schedule . These 
policies indicate that State funds for teachers' salaries 
should be in two parts. First , one part to provide a minimum 
i/&xtract from resolutions adopted by the 1961 Mississippi 
&ducation Association House of Delegates. 
2/l<!.ildred Breaux, Local Leaders Conference Report , Circular , 
~iloxi , V~ssissippi , October 1962. 
6 
annual salary schedule not loss than tho 1961- b2 schedule and 
second, one to supplement salaries for superi or teachers. !I 
Other states are also concerned with the problem of 
teacher evaluation on a state- wide basis . The West Vi rginia 
Education Association, anticipating legislative action has 
taken the following steps for the purpose of meeti ng arguments 
for a merit pay plan if and when such a plan should develop y 
on the l egislative front: 
"Here a t WYEA , we have many doubts about merit pay 
as i t bas been used in the past . With the thought in 
mind that a bill concerning merit pay might at some 
time appear in ~e state legislature, WVgA in 1959 
adopted a career servi ce increment plan. This career 
servi ce increment plan has not been put into the form 
of a bill but will be i n case a merit pay plan is 
presented to our legislature, • 
Realizins that at the moment t here is a rather ~~rong 
public r eaction against further increases in salaries along 
the pattern of outright base pay and experience increments , 
there has also been developed in West Virginia a proposed 
professi onal growth and service dividend plan. This has not 
been officially adopted by the Association out it is felt 
£Mississippi Economic Council , Can llo Afford l·lQre Dtlay? 
ulletin, Statement of Education Policies , Jackson , 
l<!ississippi, 1962 , p. 6 , 
2/From Lotter to Mrs . Fontaine f r om Gerald Powers , Director 
WVEA Personal Welfare , January 10, 1961 . (As cited in Beulah 
Fontaine , Sur vey ot State £gucation A§soci ation§ on Meriy-
Pay Positions, Pamphlet, Kentucky Education Associat i on, 
Louisville, Kentucky, 1961 . Y~meographed) 
that it will receive favorable consideration on tha part or 
!/ tha public as well as within tha profession. 
The following resolution was adopted by the illinois y 
Education Association: 
•It (tho AIIOCiation) believes that aerit rating 
should not be usad aa a basis of salary scheduling, 
but it believes that consideration should be given to 
the possibility of allowing incraa.nta above the 
reeular schedule for long service and aa a reward for 
demonstrated outltanding service . It also believes 
that the profauion has a responsibility for ita own 
improvement , and urgaa tho dovelopaent of attitudes 
of critical evaluation within the profession and the 
identification or tha qualities or good teaching 
toward improvement of instruction . " 
The Pennsylvania State Education Association adopted the 
following resolution regarding the adoption of a merit rating jJ 
system on a stata-wida basis: 
•Meri~ Ra~1ng-·le disapprove any ha&ty adoption of 
a State-wide syatea of rating in Mhich subJective judgment bocoaes tbo basis of salary increases. ~e 
reco .. end that the profession make an ~adiate and 
intensive study or aathods whereby the meritorious 
professional employee will be rewarded by tha local 
school district above and beyond a good basic salary 
schedule . • 
I/Letter to the author fro• Phares E. Reeder, Executive 
Secretary, WVBA, August 22, 1962. 
Ylllinoia Educa~ion Auocietion, .:erit Par for !ficning, 
Heaearcn Departoent , August 1960, pp. 9-10. As c t~d in 
Buelah Fontaine, Survey o~~t!t• Education Associations on 
Merit- Pal Positions, ~amp et, kentucky tducation Association, 
Loulsvil e, Kon~uc~y , l9bl. Mi=eographed) 
.l/Panneylvania State t:ducation Association, Rtp@rt of Committe! 
on Refolutions , Harrisburs, Pennsylvania, Decem er 28, !960. 
(As c ted in duelah Fontaine, Survey of St~tt §~MCltion 
Auociitions on !!erit-P~v Potittons, Pa.mph at, entucl<y ~ducat on Association,OUlsvi~e. Kentucky, 19ol. Hiaeographed) 
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Le&iala~ive action baa been taken in the area of teacher 
evaluation 1n several other states. Tbia action was disc~saed 
in Chapter II . 
In view of the above .lJ problem, the Phi Delta Kappan 
•~a.••~•d ~hat no one had thoU6ht recently to ao~ the rank and 
fila or teachers what they them3elves thi~ abo~t prooleas of 
thia nature . Since tbe V~ssissippi teachers would be attacted 
by any changes aade in the methode or determin~n& their 
aalariea, it was the purpose of this st~dy to obtain their 
opinions toward alternatives that could be uaed aa 
factors upon which to base their salaries. Troyer 
additional y 
ataces: 
"lnatead of resistiD6 taacr.er evaluation ~• should accept it 
with the high resolve tha~ we will learn bow evaluation can be 
done to aa~a it wbolaso~•• constructive and helpful." 
It was the hope of the author that thia study could 
identify factors or altarnativao that the classroom teachers 
would be more inclined to accept should it become necessary 
for them to accept additional factors in salary determination 
and to point out si~ificant areas for further studies on tnia 
problea. 
Asaut:~ptions . 
u follo"": 
Tba baaic assumptions in thio stuay were 
17t:<titorial, "Do You Know the $core on ~lerit ltating? It's 
~han,ing , • The Phi Dtlta Kappan , (January, l9bl), 42:1)7 . 
,Y:M. E. Troyer , "Should Teachers be Evaluated," Childhood 
~ducation (February, 1949), 25:271 . 
1. The majoriey of the classroom eeachera do not want 
an additional factor or factors to be used in ehe 
determination of their salary. 
2 . In the future the Misai~sippi teachers will be forced 
to accept an additional factor or factor• to be used 
in determinin& their aalaries. 
9 
) , B•en though the teachers do not want additional factors 
it is ieportant that the teachers consider alternatives 
and find a solution to the problea rather than allowing 
non-professionals to force somethin& upon them. 
4. Various factor• and alternatives have varying degrees 
of acceptability by the teachers. 
5. The degree of acceptance by the claasroo• teachers 
would affect the successful initiation or a third factor. 
6. In adopting a atate- wide plan , it would be well to 
give consideration to those measures which the 
classroom eeachers are more inclined eo accept . 
S~opo . 
1 . The seudy ancompaaaad the entire Seate or Mississippi. 
2. The study was concerned with proposals and meehods for 
avaluaeion enat ha•• bean advanced in oeher rating 
programs, those presented in the literaeure and others 
ehat are peculiar to the present situaeion in 
Mississippi, 
1 0 
J. An attempt was made eo determine the acceptability of 
various alternatives and also to determine the reasons 
for this acceptability as well as atte~pting to 
determine if various items such as experience , degree , 
and sex were controlling factors in the responses of 
the participants , 
4. The pilot study involved approximately 150 classroom 
teachers in the Biloxi , lolississippi, Public Schools. 
5, The final instru:ent was administered to 1500 of the 
classroom teachers from the 82 counties which comprise 
the State. There are approximately 18,000 teachers in 
the State of Mississippi. 
Limitations . 
1 . This study was limited eo the classroom teachers in 
the State of •lississippi , classroom teachers being 
defined as teachers working directly with the students 
on a full time basis . All administrative personnel, 
including assistant principals or part time principals, 
were not included in the study, 
2 . The study was limited to an attempt to determine 
proposals , alternatives or factors which could be 
adapted for use on a state-wide basis through t he 
Minimum Foundation Program, 
Hypotheses . 
l , The J.!ississippi classroom teachers would prefer to 
retain the present method of determining salary rather 
11 
than a~ding an a4diUonal factor to be u .. d along with 
the currently uaed factors of degree and experience, 
2 . If it should. becomo necessary for the llississippi 
classroom teacher• to accept an ad.ditional factor in 
detersining salary, they would prefer a factor or 
al~ernative other than ehe National Teach•r r:xa:ainations. 
2. Organization of the Dissertation 
R9view of the rel!ttg literature. A review of the 
literature relating to thia atudy has been conducted. . This 
included. a review of the studies and programs conducted, 
encouraged, or authorized by State Legislatures in the field 
of teacher evaluation, other studies on a stato-wido basis and 
a general review of the literature in the field of teacher 
evaluation. This reviow of literature was included in 
Chapter II . 
The research inatrijAtnt . Chapter III discussed the 
construction, validation, and administration of the research 
instrument . Since no prepared instrument waa found which 
aeeaed suitable for use in this study, it waa necessary to 
construct ona. The inat~ont was constructed on the basis of 
factors or alternative& identified through current literature 
on tho subject and revised in accordance with findings of the 
pilot atudy . Tho instrument was validated by using care in 
tho construction and tho pilot study procedure . A sample of 
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1500 classroom teachers was selected for the study by the use 
of a table of random numbers . The follow-up procedure was 
presented in this chapter. 
Treat~ent of data . The data were analyzed in Chapter 
IV. The items listed in the instrument were ranked in order 
of their acceptance by the teachers and the comments after 
each item were analyzed in an attempt to determine the reasons 
for this acceptance. The chi- square statistical technique was 
used in an attempt to determine if the following background 
factors were controlling factors in differentiating tho 
responses of the participants: (1) ~ount of experience; (2) 
type of certificate held; {J) salary; (4) teaching assignment; 
(5) sex; (6) type of adcinistrative unit employed by; and (7) 
race . The data were analyzed on an appropriate prograa1 
written for the i650 computor. 
Summary and conclusions. The results of the statistical 
analysis were summarized and conclusions drawn from the data 
were presented. The summary and conclusions were presented 
in Chapter V. 
This chapter has been an i ntroduction and general outline 
of the s~udy. The following chapter is a discussion of the 
related literature . 
CHAP'!' mt II 
REVIEW OF RELAT£D LITERATURE 
The review of litera~ure in ~his chapter includes a 
review of the studies and programs conduc~ed , encouraged or 
aut horized by State Legislatures i n the field of teacher 
evaluation, other studies on a state- wide basis and a general 
review of the literature in the field of teacher evaluation, 
1. Literature Relat i ng to Teacher Evaluation 
on a State- wide Basis 
Thi s section deals wi~h the litera~ure and studies which 
havi been conaucted on a state-wide basis in the area of 
teacher evaluation. Generally, these studies attempt to 
relate salary to competence and to improve teacher competence. 
South Carolina. Realizi ng ~he need for an improved 
progr am of teacher education and certi fi cation, the State 
Board of Education in South Carolina authorized the 
investi gation of educational qualificat ions of teachers in y 
Sout h Carolina . One phase of this inveetigation was related 
to excellent teachers . As a part of the report on excellen~ 
l/J . MeT . Daniel , Kxcellent Teachers Their Qualities and 
qualifi cations , Report of The investigation of Educational Qualif"icati ons of Teachers in South Carolina, R. L. llryan 
Company, Columbi a , South Carolina , 1944, pp. 225- 283 . 
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teachers, a stuc1Y of the National Teacher t:xallinatJ.ons was 
made in an at~eapt to utilise tbe results as one ~•ana of 
1lluatrat1ng a relationship between scholarship and 
excellence in teaching. It was felt that the knowledge of 
the teachers as shown by the .xaminations would correlate 
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with excellence in taac~ing as excellence is underatoOd by 
those ..,o .,.ploy tbe teachera . Two bu.odrod and tweln 
selected teachers and ~8 collage seniors took the exaainotiona 
for this study . Tne results indicated that: 
1 . Successful teachers in South Carolina make 
respectable scores on the examinations , 
2 . Successful teachers in South Carolina are likely to 
aaxe hi&her acoreo than proapectiTe teachers ~o are 
seniors in tho collages of the State. 
) . Teachers with advanced degrees are likely to rate 
higher on the examinations than those with lesser 
degrees . 
4 . The examinations appear to validate in general the 
amount or collece education te~cbera have, 
5. If a college education is to be reco&nisod as a factor 
among qualifications for teachers , tho examinations 
lli&ht , to an 18portant extent, validate the education 
generally oxpected of college graduates . 
As a result of the above study, t wo auggestions were made . 
Pirat , tha~ the State Board provide for all candidates for 
15 
certificates to take the National Teacher &xaminat.i ons , with 
the resulting score of each candidate to be used in determining 
the type certificate for which the candidate ~ould be eligible. 
Second, that a ne~ plan of certification be adopted , ~erein a 
combination of factors , including education, standing on the 
National Teacher Examinations , and experience be recognized as 
a basis for certification of teachers . 
The National Teacher Examinations was placed in the South 
Carolina state- aid salary schedule July l , 1945, and went into y 
effect for tho school year 1945- 46. The minimum schedule of 
annual salaries in South Carolina is determined by certificate 
gr oup, years of experience, level of preparation and a breax-
down into grades , based on scores on the National Teacher y 
Examinations. This annual schedule is included in a tabular 
schedule within the statue itself, 
Currently, the Director of Teacher Education and1/ 
Certification in South Carolina stated the following: 
•Our thinking in general concerning the National 
Teacher Examination bas been that there h a rela tionsbip 
between scores end excellent teachers . In addition to 
this , there is our thinking thst use of the National 
Teacher Examination to a very great degree underwrites 
the qualifi cati ons of the college education of the 
prospective teachers . " 
lJFrom Letter to the author from •t.r . Harry R1adle , Director, 
fnformation and Research , Soueh Carolina Education Association, 
July 23 , 1962. 
1/National Education Association, Research 
Minimum-Salary Laws and Goal Schedules for ~esearch Report {~ovember 9 0 , um er l 
D. C. , P• )2 . 
3/From Letter to the author from George w. Hopkins, Director , 
ilivision of Teacher Education and Certification, Columbia, 
South Carolina, July 13, 1962 . 
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The executive secretary of the South Carolina Education 
Association indicated that in general the teachers definitely 
feel the exami~ions served a purpose and raised standards in 
South Carolina. He further states that it is his thinKing 
that South Carolina could now do away with the examinations as 
far as certification is concerned and use this factor only as 
a means of selecting prospective candidates to enter the 
teacher training institutions. 
During the review of the literature, the state of South 
Carolina was the only state revealed that uses a factor such 
as the National Teacher Examinations on a state-wide basis in 
addition to the usual degree and experience in determining 
salaries . 
Nort h Carolina. North Carolina became involved with the 
merit rating system question in 1945 . The 1175 
Assembly authorized the Governor as follows: 
General 
" .•.. to appoint a co~~ission of seven persons who 
shall fully investigate and report to the next General 
Assembly their findings as to the methods by which the 
compensation of teachers in the public schools of the 
State may be based upon merit and the individual 
capacity and ability of the respective teachers, to the 
compensation provided therefore in the salaries paid 
such teachers of ~he State ." 
The Commission invited the Board of Directors of the 
North Carolina Education Association to appoint an Advisory 
I/From Letter to the author from P. 1~. Coble , Executive 
Secretary, The South Carolina Education Asoociation, Columbia , 
South Carolina , July 10, 1962. 
1? 
Co.ai~~e• on meri~ ra~inc or ~eachars fro= the ~oaocia~ion 
aemborahip. There waa aace available to oo~h ~he Coa.isaion 
and tno Acvisory Co=-it~ee , the acvice of three •pecialia~s 
who hac spent years s~uding and cirecting research in teacher 
evaluation. 
After an extonsive survey of current practice• of rating 
teachera and tbe application or such ra~i04s to aalary 
achecu1es , "he Cowaission waa unable to tind an instrument 
for •••suring ~eaching efficiency which coulc be accepted as y 
valic for de~er=ining aalariea. The Co~a4ion belia•ed 
that such an ins trument or device could be constructed, bu~ 
there had not been the time nor the means to cons~ruc~ such 
an instrument. 
In 1947 ~be Coa.i~~•e did not make a report . In 1949, 
the Commission recocmended to ~he General Assembly tbat a 
reaearch project should be au~horized by ~he state to determine 
the validity of various proposals and methods for measuring 
merit . This proposal was sent to the Governor with a 
recommended general reoearch plan. This was approYeC by the 
Governor and General Aaaesb1y wno appropriated tunes and 
authorized the GoYarnor to appoint the State Education y 
Co=miaaion to superviae this and o~ner studies. 
At ~he request or the State ~uca~ion Co~asion, Dr. 
William A. J~cCall , Profeaaor of ~ucation , Columbia University , 
1/Ibid. , p. 4. 
1/Horth Carolina ~uca~ion Association, op. ciS · • p. 16. 
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planned and directed a research project in one area of the 
state of North Carolina. The study was an attempt to determine 
the worth of existing methods and proposed methods of 
measuring teacher merit for salary purposes . There were 73 
sixth grade teachers, their principals , and their 1164 pupils 
involved in the study which was completed in 1952. This is 
one of the cost extensive studies in which pupil change was 
used as a criterion of teaching ability. The study was 
predicated on the teacher's proved ability to produce growth in 
pupils . The general results were as follows: 
y 
1 . It was discovered that some tea chers do obtain more 
growth from their pupils than others , 
2. The highest positive values were obtained by self-
ratings and pupil ratings . 
J , Rat ings by principals and pears showed negative values . 
4 . There is little relationship between training and merit . 
5. The only persons found to be competent judges of the 
teachers' worth ware students and a confidential self-
rating. 
6 . Superintendents, supervisors , principals and colleagues 
t ended to rate good teachers low and poor teachers high. 
1. Experience as currently used should be replaced as a 
basis for determining salary, 
1/William A. McCall and Gertrude R. Krause, •Measurement of 
'!" e a cher Nor 1 t For Sale ry Purposes 1 " ~J:J!O!l!\!i!r:.!Jnil!&..ll-..!!o""f-!lJfd9.!!U!£CJ!8.Jit~iliiO:!!n!!!!l_.l 
Research,(October, 1959), 53: 73- 75. 
S. There is a tendency for every adult associated •~th 
the teachers professionally to misjudge the teachers . 
~cCall concluded that " •••• this research failed to find 
any system of measuring teacher merit which the writer is 
willing to recommend be adopted as a basis for paying the y 
salaries of all teachers." 
As the results of this study were not conclusive, no 
attempts were made to utilize the results. However, there has 
been continued interest in relating salary to competence. 
During the 1957 session of the General Assembly, the 
question of merit was discussed in relation to the payment of y 
salaries . A bill was introduced in the House but was not 
given a favorable report , 
In December 1957, the Board of Directors of the North 
Carolina Education Association notified the State Board of 
Education that they were concerned with and interested in the 
matter of merit rating and requested that a study be made. In 
August , 1958, the State Beard of Education, taking into 
consideration that the General Assembly would soon be in 
session and would raise the usual questions on the application 
of a merit rating plan for teachers , authorized a 
comprehensive study of the problem throu~ commission which 
would report not later than July 1, 196o. 
!/North Carolina Education Association, oe . cit.t p. 11 . 
YNorth Carolina &duca~ion Association, OE· cit ., P· 13. 
1/North Carolina Education Association , 02 · cit ., p. 14. 
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In 1959, the General Ass~bly again discussed the question 
!I 
of merit pay for teachers . No action ~as taKen, but the 
General Assembly adopted two resolutions pertaining to teacher 
evaluation. One resolution directed the State Board of 
Education to make a study of "Teacher Evaluation, Rating and 
Certification,• and to report its findings to the 1961 Session 
of the General Assembly. Another resolution authorized and 
empowered tho Governor to appoint a Commission for tho Study 
of Merit Pay . 
This Commission for the Study of l~erit Pay made 
investigations and reported to the 1961 General Assembly. In 
line with the recommendations of this Co~ssion, a special 
legislative act authorized and made funds available for a North y 
Carolina Merit Pay Study, 
The purpose of the study was to establish, administer , and 
evaluate an expericental teacher evaluation and merit pay 
program in two or more local school administrative units which 
would serve as pilot centers. At the present time there are 
three administrative units serving as pilot centers . 
The program was authorized for two years starting with 
the school year of 1961-62 and extending through the school 
l/Nortb Carolina 6ducation Association, op. cit . , pp. 18-2) . 
1/Charles F. Carroll , Brank Proffitt , and Robert G. Aldous, 
Handbook for Pilot Centtrs , North Carolina Teacher Merit Pay 
Study , Bulletin, State Department of Education, Raleigh, ~orth 
Carolina (December, 1961) p . 18, 
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11 year 1962- 63 . During the first year the development of the 
plans and procedures were to be studied and formulated . The 
1962- 63 year was to be devoted to the application and actual 
administration of the plans . l•lerit salary increments were to 
be provided from state funds to be used during the second 
year of the project as compensation for recognized merit in 
teaching. This allocation of funds to pilot centers was to 
be made on a ratio basis, related to allocation of state funds 
to these units for instructional salaries , 
y 
The State Board of Education, through the State 
Superintendent of Public Instruction, will submit a report to 
the General Assembly of 1963 on the progress of the program 
and in 1965 will submit a final report of the findings along 
21 
with recommendations as to the future of the program. 
New York . After study and report by a Legislative 
Co~ttee, in 1947 the New Yor~ Legislature passed a State 
w 
Teachers' Salary Law. From the view point of the drafters, 
the legislation provided a legal , state- wide basis for 
recognition of superior teaching performance. The new 
l/Specia1 Act of 1961 General Assembly , State of North Carolina. 
YNorth Carolina 'i'eacher ~lerit Pay Study, op. cit ., p. 21- 22 . 
l/Special Act of 1961 General Assembly , State of North Carolina, 
~Handbook of Suggestions for Administering the New York State 
reachers • Salary Law of 1947, p. 35 . (As cited in California 
Teachers Association, Research Department, Information on l·lerit 
Rating of Teachers , Research Bulletin, (Dece~ber , l95o), 
•<UIIIber 98 , p. 48 . Mi!lleographed) 
legislation provided for different leYelo .nd a definite 
percentage of the teachers to be at each level after the new 
schedule was in full operation . For example, it was planned 
that 40 per cent of the teachers would be at laval I , at 
least 30 per cent would be at level II, at least 20 per cent 
would be at level III, and at least 10 par cent would be at 
laYel ~v . 
The ~inimum obligation of a local board of education was 
to proaote each year at laaot 75 per cent of thoso eligible 
for proootional increments at specified steps of tho state-
wide minimum schedule until such time that the naw achedule 
was in ful~ operation. Tha schedule was conaidarad in full 
operation ~en the ainiaua percentaaes of taacharo were 
placed at each laval of the salary schedule. Tha law also 
opacified that teachers should participate in tha devolopmont 
of standards to be uaad in the evaluation procoas. 
The 1947 New York law experienced a four- yoar period of y 
trial and experiment. It is reported that during the first 
rour years of operation fifty per cent or wore of the districts 
aade no aerit raisea . lt has been concluded that the aerit 
principle was generally evaded by New Yorx'e school 
adainietrators duri04 tha tour year period. ~o~• districts 
had not made the necessary studies, many districts selected 
1/!bid. , pp. 11-17 
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no one as eligible tor promocion , others .. de salary !ncreases 
aueomaeic eo the sixteenth step and others adopted scheaulea 
higher than tho ~ini~um require~ants and avoided the need for 
compliance. Y~ny promoted virtually every teacher with little 
pretense at careful evaluation. 
One general concluaion is thae 
worced eo the advanta,e or teachers 
the Salary La" of 191.7, y 
and the schools . l large 
amount of puolic attention was called eo the need for teacher 
aalary improvement . Kinilrwl and M r imu:a salaries reached 
higher levels than it was felt they would have withoue the 
merit provision. Teachers achieved positive educational 
improvement by being atimulated eo a mora critical appra.isal 
Of their performanceS. bYidence -as provided ehat 8 State-
wide ainlmum salary schedule does not necetlarily ac~ •• a 
ceiling for salary schedules. Generally, the law -~• a factor 
in achieving a much higher atate aid allocation to schools . 
Following the atudy of another special advisory 
comaittee, New York modified its original law in the 1951 
Le,ialaturo . The law or 1951 removed tho ~ediacy and soao 
ot the aandaeory reatureo of the 1947 version, and gave ehe 
local systeas more freedoa to wore leisurely and with less y 
restrictions in achieving the principle of aerit . The school 
tfJ . Cayce ~:orriaon , "History or New York State' e Approach to 
the Problems of Rolat1n& Teachers' Salariee to the Quality of 
Teaching Service , " Htrv&r4 ~ducational R,vitw (Spring 1952), 
22:130- l)l . 
y'Ibid . ' pp. l2C>-l29. 
4ia~ric~s no longer ware require4 ~o proao~• ~aachera by a 
percentage formula. The 4is~ricts were freed completely as 
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to .na~ atandar4s or cri~eria ~hey woul4 adop~ to employ merit 
salar ies . ~~ila still encouraging scholarly in~erea~ in the 
merit princi ple, the laciela~ure rendered it inopera~ive fo r 
all prac~icable purposes by passing the 1951 law. 
By 1955 and l95b individual districts were pursuing ~heir 
own in4epen4en~ way in~o the policy of meri~ ra~ing . Generally, 
there i s some sort of evaluation on the basis of local 
a~an4ar4s ; but t he New York reachers Association reporte4 in 
January, 1956, that over 60 per cent of the schedules in the 
cities and other large districts operate automatically for y 
degree teachers Who are rendering satisfactory aarvice. 
However, the 1956- 57 salary acheoulea sen~ ~o the New York 
State Teachers Associa~ion indicated a revived interes~ in the 
practice of incorporatin& recognition of superior service into 
the non- automat i c schedule. Thia was generally done by a 
super- maximum device or by bonus incrementa at points along 
the schedule. 
Tba Public School Personnel Advisory Croup of ~he y 
:~saisaippi Legislative ~duca~ion S~udy Coa.ittae reported 
17New Yor~ State Teachers Associa~ion , •No~able Developmen~s 
in Salary Scnedulin&," Pyblic §ducayion Rtttarqb ~u1letin (May, 1956) , 17: 2. 
2/Logislative Education Study Co~~ttee, Public EQuC&f1on i n ~iss1as1pp1 , Reports of Advisory Study Groupe , nullet n, 
(vecember, 19ol), Jackson , Mississippi , p . 2?8 . 
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that tbe Hew YorJ< lao requiring state-vide plano of merit pay 
for teachers was repealed in 1959. 
lmh· The Utah Public School Survey Co1.uohsion 
presented an interim report to the Governor, Legislative 
!I Council and Legislature in rebruary , 1953. Included in this 
report was a reco .. endation that salaries of Utah educators 
be raised. However, the Cosaittee reco=aended that the raises 
should not be given to all equally but th&t ways should be 
?J determined to award them on the basis of ~•rit. This 
Co~ssion also reco~endad that a committee be appointed to 
complete a comprehensive study, make recommendations, and 
determine tba feasibility of teacher appraisal and aerit 
:J/ 
salary progr..,s for the public schools of Utah . The 
Leg1slat1Ye Council appoiftted the Utah ~chool Study Co=zittee 
of nine members cocpostd of citizens from businesa, industry, 
&overn=ent , agriculture and the teaching profeosion. This 
Committee directed the study of merit pay !or superior 
te&chers from the spring of 1954 to June, 1961 . 
The MJibers of thia Comaiteee Celt that rewtrd.ing 
auperior teaching cc•petenct was a sound principle and oelieved 
1/Ut.ah .Ocbool I:erit Cocait.tee, R'Sorts and Rtco;llndations, ~ullet.in (June, 1961), Salt LaXe ity, U~ah, p •• 
2/Jlernarr S. Furse , "i>:erit Pay Is Feasible and-Somet.imes-~eairable , • Phi Qelta K~Rpan (January, 1961), 42:144 . 
l/Utah School Herit. Co.-dttea, op. cit., pp. 2-J. 
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that if a fair marit program could be successfully established, 
ie could be beneficial eo education and to the teaching 
pro.t:ession. 
In 1954, the Committee issued its preliminary report and 
!/ 
recommendations . In ehis report ehe principle of rewarding 
educators on the quality o! per!ormance was described as 
basically sound and desirable . This report recommended that 
field tests be established in local diserices for the purpose 
o.t: determining if superior teaching could be identified and if 
it was .feasible in the Utah situation. Three problems were 
assigned to the piloe districts . These were: 
1 . The development of a definition or a description of 
teaching , 
2 . The development of reliable methods for measuring 
teaching effectiveness objectively . 
3. The determination of whether relating salaries to such 
measurement was feasible and desirable . 
Legislation was enacted in 1955, 1957 and 1959 by the 
Legislature which provided funds for continuation or y 
study. 
In 1958, 
jjLoc, c:!,t . 
YLoc . cit. 
the Committee concluded:l/ 
,l/Utah School llerit Com.'llittee, op. cit . , pp . J , 
the 
2 '? 
1 . "Personnel appraisal or evaluation is feasible in 
school systems which have prepared tnemaelves by 
establishing an adequate set of basic conditions. • 
2 . "lf.erit salary programming is also feasible in school 
systems which have developed appropriate eval uation 
procedure and which have established a set of basic 
conditions . " 
The 1960 report indicated •that while continued research 
should go for~~rd , establishment of merit pri'rams in school 
districts on a gradual basis was desirable . • It was 
recommended that the ~erit program be continued and that up to 
five new districts each year take initial steps toward the 
establi shment of programs . The Committee further recoWQended 
that state financial assistance for districts which elected to 
partici pate in the program should be made available . The 
Committee felt that this support was necessary to expedi te 
complete adoption of a merit program in the state . A bill was 
introduced in the 1961 House of Representatives to this effect , 
but the bill failed to pass the House . 
A bill was intr oduced in the 1961 session for additional 
funds to continue the study in the three districts where the 
?J 
study was still underway , but this bill was also defeated. 
i/Utab School l~erit Committee , op. cit ., p . 4 . 
?Jlbi d . ' p . 5 . 
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After the defeat of the merit program in the 1961 Session, 
the final l•leri t Commit tee reco~~endations 
!I follows : 
to the Legislati ve 
Council were as 
l. The previous recommendaeions of the I-leri t Collllllittee 
should be kept before the Legislature and the people . 
2 . The study districts should be contacted to learn first 
hand the progress being made , the feasibility of the 
programs and benefits der ived from such prograas. 
3 . Teacher evaluation and merit salary programs should 
continue to be a study project in order to make 
recomoendations to the Legislat ure . 
4 . The State Board of Education should be encouraged to 
give leadershi p and dir ection to individual districts . 
Florida. The Florida State Legisleture has been 
involved in the evaluat ion of teachers in thr ee different 
progrlllll$ . 
In 1957 , t he Florida Education Associati on and citizens 
expressed a keen interest in improving the program of 
instruction offered i n the Florida schools . There was also a 
feeling among lay citizens and Legislators that meritorious 
teachers should be financially rewarded and encouraged to stay y 
teachers in the classroom. They sought a tremendous increase 
l/Ibi d . , p. 8 . 
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in s~a~e alloca~ions for financing 7lorica•a public schools . 
The increased funds wera granted as part of a pac~aga 
program. However , ~he Governor and the Legislature requested 
that the teaching profession experiment with tba idea of 
awarding career incre~nts to ~hose who offer exceptionally 
aeri~orius teachi~ service, sarvica to schools, and service 
to tha co~ty. 
The 19S7 Legislature directed ~he dave1opaant of a plan 
of career increoents in all of ~he county school aystems of y 
the state , ~o be financed in part by state funds . Each 
county was required to establish its own plan for awarding 
the increments . The determination of the cri~eria was left 
up to the local school boards, adcinistrators and teachers . 
Tnay were required ~o establish a p!~~n& co~ttee by the 
19S7-S8 school year and present county plans as P'rt of the 
1959- 60 school budget . The actual evaluations ware to sta.rt 
by the 1959- 60 school year and the payments during the 1960- bl 
11 
achool year . 
The career incraaant avalua~ion was not required but the 
plan must be available for ~hosa who wish to be evaluated. 
6ducation Association, Research Division, Career 
in rlorida Sc eaules for T achers , ~asearch .~mo , 
, Numoer 190U- 5, ~as ington, o . C., p. 7. 
!/Ibid., p. 1. 
3/Florida Sta~e Department of Education, Research Division, 
~urv of Career lncr m n s 1 60- 61 , Research Report, (March, 
19 1 , llumber 1), lallahaeoea , ¥lorida, p. 1 . 
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The teachers must have the opportunity to apply for such 
evaluation not later than the completion of the tenth year of 
1J 
teaching. 
After the action by the Legislature, the 1958 Florida 
Education Association Convention adopted a resolution favoring 
carefUl study to deeermine ehe crieeria for evaluation and 
that the criteria should be established jointly by classroom y 
teachers, board members, staff members and administrators . 
As of February , 1960, it was concluded that the evidence 
needed to detercine the status o£ the career increment 
program in Florida was not sufficient at tbe present time to ]/ 
reach any positive conclusions . However, the career increment 
program ""' made optional with the county boards on July 1 , 
l96l.Y 
The 1961 Legislature enacted the Competence Award Law. 21 
This law created a progr am of competence awards for teachers 
and other instructional personnel employed in the public 
1]~ Henderson , "Florida's Career Increment Plan, " Phi Delta 
Kappan (January , 1961) , 42:152 . 
s/Ibid. I p. 152 . 
]/Nati onal Education Association, op. cit . , p . 9 . 
YProm Letter to the author from ~ldridge R. Collins , Specialist 
in School Law and Info~tion , Florida State Department of 
Education, Tallahassee Florida, Januar y 9, 1963 and Section 
2)6 .02 (3), Florida Statutes ; Chapter 2)6, Laws of Florida , 
1961. 
i/Section 2)6.021, Florida Statutes; Chapter 61- 26), Section 
1 , Laws of Florida, 19ol. 
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schools . The purpose of the awards was co recognize and 
provide financial compensation for outstanding contributions 
co the process of learning and to retain in the public schools 
the services of its ablest personnel. 
The awards are to be paid entirely fro~ state funds and 
in addition to all other salary allotments . In order for a 
teacher to be eligible for a competence award, he must (1) 
elect to become eligible, (2) score 600 on the National Teacher 
&xaminations , (J) be evaluated by his principal or ocher 
supervisors as among the highest )0 per cent of all the 
teachers in his county in competence during the year 
preceeding the award , and (4) be currently rendering 
satisfactory service in the county . The first evaluations 
ware in the school year 191>1-62 and ~he first award& are ~o be },/ 
made in the school year 1962- 6) . 
The 1961 State Legislature passed a law requiring 
satisfactory scores on the Graduate Record Examinations or the 
National Teacher Examinations to accompany all applications 
for new teaching certificates . However, on June 26, 1962, the 
State Board of Education 
examinations requirement 
resolved to waive for one~ear the 
for experienced teachers . This law 
l/t-iemor•ndum and l.aterials on Competence Award Law from Dr . 
oames T. Campbell , Director, Division of Administration, and 
~lr . Eldridge R. Collins , Specialist in School Law and 
Information, to All County Superintendents , March 15, 1962, 
Florida State Department of Education, Tallahassee , Florida. 
Z/From Letter co the author from ~!rs . Scott Reynolds, 
Administrative Assistant, State Depart~nt of Education, 
Certificati on Section, Tallahassee , Florida, August lo, 1962. 
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also required definite scores on the examinations to qualify 
tor an advance in rank, continuing contract, or for competence 
awards tor both new and current teachers. 
!4ississippi . During the regular 1960 legislative 
session a Legislative Education Study Committee was authorised 
!I by Senate Concurrent Resolution 145 . This Con~ittee was 
given the responsibility of making a thorough study of public 
education in J.lissis&ippi , The Co;;mdttee adopted a plan of 
dividing the study into areas . An outstanding educator was 
selected to serve as consultant for each group. Each group 
was composed of five to fifteen members, about half of whom 
were laymen with the remainder professional personnel. No 
legislators were included in the advisory study groups . The 
purpose of ~heae adviaory groups was ~o make recommendations 
to the Legislative Education Study Com~ttee , who then 
formulated their own recommendations to the Governor and the 
Legislature. 
One of the advisory study groups studied the area of y 
public school personnel . Under the area of public school 
personnel was teacher evaluation. There were three 
recommendations which the advisory group made to the 
Legislative Education Study Committee in the area of merit 
i/Legislative Education Study Committee, Public Education in 
Mississippi , Reports of Advisory Study Groups, Bulletin, 
(December, 1961) , Jackson, Mississippi, p . 4 , 
Yioid, , p, 2)0, 
33 
pay . The one recommendation y that is most relevant to this 
study is as follows : 
•Tne principle of :!.erit Rating is aporoved, limited 
to the school district in its application; financial 
encouraeement through additional appropriations should 
be gi ven to school districts and schools of education t o 
foster educati onal research seeking the improvement of 
teaching and learni ng through plana of merit rating, 
and through other procedures. • 
The two additional recomoendations to the Governor and 
Legislature are as follows : 
1 . Since teachers are prepared at cany different 
institutions , require that all trainees be required 
to take a nationally recognized exa~ination such as 
the National Teacher Exami nation to determine their 
comparable educational backgrounds for teaching in 
the achoola o! Hiui ssi ppi before oeing g1 ven a 
certificate. 
2 . Not require present degree teachers to take such an 
examination but any future upgrading of a certificate 
be contingent upon the acceptability of the score 
made by the teacher on the standardized examination. 
Although the above reco~endationa were made to the 
Governor and Legislature prior to the 1962 Legislative Session, 
which has been comple~ed , no act ion wa$ taken regar ding these 
recollll'ilendations . 
b{Legislative Education Study Committee , Public Educa~ion in 
t~ss1asipp1, Report of Study Committee to the Governor and 
Legislature, Bulletin, (December , 1901) , Jackson , ~lississippi 
p . 1)8. 
Delaware . The legislature in the State of Delaware 
passed an Act in the early 1940's which provided salary 
}j 
increases for teachers with certain ratings . The ratings 
were assigned by the school districts and practically all 
teachers received ratings which qualified them for salary y 
increases. The law was repealed in 1947. 
Tennessee . Section 24 of the 1961 General Education 
34 
Bill in Tennessee granted the Commissioner of Education 
authority for developing and establishing an experimental 
plan under which a salary differential suppleffient ~ht be 
granted to superior teachers in the public schools . The 
amount of money made available was $25 ,000 per annuc with the 
provision that the payments from this fUnd would be on a 
J./ 
matching basis from local funds . School systems interested 
in participating in the experiment were asked to notify the 
Commissi oner by ~~Y 22 , 1961 . No additional information on 
this experimental program has been revealed. 
Oregon. The Representative Council, which is the policy 
making legislative body of the Oregon Education Associa~ion , 
From Le~~er to ~he author from R. L. Herbst , Assistant 
uperintendent in Charge of Business Administration, Department 
of Eclucation, State of Delaware, November 20, 1962. 
2/Legislative Education Study Co~ttee , Public Education in 
~~ssissippi , Reports of Advisory Study Groups t BUlletin, (December , 1961} , Jackson, Mississippi, p. 276. 
l(From Extract from Tennessee General Education Bill, 1961. 
!tfFrom Memorandum to County, City , and Special Districts School 
superintendents from Joe ~~rgan, Commissioner of Education, 
State of Tennessee , April 27, 1961. 
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passed a resolution on March 4 , 1960, stating that •The official 
posi tion of the Oregon Education Association in the area of 
merit pay be one of open- oindedness , continued research and 
11 
evaluation . • Under the auspices of the Econouic Welfare 
Committee of the Oregon Education Association , a survey was 
conducted to determine the status of merit pay in Oregon school 
districts . 
The most significant secti on of this survey in terms of 
the present study was the attempt to determine who did the 
evaluation of teachers for merit pay purposes and the 
evaluation techniques used . This was in terms of individual 
school district s and not on a state-wide basis. The results 
of the survey indicated that generally the building principal 
and the superintendent evaluated the teachers for pay purposes 
while in fewer cases a combination of principal , superintendent , 
school board and co~ittees of teachers did the evaluation . 
Evaluation techniques reported cover ed a ~~de range including 
class observationa , pupi l examinations , anecdotal records, 
self- evaluation, general success of the teacher , attitudes, 
teacher oxaminations , cooperation , and paront and student 
opinion . Generally, class observation is used with a 
co~bination of the other items. 
y 
!/Oregon ~ucation Association , Research Division, The Status 
of Merit Pa in Ore on School Districts , Research Memo , 
January , 19bl , Number 4, p. l . 
Yibid . , p. 4 . 
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Wisconsin . A survey of the use of merit in teacher 
!/ 
salary schedules in Wisconsin was made by Rohling in 1961. 
This survey was the initial step in an attempt to establish 
objective criteria for the determination of merit . Thirty-
eight of forty school systems where a merit factor was 
operating in the salary schedule indicated that the increases 
were granted in addition to the regular salary schedule 
increases . The procedure for awarding merit increases was in 
most cases based upon the reco~endation of the auperintenden~ 
with assi stance from principals and supervisors. The 
superintendent's reco~endation was based primarily on his 
opinion of the teacher with only four systems indicating that 
an evaluation instrument is used . The statements of criteria 
for determining merit were brief , general and subjective . 
Rohling concluded that less than five per cent of the schools 
had made serious attempts to define merit objectively or to 
put a bona fide merit salary system into operation. 
2. General Review of the Literature Dealing 
With Various Types of Teacher EValuation 
and Rating Procedure 
This section includes studies which deal with various 
aspects of the problem of teacher evaluation. The emphasis 
Ingvar l~. Rohling, Survey of the Use of Merit in Teacher 
alary Schedules in Wisconsin , Sturgeon Bay, Wisconsin , 1961 . 
O•!imeograplied) 
3'i" 
is on the various approaches to e._luation, instruments and 
factors used in evaluation, and the individuals who should 
make judgments in the evaluation of teaching efficiency. 
This study deals with the degree of acceptability of ~rious 
proposals made for evaluation, ins t ruments and !actors 
proposed for 
efficiency. 
use, and the proposed evaluators of teaching 
1/ 
Ackerman- lists the types o! teacher evaluation 
for competence and effectiveness into the following 
categories : 
l . Studies based upon the consensus as to the 
characteristics and prerequisites of c~petency and 
efficiency 
2. Studies using school grades, practice teaching grades 
ana rating of stQQent teaching as the cr iterion of 
teaching efficiency 
3. Studies using supervisory in- service ratings, self-
ratings, and ratings by fellow teachers as the 
criteria of teaching efficiency 
4. Studies using pupil opinion and reaction as the 
criteria of teaching effectiveness 
5. Studies using measured pupil change as the criterion 
ot teacher competence . 
lfWalter I . Ackerman.l "Teacher Competence and Pupil Change," 
Harvard Educational ftev1ew (Fall, 1954), 24 :273- 287. 
:lH 
A. S . 
!/ Barr reported four approaches that have been made 
to the measurement of teaching efficiency and ability. These 
are: 
1 . The evaluation of performance through observation of 
behavior in various types of learning-teaching 
situations 
2. Evaluation of personal qualities through studies of 
behavior or from paper and pencil testa 
) . Evaluation of the mental prerequisites to teaching 
efficiency such as the knowledges, skills, interests, 
attitudes and ideals that seem to control performances 
4. Evaluation of pupil growth and achievement. 
The studies reviewed will fall under the basic categories 
listed above and will include (ll measurement of cb&nie in 
pupils , (2) observation, ()) pupil rating of teachers, (4) 
teacher examinations, (5) professional scholarship, and (6) 
measurement of qualities or characteristics of the teacher . y 
In 1905, Merriam conducted a study attempting to show the 
relationship between professional scholarship and teaching 
ability. In this study he used 1185 normal scqool graduates. 
1/A. s. Barr, Measurement of TeachinR Efficiency in Crowing 
Voints in Educational Research, OffiCial Report of the 
American Educational Research Association, 1949, pp . 251- 254. 
?)J. L. Merriam, Normal School Education and Teaching Efficiency, 
Teachers College Contributions to Education No . 1 , Columbia 
University, 1905. 
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He concluded that normal school scholarship had a negligible 
relation to future ability in teaching and that after the first 
year , experience had little effect on teaching efficiency. 
l~rriam 1 s findings between normal school achievement and 
teaching ability following graduation are shown in Table 1 . 
Table 1. Correlation Between Courses Taken in 
Normal School and Teaching Ability 
Following Graduation 
Courses Taken in Normal School r 
!1 !2 
Practice teaching. . . . . . . . . . . . . . • . . . • . . . • • 39 
Psychology... . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37 
laiethod courses ..................... . .... . 29 
History and principles of education... . . . 28 
Academic courses....... .. . ... ..... . ..... . 22 
11 In 1910, Ell iot suggested a method intended to discover 
whether "quantitative standards" could be applied to the 
measurement of teaching efficiency. A scale con&isting of 
seven categories was presented with each category assigned a 
certain weight and points as shown in Table 2. This study 
directed attention to particular traits and stimulated 
diagnois of teacher Qerit as well as directing attention to the 
possibility of a need for more careful diagnosis of teaching. 
feBaward c. Elliot , A Tentative Scheme for the ~!easurement of 
eachiSf Efficiency, Democrate Printing COmpany, t~dison 
l·liscons n, 1916. 
Table 2 . Categories and Points Ass!. gnod in tile 
Measureaent of Teaching Efficiency 
Categories Assigned Points 
(21 
Physical efficiency...... . • • • .. .. .. 12 
Jl!oral nat.ure .... . . . . . . . . . . . . . . . . . . . 11.. 
Dynamic efficiency........ .... . .... 24 
Acli!J.ninrat1Ye efficiency.......... lO 
Proj~cted efficiency......... . ..... o 
Achieved efficiency ........ . ..... .. 24 
Social efficiency. .. . .. .. .. .. .. .. . • 10 
Toeal . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 
]J 
kuodiger correlated general merit as determined by 
aupervisors and principals ratings with various traits of 
teachers or taachin&. There were 204 elementary scnool 
teaeners involved in tna study . Tna results ar1 shown in 
Taole J , 
40 
Table J . Cor relation of Various Traits of reachars or Teaching 
with Suparvisore and Principals Ratinga 
Traits r Traita r 
' I (21 111 121 
Teacnins $1till ... . 0 ••• .s .. !'ollowins suueations •• . )8 
Initiative •.•.•.•.•••• .so !.xperience . ............ , J(> 
Order . ................ .so Appearance . ............ . 20 
Personality .•••...•. . • • 4o Social faeeor .. ...... .. . 28 
Studiousness ... ....... 
-44 Health ................. .04 
;\/"' · '- · Ruediger and " · i) , .. trayar , "The '-olualitha of t.orit in 
aachers , • Jpurnal of J!lllCUio!l&l Psychology ( 1910), 1: 272- 278 . 
!I A correlation of .43 was repor~ed by Boyce between 
teaching efficiency and exper ience with J4J teachers involved. 
?.! 
Boyce analyzed the replies of 242 school superintendents 
to determine the met hods which were bei ng used in evaluating 
the efficiency of teachers . The results showed that 
examinations and ratings were the chief methods used . The 
examinations were used to determine entrance , control 
promotion and stimulate further study while private information 
of the superintendent and basis for salary adjustment were 
given as reasons for a rating scale . 
In a study by Knight, attempts were made to isolate the 
"significant and measurable qualiti es of effective teaching 
:J/ 
and the met hods of measuring these qualities ." A sampling 
of 153 high school and elecentary teachers was used . tJUtual 
ratings of the teachers themsel ves , superintendents rating, 
and pupi l esti mates were obtained. The reliability of mutual 
ratings was found to have an r of .89, the correlation of 
teachers' and supervisors• ratings .96 and teachers' ratings 
with pupil estimates .68 . General teaching ability was 
correlated witb professional test standing and showecl a 
1/A. C. d¢yce , "Quali~ies of Merit in Secondary School Teachers , " 
Journal of EclucayiQQ2l Psychology, (1912) , 3:144- 157 . 
2/A . c. Boyce , J<!et ds o Has r i o Te ch rs ' Eff ci c , 
Yourteenth Yearoook , National Socie t y for the ~tudy o ~duca~ion , 
Part II , The University of Chicago Pr ess , Chicago, 1915 , p. 8). 
3/Frederick 3 . Knight , ~ualitie§ Related to Success in Teaching, ~eachers College Cont ri utions to 6ducation No . 120, Columbia 
University , 1922. 
correla~ion of -. 54, wi~h scholarship a - .15 and wi~h 
in~elligence a -.10 . Knight concluded ~he folloh~ng: 
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1 . Professional ~es~s oay be used as a partial indication 
of ~eaching success. 
2 . The study indicated considerable validity in pupil 
ratings . 
J . In- service professional study is indica~ive of ~eaching 
success . 
4 , Intelligence is significant for high school teachers . 
5 , Interest in one ' s work seems to be the dominant factor 
in determining success. 
!I Bliss, in 1922 administered four different intelligent 
~ests to lJ05 students in county normal schools in an attemp~ 
to identify measurable qualities of teaching and developing 
methods of measuring ~hese qualities . He found a positive 
relationshi p between intelligence and supervisor ratings of 
teaching ability. y 
A study conducted by Crabbs in 1925 was concerned with 
moasurement in the field of supervision and teaching in the 
elementary school , She concluded that : 
1 . Teaching efficiency cannot be judged by supervisors 
accurately enough to be of any practical value , 
2. Teaching efficiency cannot be de~ermined by testing 
a teacher's knowledge of modern educa~ional ideas and 
practices. 
A ~es~ covering professional knowledges and practices 
11 
others . A correlation 
was 
published in 1927 by Bathurst and 
between the scores on the test and success as judged by 
supervisors was .41 for elementary teachers and . 54 for high-
school teachers . 
Barthelmess and 
y 
Boyer reported the relationship between 
teaching efficiency and experience using 5002 elementary 
teachers and 1220 junior high ~eachers . Teaching efficiency 
was determined by having the principal in each building rank 
~he teachers in terms of efficiency, The correlation be~ween 
experience and efficiency as reported in this s~udy was . 27 
for elementary teachers and . )5 in the junior high group. 
J/ A correlation of . 2) was reported by Davis and French 
between teaching experience and ratings by county superin-
tendent and others using a rating card. In the same study a 
correlation of ,41 was reported be~ween professional training 
!/J . 8 , 8a~hurst , F. B. Knigh~ and others, Apti~ude Test for 
~le~en~ary and High School feachers , Bureau of PUblic Personnel 
Administration, Washington , D. C. , 1927 . 
l/Harriet M. Barthelmess and Philip A. Boyer, "A Study of ~he 
Relati on Between ·reaching Bfficiency and Amoun~ of College 
Credit Earned *bile In-Service , • Educational Adminis~ration 
and Supervision (November, 1928), 14: 521- 535. 
J/S . B. Davis and L. C, French , "Teacher ltating , • School of 
Kducation Journal (1928), Universi~y of Pittsburg, ):57- 64. 
and rati~s of teachers by county superintendents and other 
officials uail' ~ rating card . 
Boar~n reported a correlation between teaching 
efficiency ao determined by the criterion measure of the 
ran~in& of the teachers by supervisors, aaaocihte teachers, 
and pupils and experience of . )9 . 
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y 
Barthelmeas and doyer reported that efficiency ratings 
increased with experience up to between five and thirteen 
years and then leveled out . 
11 
Boaraman developed two professional testa for high school 
taachere . One treated professional infor .. tion, while the 
other was a test of teaching proceduroa. These tests yielded 
a correlation of . 26 and .28 when correlated with supervisors' 
ratings . 
In 1928 !sf Pyle reported two atudiea investigating the 
relationship of intelligence to teaching ability. In his first 
report he concluded that intelligence was barely a 
perceptible factor in teaching auccesa as jud&ed by supervisors. 
~Charles w. uoardman, Profes§1ontl Ttstt 11 ~ltuures of 
t h errtcienc in Hi ~ School , Teacher& Colle&e 
Contr out ona to ~ucation ~o . J2 , Coluabia University, 
1921!, p. 8) . 
YBartnel•••• ana dOyer , 2P· ciy . , pp. 521- 5)5 . 
J/Boardaan, op. cit . , p. 83. 
!s/W . H. Pyle, "'i'he Relation Bat-ween Intelligence and Teaching 
success ,• Educational Administration an4 Supervision (April , 
1928) , 14:25'/- 267 . 
In hie second study he reporeed a currelation of .0)4 between 
raeed aucceu in taachiag and intelligence teat score~ . 
In 1929, 
y 
carr investigated social studies teachers in 
junior and senior high- schools in an atte~pt to deter~ne the 
characteristic differences of good and poor teachers . He 
concluded that the differences discovored in the study were 
not critical factors in teaching. He also found vary little 
3graement aaong supervisors as to the important charlcteristics 
of good te3ching. y 
An extensivo survey by 8oard.aan of pupil ratin.!;s of 
teachera waa made in 19)0. He reporeed a reliability of . 81 
for pupil ranAings against . 88 for supervisors rating of tne 
aaae teachers . He concluded that regardleaa of w~a~esaes 
involved in this and other studies, the findings are 
sicnificant and cannot be ignored. 
In a study of 57 teacher rating acales, which was 
published in 19)1, a total of 199 different traits were 
revealed ~th fre~uencies ranging 
J/ Stephens . •fuch disagreement was 
from l to 4) by Knudsen and 
reported in regard to ite~s 
she Tttching 
e a :,t.ucies. 
l.i.linois, 1929. 
!/_C •.. Soardaan, "An Analysis of Pupil l!atinga of High School 
uachera ,• lj:;l~suior.al Ad·.Jinios:-•tion and Supqvh121! 
(S .. pterober , 1 JO), 16: 440-..,.o . 
J/C . w. ~nuds•n and Jtella Stephens, "An Analysis of Fifty-
linen Devices for :tating - eaching,• P"llo!lx Jo11mal of 
~ducation (July, 19Jl), 9:15- 24. 
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which should be included on a teacher rating scale . t•lany of 
the items referred to aspec~s of the teaching- learning 
situation rather than teacher traits . However , the conclusion 
was that the items of high frequency were probably indicative 
of teacher traits generally considered to be significant . 
These were: (1) discipline , 43 ; (2) cooperation, 36; (J) 
adequate scholarship, 29; (4) voice , 27; (5) care of 
individual differences , 27; (6) health, 26; (7) loyalty , 25; 
and (8) care of physical condition, 25 . 
In the area of scholarship and teaching success, in 1933 
!I Betts reported the results of 11 different i~vestigators 
Table 4. Correla~ion of Certain ~leasures of Professional 
Informa~ion and Teaching Success 
Measures of Professi onal Information r 
12) 
Stanford educational Aptitude Test .............. . 85 
Bathburst , Knight , Ruch , Telford Aptitude Test: 
High School Teachers .. . ........ . ...... . ......... . S4 
~!orris Test for •Trait L" ....................... . 51 
Exaodnstion concerning classroom procedures ..... .41 
Batbhurst , Knight , Hucb , Telford Aptitude Test : 
8le13entary Teachers . ..... .. ...... . . . . . ... .. ..... .41 
Steele- Herr ing Professional Information......... .41 
George Washin&ton Teaching Aptitude Test ........ . 40 
!fCiloert L. ~etts , Evaluation Through katings and Other 
~!easures of Success , Bulletin, 1933, Number 10 , tiational 
Survey of Education of Teachers , United States Office of 
Education , {/ashington, D. C., pp. 87-116. 
who studied the relationship between the success of t ,eachers 
as rated by supervisors and scholarship. He found 
correlations relatively low and more than half of them not 
significantly different from zer o. Betts also summarized a 
number of studies which sought to establish correlations 
between certain measures of professional information and the 
success of teachers in service. The measures with the 
highest corre!}ati ons are reported in Table 4. 
Remmers concluded that students could make reliable 
judgments about classroom traits of teachers after having 
students r3te 57 high- school teachers and )7 college teachers 
on ten indeoendent t r aits . y 
Davis studied 1500 teachers in various subject fields 
as to their ability to prepare students in their field as 
deter~tined by the lolinnesota State Board Tests of Pupil 
Achievement which were given eo their pupils . He concluded: 
1 . Teachers employed for a period of time are more 
successful in passing pupils through state tests than 
those employed in the same school for a shorter time , 
2. When considering teachers with more than two years 
of experience , the more successful teachers are those 
who are paid better salaries . 
!/H. H. Reamers , "Reliability and Halo Effect of High School 
and College Students ' Judgments of Thei r Teachers," Journal of 
Applied Psychology (October , 1934), 18: 619-6)0. 
£/H. McVey Davia , The High School Examinations as 
an Instru..ent for Jud of Teachers , Teachers 
Col ege Contributions , Co umbia University, 
1934. 
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) . Teachers with two or more years of experience were 
more successful in havins their students pass the tests 
than those with one year of experience. 
4. Teachers with more than two years of experience have 
little or no advantage over those with two years of 
experi ence .. 
Kart!/ reported an extensive survey of 10,000 high- school 
seniors in 1934 regarding desirable and undesirable traits of 
teachers . He found that students assigned importance to 
mot ivation and good discipline. He also contended that high-
school age students can think maturely about their teachers and 
form significant conclusions. y 
Barr and his students conducted a study in an attempt to 
determine the validity of a group of instruments as measures 
of teaching ability. Correlations were uniformly low. The 
four most valid scales as determined by tbis study were : 
vere : 
l . ~!ichigan Teacher Rating Seale 
2. Almy- Sorenson Teacher Rating Scale 
) . Pennsylvania Teacher Rating Score Card 
4. Torgerson Teacher Rating Seale 
The tests of teaching ability with the higheot correlation> 
l/Frank ·~. Hart, Teachers and Teaching, The lf.aemillan Company, 
N'ew York, 1934. 
2/A. s. Barr, "The Validity of Certain Instruments Employed in 
the ~~aeurement of Teaching Ability , " Chapter III, The 
~~easurec:ent of Tea chi Bffieienev, Helen lo!, Walker -;-ll'ditor, 
he ·~em an ompany, ew or , 935, pp. 109-129. 
1 . Paycholopcal :::Xa!!>l na~io12 
2 . Torgarso12 Tes~ of Professional Intor .. ~iol2 
) . Knigh~ .l.p~i~ude Test 
Of all ~he ins~rumen~s used in ~his study, not one showed a 
significan~ rala~ionsbip wi~h p~pil achiavamen~ . 
Af~ar classifying the opinion of 224 high-school p~pils 
regarding traits of good and poor toacbora, Englehart and 
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!/ ~ckar concl~ded that "good Judgment" ranked the highest and 
•strict" the lowest. y 
In 1937, Bryan cond~eted a at~dy to detarm12a : 
1 . The reliability of pupil rati12gs of teachers 
2. Tbe degree of agreeaent betweel2 pupil • a and 
adainistrators rati~>g of teachers 
3. The affect of such fac~ors aa intellige12ce, school 
marta, and sax 012 p~il ratinga 
4. What items in the rating inatruaent have the most 
weight il2 determining general teaching ability . 
He concluded that : 
1 . Pupil rati12gs on oost items are highly reliable . 
2. The correlatio12 between ratings of students and 
adainistrators was . 68 and . 69. 
3. Intellip12ce vas of no aicnificance in their ratings . 
y~iax D. !iiplhart and L. R. 7\:cker, "Traits Related to Cood 
and Poor Teach112g,• School Review (January, l9)b), 44:28-33. 
~Roy c. Bryan, Pupil Ratinr o! Seeondarf School Teachers, 
1aacbers College Contrib~tions to Educat on j?OB, Col~bia 
University, 193?. 
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4 . The items found eo have the most positive weight in 
determi ni ng general teaching ability were amount 
pupils are learning, ~ount of work the teacher does , 
sympathy, ability to explain clearly and subject 
knowledge . 
A study was reported by !I Young in 1939 in which he 
studied 1521 high- school teachers as to the extent of their 
training, subject taught , professional education, and 
experience . They were rated by the principals with no stated 
criteria . The conclusions were: 
1 . Teachers with hi gher degrees are rated higher than 
those with lower degrees . 
2 . Teachers with a large amount of training in a subject 
maeeer area tended eo Pe rat ed higher than those with 
less training. 
3. Those with 24 semester hours of courses in education 
were rated higher than those with fewer hours . 
4. Experience up to five years counts toward making one 
a more efficient teacher . Experience ceases to be a 
factor at this point . 
In 1940, using pupil change as a criterion, 
y 
,.;aethews 
administered 11 tests to 57 teachers . He concluded that the 
!/Frank Young , •some Factors Affecting reaching ~ffieiency," 
Journal of Educatio!!il Research (lolay , 1939), 32:649-652 . 
2/L. H. l'.atehews , "An Analysis of l!easures of reaching 
Ability," Journal of educational Research (April, 1940) , )3:576- 580 . 
S:l 
tests were of questionable validity when pupil change was used 
as the criterion. y 
Jersild used 897 st~dents in a study attempting to 
discover the characteristics of ele~entary teachers who were 
liked or disliked . The main conclusion was that "qualities of 
performance as a disciplinarian• received the ~ost consis~ent 
mention in all age groups . 
A study was reported by 
y 
Flanagan in 1941 that involved 
49 teachers in 22 school systems . He studied the teachers 
knowledge of subject, professional information, general 
cultural bacKground, reading comprehension, and reasoning. He 
concluded that the correlation between the total scores made 
on the common examinations of the National Teacher ~xaminations 
and the ratings of supervi sors on the overall judgment of 
teachers general effectiveness and desirability was . 51 . 
:v 
Ryans studied 4718 teachers in 1941 as to their teaching 
experience and degree held compared with scores made on the 
Common Examination and the special field of the National 
Teacher ~~nations . He concluded: 
!/Arthur 'r. Jersild , "Characteristics of teachers ' •iho Are 
' Liked Best' and • Disliked !o!ost' , • Journal of Experimental 
Education (December, 1940) , 9:139-151 . 
YJohn C. Flanagan, "An Analysis of the Results from the First 
Annual Edition of the National Teacher Examinations ," School 
and Society (July, 1941) , 54: 59- 64. 
3/David G. Ryans , "The 1941 A~nistration of the National 
Teacher Examinations,• School and Society (October , 1941) , 
54: )61- )68 . 
1 . Teachers wi~h ex~ended ~eaching service aid slightly 
better than candida~•• with less experience. 
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2 . Candidates with higher degrees showed slight advantage 
on the tests over candidates with less trainina. 
J . Higher average scores on all tests were made by the 
men interested in ele~entary teaching. 
In separate tests !I conduc e.a by Dodge and Retan both 
concluded that teachtrl ""'o ,.ere rated ilighut by supervisors 
scored higher on personality tests than others . y 
In a study reported in 1945, Bolton ma~ched pupils on 
~he basis of I .Q. scoree, acores on vocabulary tea~s and sex 
ana placed them in different classes . The reaults of the 
atudy of these pupils, aho-.d tha~ d1fferan~ ~eacDers do 
proeuce different results in students. jJ 
In 19~5, Tully repo~ed a study which investibated the 
extent to which the reoulte of the National reacher Examina~ione 
related to teaching efficiency in tho intor~ediate grades . The 
criterion of successful ~•aching used was ~he growth of the 
1/Ar~hur r . Dodge and George A. ~etan, "•hat are ~he Personali~y 
Yraits of the SuccessfUl Teach•r?,• Journal ot Applied 
f_archolo,,r (Augus~, 19/tJ), 27: )25- 337 . 
2/F. t> . dolton, •.:.nlua~in& teacher -ft'ec~ivenoas Throu6h the 
iTae of ~cores on Achieva .. nt Tests,• Journal ot &4uca~ional 
Rtatarch (iolay , 194!>), J8: 091-t>\10 • 
.l/1-larguerite Tully, 
' t •'hich t;h 
~ ces of ~ a ~ 
n succ ssfu 
k a ~ an Arith~-,t ned b S 
Unpuolished Doct;oral Disaer~a~ion , dos~on niversi~y, 1945, p.lJO. 
pUJ>ils 1n readin& and aritbaetic as deterained by atanclard 
teata. Sbe concluded tbat no relationship exiata betveen 
aucceastul teacbin& or arithmetic and readin& and the auccess 
on the National Teacher Examinations. 
J.l Reavis and Cooper analyzed 104 repliea to inquiries 
concernin& •ethods vbicb city school syst•~• use tor evaluatinc 
teachers to deteraine practices tor the evaluation or aerit . 
A on•:ury or the avaluatiYe dences vas u rollova: 
l . Rating dev1cca vhich included check ecalea , cuided-
comment reporta, characterization reports, descriptive 
repor ts, and rankine reports 
2. Attendance record 
3. Record ot previous experience 
~. Record of protesaional preparation 
$. In-service education record 
6 . Certification record 
? . Committoe-vork record 
8. Health examination report 
9 . Clse history or supervision 
10. Class-promotion record 
ll. Membership in professional associations 
12. Self-appraisal tiled tor administrative eYaluation. 
h/Wi11i&m c. Reavis and Dan B. Cooper, Evaluation of Teacher 
erit 1n JitlnSchoof ~lt9et, Tbe University of Cfiicaso Press, 
Chicaco, 11 ob, 9 • 
v Brookover investigated the relationship between pupil 
change and aspects such as age , marital status , role in 
community, attitude toward work , role in school and personal 
adjustment . The information on the teachers was collected 
from questionnaires from students , teachers, and 
administrators . Pupil change was used as the criterion. The 
results were as follows: 
1 . Teacher s who have closer parsonal relations with their 
students tend to t each them less but are considered 
better teachers by the students. 
2 . Those teachers whom the employers think have closer 
personal r elations wit h students are rated higher as 
teacher s by these employers . 
J . Pupil gains in information increase with the age of 
the teacher up to 38 years of age, after which gain 
in information decreases . 
4 . Both trustees and pupils rate older teachers as being 
more effective t eachers . 
5. The teacher ' s role in the co~~unity is not related to 
effectiveness in teaching. 
6 . The teacher ' s role in school is not related to 
effectiveness in teaching , 
lfW. B. Brookover , "The kelation of Social Factors to Teaching 
Ability,• Journal of Kxperimental Education (June , 1945) , 
13:191- 205 . 
?. The teacher's attitude toward his position is not 
related to teaching effectiveness. 
a. Employers' ratings of those teacher traits which are 
commonly found i n rating scales are not related to 
teaching ability. 
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9. Employers ' ratings of teaching ability are not related 
to ~il gain i n information. 
Cotham attempted to measure personal qualities thought 
essential to teaching success and relate them to changes 
produced in the pupils of the teachers studied. The results 
ehowed: 
l. No relationship was found between pupil change and the 
teacher's attitude toward his work. 
2. A correlation of . 13 was found between pupil change and 
tests of qualities commonly associated with teaching 
success . 
J . A correlation of .27 was found between pupil change 
and personality. 
4. There was no signi ficant relationship between pupil 
change and personal traits such as interest in work, 
-.J5~rogressive, . JO, and adaptability, -.2) . 
Rostker reported a study to determine the relationship 
between selected teacher measures as applied to 7th and 8th 
!/R. B. 00tham1 •Personality and Teaching Efficiency," Journal 
of Experimental Education (December, 1945), 14:157- lo4. 
~L. E. Rostker , "The Measurement of Teaching Ability,• Journal 
of Experimental Education (September, 1945), 14:6-SO. 
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grade teachers of social studies 1n non-departmentalized rural 
and village schools in Wisconsin and the changes produced by 
those teachers 1n their pupils . The study also sought to find 
what combinations of measures give the highest correlation 
with teaching ability as measured by the criterion of pupil 
change . Supervisor's opinion of the efficiency of the teachers 
and pupil scores on achievement tests were used as the 
criterion of teaching ability. A summary of the results shews : 
1 . Intelligence is the highest conditioning factor in 
teaching success. 
2 . Social a t titudes are an important factor 1n teaching 
ability. 
3. Attitude toward teachers and teaching is important . 
4 . Knowledge of subject matter as well as the ability to 
diagnose and correct pupil maladjustment are 
significantly associated with teaching ability. 
5. Supervisory ratings of teachers and the criteria of 
teaching ability used in the study are statistically 
insignificant . 
6 . Personality as defined 1n t he study does not show a 
significant relationship to teaching ability . 
.l.l 
Rolfe did a follow- up study to Rostker to ascertain or 
determine the validity of instruments as measures of teaching 
1/J' . !'' . Rolfe, "The Measurement of Teaching Ability,_" Journal 
or Experimental Edll£at1on (September 1 1945J 1 14:52- /4. 
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ability using pupil change as a criterion of teaching ability. 
His conclusi<)ns were: 
1 . Personality seemed to possess a positive relationship 
to good teaching. 
2. Rating scales in hands of competent personnel yielded 
a positive correlation . 
) . Social attitudes seem to be related to teaching 
efficiency. 
1, , Teacher-pupil relationship is positively correlated 
but not statistically significant. 
5 . Attitude toward teachers and the teaching profession 
is positively correlated but not statistically 
significant . 
o. Age and experience of the teacher is not statistically 
significant . 
7 , Intelligence seems not to be related to teaching 
efficiency. 
g, Leadership is negatively correhted with teaching 
success . 
The most valid instruments as measures of teaching ability 
were found to be: 
1 . Torgerson Teacher kating Scale 
2 . lo!ichigan Rating Scale 
) , Hartman Social Attitudes Test 
4. Almy-Sorenson Teacher Rating Scale 
5. Personal Fitness Rating Scale. 
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Jj 
La Duke conducted the third in a series of studies 
following Rostker and Kolfe to check further on the results 
of the two earlier studies of teaching ability. This study 
sought to determine the relationship of certain factors such 
as intelligence to teaching, the agreement of supervisory 
ratings with teaching efficiency and the validity of certain 
measures based on pupil change. The results were as follows : 
1. Intelligence of teachers is significantly related to 
teaching. (r of .61) 
2 . Professional knowledge is positively but not 
significantly related to teaching . (r of . )5} 
) . Attitude toward fellow teachers and the profession 
bas little relationship to teaching. (r of . 16) 
4. Teachers more considerate of others tendea to be loss 
efficient. (r of -.35) 
5. Ratings of teaching efficiency by the superintendent 
and supervising teachers do not agreo •.dtb pupil gain 
criterion but relationship is not significant . 
6 . The use of different rating scales by the same raters 
on the same teachers resulted in considerable 
differences i_ttthe teacher •·anking. 
In 1949, Beecher published a scale for rating teachers 
based upon traits which pupils had mos~ frequently referred ~o 
l/C. V. La Duke, •Tho I~easurement of Teaching Effichncy," 
Journel of ~xperim§ntal Education (September, 1945), 14:75- 100 . 
2/Dwight E. Beecher, The Lvaluation ot Teaching, Syracuse 
Universi~y Press , Syracuse, New York, 1949. 
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in previous studies . This was an attempt to put pupil opinion 
to practical use . The instrument was designed to be used by 
adults and consisted of 3g behavior items grouped into six 
categories. 
JJ Domas approached the problem of teacher evaluation by a 
some~nat different approach . The Critical Incident Technique 
was used by Doaas in the collection of outstanding incidents 
or ~eacher competence and incompetence . However, he was 
unable to develop a valid classification of the incidents 
which was short enough for practical use . y 
A study by Witty , reported in 1950, gained popular 
attention . He conducted a national contest in which letters 
were submitted by 14, 000 students on the subject "The Teacher 
Who Has Helped ~le Most.• An analysis of these letters showed 
that democratic attitude, kindness , pati ence, wide interest , 
appearance, and fairness were considered of great importance 
for effectivo teaching. 
11 
Tompkins and Armstrong scanned much of the literature on 
teacher rating in 1951 for the purpose of reporting some of the 
i/Si meon J . Domas , Report o! an ~xeloratory St~dy of Teacher ~ompetonco , The New england School Development Council , 
Cambridge , 1-!assachusetts, 1950 . 
YPaul Witty , •some Characteristics of the Effective Teacher,• 
Educational Adminietration and Supervision (April, 1950) , 
36:193-208. 
1/Ellsworth Tomp~ins and W. ~rl Armstrong , "Teacher Hating: 
Fersistent Dilemma," Nation Association of Second r School 
Principp!s Bulletin (.~y , 195 1 35: 2 - 9. 
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leading types of teacher rating procedures that are being used 
as revealed by the literature. They reported the following: 
1 . An inspection checklist prepared by the administration 
2. An inspection checklist prepared cooperatively by 
aclministrators and a coromittee of teachers with the 
principal doing the rating 
). A teacher's profile in which the teacher's traits and 
performance are plotted intending to indicate a 
teacher's excellences and weaknesses 
4. Self-evaluation by a teacher using a checklist prepared 
cooperatively by the administration and teachers 
5. Descriptive appraisal by superintendent, principal or 
supervisor 
6. EValuation by other teachers and pri.ncipals using a 
ch.ecklist prepared cooperatively by the principal and 
teachers 
?. &valuation by pupils using a checklist prepared 
cooperatively by the teachers and pupils 
8. Professional preparation and study and years in service 
9. Evaluation of faculty through its participation in and 
contributions to the total program 
10. An evaluation through a study of pupil-teacher 
relationship 
11. By specific and observable characteristics of teacher 
attitudes 
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12 . Coopera~ive evalua~ion by individual ~eacher and 
an outside consultant . 
lJ . Info~l policy regarding evalua~ion . 
v 
Flesher and Holmes proposed the hypothesis that a student 
who rates a course as being of value would also rate ~he 
instructor as being effective . They suggest that it might be 
possible to develop a reliable instrument to measure the value 
a student places on a course and thereby, securing an 
individual measure of the effectiveness of the instructor . 
This hypothesis was tested with f r eshman entering college and 
a correla~ion of .80 was obtained. y 
In 1954, Thistle made a study to discover the extent that 
measures of teacher competence and methods of applying them are 
accepted by teachers being evaluated, those doing the evaluation 
and school patrons . The degree of acceptability of proposals 
which have already been advanced was determined. The results 
revealed that emotional stability, dependability , a~titude 
~oward work , and coopera~ion had the highes~ degree of 
acceptability by the en~ire group of respondents . The personal 
characteristic of least acceptability was appearance . The 
!fw. R. Flesher and Darrell Holmes , "A Note on the Zvaluation 
of Teacher Effecti veness , " Educational Rest!rch aulletin 
(February , 1951) , )0:29- )J . 
£/Everett G. Thist le , An Investigation of Plans for Teacher 
~valuation , Unpublished Doctoral Dissertation, School of 
Education, Boston University , 1954, pp. 19)- )ll . 
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teachers ' preferences of judges of teachers' effectiveness 
~ere first, the supervising principal, second, the superin-
tendent, and third, supervisors . The least preferred judges 
were parents and other lay persons , The combination of 
persons vhich vould insure the fairest judgment of a teacher's 
effectiveness vas considered to be one consisting of 
administrative and supervisory personnel and educational 
experts from outside the local system . There was relatively 
complete agreement as to the determiners of teaching efficiency. 
This vas the amount of pupil progress as measured by 
standardized tests and pupil judgment on a pre-determined scale 
by the entire class. 
1.1 
Symonds studied the characteristics ot the effective 
teacher as found in pupil evaluations . The students were asked 
to react to their teachers 1n terms of seven questions . After 
the teachers were placed on a scale according to the pupils' 
reactions, they were evaluated by observation by trained 
observers , The results indicated the following • 
l . Pupils ' ratings and principals' ratings showed a 
correlation of . 60 tor discipline , . 70 for teacher 
relationship with pupils and .4o for teachers ' ability 
to secure pupil achievement. 
2 . Superior teachers liked children while inferior 
teachers disliked them, 
1/Perclval M. Symonds "Characteristics of the Effective 
Teacher Based on Pupil &valuations," Journal of Ezyerimental 
Edqcation (June , 1955), 23 :289- 310, 
3. Superior teachers possessed a good personality and 
were well integrated while the inferior ones tended 
to be personally disorganized . 
4 . Superior teachers were personally secure and self-
assured while inferior ones were not . 
11 
In 1955, Webb and Nolan reported a study that vas 
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concerned with the relation between student ratings, supervisor 
ratings and the teachers• self- evaluation ot his own 
proficiency. Fifty-one military instructors were rated by 
students and supervisors and then asked to rate themselves on 
the s~e scale . The results showed that : 
l . Student ratings and salt-ratings of the instructor 
were highly correlated . 
2 . Supervisor ratings were uncorrelated vith additional 
measures sueb as desire to teaeh, level of sehooling 
or his experience. 
3. The more intelligent instructors and those with more 
schooling tended to be more critical of themselves . 
4. Students rated superior those instructors who expressed 
a greater desire to teach. 
The New England School Development Council lists the 
following mer~}-rating plans for determining salary, status , 
or promotion :-
:J/Ii11se B. 'ilebb and c . Y. llolan, "Student, Supervisor end Self-
Ratings of Instructional Proficiency," Journal of f,ducat1onal 
PsYchology (January, 1955), 46 :42- 46 . 
£/David V. T1edman (Editor), Teacher Com~~tence and its Relation 
to SalAry, New England School Developzen Council , 1956, p . 31. 
1 . The ranking of teachers 
2 . A ain&le aar" for each eeac:hor 
) . Kar"s on a series of traits or aspects or teaching 
~ . ~ualieative state~nts about each teacher 
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5. Selection of teachers for advance •ant by an evaluation 
board 
u . Judgments based on cumulative professional record of 
ehe teacher . 
In a survey of 3209 school personnel, the personnel whom 
teachers wanted eo have as participants in the evaluation 
!I 
ware as follows: 
1 . Principal 
2. ;>uperviaor 
). Superintendent 
4 . vroups of teachers rroa other acnool systems 
s. Groups of teachers selected by the faculty 
b. Oneself 
7. Pupils 
8. Groups of teachers selected by the administrator 
9· Groups of teachers from one 1 s own school system 
lv. Groups of teachers from other school buildings in 
eaae echool system. 
~reb ana others conducted a study or instructor y 
affactivaneaa and concluded that: 
jJioid. , p . 34. 
the 
'l/Joaeph E • •. orsh, George G. Bur,eee anc1 Paul .• • .>.Uth, •student 
Achievement as a .·.easure of Instructor wtactiveness,• Journal 
9C §4~cati9n&l Psychology (January , 19So), 47:79-88 . 
1 . The students ' rating of instructors' subject matter 
knowledge was correlated significantly with 
instructors' proficiency test scores . 
2. Student gains can be reliabl y measured unaer some 
circumstances. 
) . Little relationship was found between student gains 
and instructor intelligence or knowledge of subject 
matter . 
4. Little relationship ~~• found between supervisor or 
fellow instructors ' ranki ng with student gains. 
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5. The study tended to indicate that fellow instructors 
judged on the basis of some other factors than student 
achievement . One factor appeared to be knowledge of 
subject ~atter . y 
Borg correlated a list of 53 tests of traits with peer, 
supervisory and student ratings of instructors. The specific 
problem of this project was to aetermine the degree of 
relationship between three criteria of i nstructor effectiveness: 
a student evaluation , a supervisor rating, a peer rating and 
a number of personality and interest variables . He concluded 
that the three criteria employed are not closely related. 
Different groups place emphasis on different personality traits 
and interest with no real agreement . No test given the 
instructors correlated significantly with all three criteri a . 
i7Walter R. ~org , •Personal i ty and Interest Measures as Related 
to Criteria of Instructor ~ffectiveness , • Journal of Sdu~ational 
Research (!~y , 1957) , 50: 701- 709. 
!I ln 1958, Tolle and ~~ray reported a new type 
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rating 
scale called a forced-choice rating instrument. This scale 
is one in which the rater is asked to choose from a group of 
statements whicb are tbe most or least descriptive of the 
person wbo is being rated. The authors concluded tbat tbe 
instrument has great promise as a teacher rating instrument. 
A study which included 248 school districts over the 
nation identified as having some form of merit rating was y 
reported by Coen. In reference to wbo does the rating, 
Coen reported that it is a group or committee much more often 
than an individual. Personnel included board members, 
superintendents, personnel officials, principal, supervisors, 
. 
and department heads. Teacber committees were being used 
only in a few eases. The methods of appraisal most prevalent 
were: 
1. General ratings including scales of qualities, 
performance standards, teaching results, effectiveness, 
efficiency and competency, ranking of teachers, self-
evaluations and subjective appraisal 
2. Written statements including general co~nts and 
items checked by the appraiser as true or not true 
liBdWin R. Tolle and Walter I. Murray, "Forced Choice: An 
Improvement in Teacher Rating,• Journal of Educational Research 
(Wey, 1958), 51:679-685. 
2/Albon Wasson Coen II, "An Analysis of Successful ~~rit Rating 
Flans," The Phi Delta kappan (June, 1958), 39:394-395. 
3. Performance record based on observa~ion including 
performance i~ems on ra~ing forms, con~inuous 
written record of observed activities and anecdo~al 
incidents of effec~ive teaching. 
6? 
In an analysis of merit rating salary plans in the United 
!/ 
States in 1959, Karam makes the following conclusions : 
1 . The super-maximum type plan was most n~erous . 
2 . There are few plans in. existence that relate salary to 
co~petence . 
3· The majority of plans judged successful by the chief 
administrator were in districts paying rela~ive high 
salaries. 
4. !·lost plans have been originated in the past ton years . 
5, Hos~ of the plans judged successful were developed by 
collllllittees . 
The criteria used for choosing or rating teachers generally 
were (1) personal qualities , (2) teaching ability or effective-
ness, (3) pupil-teacher relationship, (4) relation with staff 
members , (5) contribution to the community, (6) professional 
growth, and (7) contribution to the total school program. In 
the area of who does the rating , the superintendent, building 
principal) department head3, and teachers were generally 
included . 
!/Irvin Albert Karam, •rterit Rating Salary Plans in Public 
School Systems of the United States, 1955-57," Journal of 
Educational Research (December , 1959), 53:144-148. 
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y 
In 1959, 1~cKi nley also conducted a study to de~ermine 
nat-ionwide pi cture of merit evaluat-ion. This s ~udy included 
686 school districts listed as having some type of meri~ pay . 
He concluded that evaluation was generally done by the (1) 
superintendent , (2) principals , ()) supervisors, or (4) a 
combination of these . Cenerally the types of programs in use 
were (1) super-maximum, (2) all raises dependent upon merit 
factors , ()) witholding increments , (4) reduction in salary 
for unsatisfactory service and (5) coQbinati on of training 
and experience with other merit factors . 
One section of a study i n 1959 on ~uality-of-8ervice 
Provisions in teacher salary schedules , considered the 
instruments of teacher evaluation and the personnel who 
Table ; . Relative Frequency of Use of 
~::valuative ltethods 
Evaluati ve Hethods 
11 
Informal evaluation based on 
opinion of evaluators ......•••.... 
Rating scales .................... . 
Interview ................. . ...... . 
Check list ....................... . 
•reacher- to- teacher comparison ..... 
Ranking in order of merit •....•••• 
Per Cent 
T2T 
7) .7 
45 -9 )2 .9 
26.8 
19. 0 
6 .2 
!/Donald R. PlcKinley ·~.erit Pay Districts Reporting, " School 
I<XtCUtive (!.lay , 1959l, 78: 72- 7) • 
evaluate teachers . !I The relative frequency of use of six 
evaluative methods as reported are listed in Table 5. 
The frequency with 
were reported is listed 
which various groups y 
in Table 6. 
of evaluators 
Table 6. The Frequency With Which Variou3 Groups 
of Evaluators Were Reported 
Evaluators 
Principal . .................... . 
Superintendent .........•.••.••• 
Supervisor . . .................. . 
Department chairman •.••.... .... 
Co~ittee of teachers and 
administrators .. .. ......... ... . 
Co~ittee of teachers .•....•..• 
Others .. ........... . .......... . 
Per ~nt 
~ 
91. 2 
69. 8 )6.6 
21.) 
2. 7 
1. 4 
1.4 
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In summarizing the Wisconsin s tudi es of the measurement 
'11 
and prediction of teacher effectiveness Barr states that 
from a concensus approach progress appears to have been made 
in the development of a list of terms and categories which 
may prove useful in discussing the personal prerequisites to 
effective teaching. The list includes the following : 
!J!iation&l Education Association, Research l)~vis~'!n, Qualit{t 
of-Service Provisions in Salarv Schedules lo,g _ _., , Researc 
Report \December, .")), l959- R24, Washington , D. c . , pp. 2l- 22. 
Ywc . cit. 
3/A. s. Barr , "Teacher Effectiveness and its Correlates,• 
Journal of Experimental Education (September , 1961), 
36:135-136. 
-
? 0 
l . llouyancy 9- Forcefulneas 
2 . Consideraunus 10. Judg;oent 
3 · Cooperativeness u . Nental olor~neu 
4 . Dependability 12 . ObjecUvity 
; . Emoti onal stability 13 . Personal wa1 notia11 
o. <.tbicalnus 14 . Pny~ica.l energy an.o arive 
7. eJ<pressiYineas 1). Scholarlin .. s . 
8. P'lexioility 
3. SUIIII.I8.ry 
The review of literature relat ed to teacher evaluati on 
involved t-~ separate approaches . Fi rst , studies and programs 
conducted , encoura&ed , or authorized by atate le,1s!atures and 
other studios conouctod on a state- wide basis wore reviewed; 
and second, a general review of literature in tho area of 
teacher evaluation was presented. 
Although this study reveals that several otatse are 
involved in experimental programs i n an attempt to award 
aduitional salary to superior teachera from tho state level, 
tho state of South Carolina was t~e only state discovered that 
use~ a factor in addition to degree and experience in a.ardi~ 
salary fro:a the state level. This factor is tho J.ational 
Teacher &xaclnations and has been in use since 1945 . 
The stat es of North Carolina , Utah, and florida have been 
tho ~•t recent leaders in experimentation in a~srding salary 
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~o auperior ~oachars fro= ~he state lovol . Nortn Carolina has 
beon involveo in ~bis problea ~inco 19~5 an~ curren~ly has an 
expori111ntal program W><ierway . i atucly in Ctah .... conJuct•d 
froa 195) ~ lYol . Florida became involved in experimen~al 
programa from ~he state level in 19~7 and is currently 
experlrnonting with various pro&r..ms . Tbe state of 'fennessee 
1e conducting an experimental pro11ram at tho px·esent ti••e . 
In tha above plans ~he s~a~• has fir~nced ~hale 
experimental progr~s completely or in conjunction with local 
districts . 7ho ac~ual evalua~ion of ~hose superior teachers 
~e tho reaponaibility of local oistrict¥. 
With the exeep~1on or South C~ro~i~ , ~~ieh uses ~~• 
National Teacher gx•~inations, the review of literature did 
not reveal plan5 from the state level that w~r• in use nor 
have any of the experimental program• b•on ~laced on a 
puraanent basis. 
In regard ~o the general review of literature, in a y 
sWWllary of rooearch findings in 19(>01 Kow .. a listv<1 four 
major approaches that research baa taken to det rmine teacher 
artacUvanoss . These "ere: 
l . St~dies of pupil gain 
2 . Studies of teacher behavior 
!/hobert a. Howaaa. ~h0 1 4 A Goo1 •IIChtr? Problt~5 and Proore3S 
~n Tuchr .valuation, l!epart of tho Join~ <;o..Ut~u on 
Personna Procedures , California School ~oarda Associ•tion and 
the California Teachers Association , 3ull8tin, 19'-0, durlingaaa, 
California , pp. 22- )5. 
?2 
3. Studies of teacher personality 
~ . Studies or teacher traits or characteristics such as 
intell igence, scholastic achieve~ent, e&e and experience 
and educational background. 
Hovaas concluded : 
1. ~easures or pupil cain are involved and cocplex and 
difficult to apply in the routine procedure or testing 
and evaluation in schools . 
2. ~~ny attempts have been made in the area of teacher 
behaVior . None or the approaches seems to hold much 
promise. It appears that more preciae obaervetion 
and analyaia vould be &ore proaiaine . 
3. There baYe been a large number of 1nvestications of 
teacher peraonality but there is relatively little 
zore knovn nov than vas knovn in 1900. 
~ . There are not traits or cbaracteriatica which, taken by 
themse lves , can be usod t o predict teaching 
effect1veneea nor have researchers beon successful 1n 
comb1nin& traits 1n such a vay that a uaetul index bas 
been produced . 
5. In a discusaion or studies pertaining to individuals 
vbo might rate teachers, Bowsam concluded : 
a . Self- ratings are infrequently usod in research , and 
~here they are used , there ia strong agreement that 
they are or little value. 
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b . fhe literature is probably more favorable and more 
consistent in the area of student rating of teachers 
than any other area . The r•search reports, almost 
without exception, indicate ehat pupils can make 
reasonably accurate ratings of teachers . 
c . Rating by superiors is the most common and most 
researched methoG of rating teachers . There is 
disagreem~nt in this area as some reports indicate 
that administrative ratings produce high correl ations 
with students rating while others indicate that 
they are not in close agreement . y 
AcKerman reviewed the literature concerned with t•acher 
competence based on the criterion of ttmeasured pupil change" 
and reported the consen6US of ~he studies as follows: 
l . Age is of little significance . 
2. There appears to be no significant correlation with 
attitude or student teaching. 
3. Studies attempting to relate teacher experience and 
teacher competence give no cause to assume tnat the 
teacher with the most experience is the most coopetent . 
4 . There is lack of conclusive evidence that professional 
information , personality, social aetitudes ~ or teacher-
pupil relationships are significant . 
~walter I . AcKerman, "Teacher Competence and Pupil Change,• 
arvard Educational keview (Fall, 1954) , 24: 273- 287 . 
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5. 1hare i3 lac~ ot conclusive evidence that intelligence 
is aign11'icant. 
(). In so=e highly technical areas the t rlli ning ot the 
teacher in hi• subject is of groat i~portance, while 
this does not aoeo to be the case in other areas . 
Tho general concluaion ot the author or the abov- study 
is that the research rolatln& to teacher co:yotence based on 
tho criterion or pupil chan&o has been contradictory and 
inconoistent . 
After the review of tho literature in the ¥onoral field 
or teacher evaluation, it appears to thh author that the 
re•oarch in this area baa bean and is currently contradictory 
and inconsistent. It dooa appear hovevor, that tho 
tow~rd using or combinir.& aiffarar.t rating •ethods. 
trend i~ 
11 
!iarr 
in 1949 stated •oy and larse , tho trend today i¥ toward the 
use of multiple approach, employing more than one type data, 
more than one type of dMto-gathoring device , and more than y 
one evaluator . • Coen in 19~8 concludeci " • .• • that progress 
is being aade toward 'objective oubjectivity• by o•ploying a 
variety or raLing .. tc.ucia ~o aupplwaont or repl•c• aubjective 
judiJHOt alone . " 
VoA. ~ . J.arr , . ! 
oin a n ~ducat on~l 
Amer can ~du cationa 
y'Albon Wasson Co en Il, "An Analysis of ,:,uccuaful !~era 
hating Plans," Phi Dtl~a Kappan, (Jun., 1958), J9:J94. 
CHAPTER III 
THE RESEARCH INSTRUli!ENT 
Thia chapter is concerned with ~he construction of the 
reeearch inserU>r.en~, ~he validuion of ~hi• ina~ruaen~, and the 
adminiatration of thia inatrumen~ to ~be aelec~ed aample of ~be 
claaeroom teachers in ~be Sta~e of Y4asiaaippi. 
1. Construction of the Research Instrument 
This section deale with the construction of an instrument 
for determining the decree of acceptability of the factors or 
al~erna~i•es presented to ~be Mississippi teaebera for possible 
use in determinin& te&cbera' salaries. 
Me~hod of approach . In order to sub=it the alternatiYea 
and factors selected throu&h the study of ~be literature to the 
l~aaiaaippi teachers, it was decided that the descriptive survey 
!I 
approach would be an appropriate method of procedure. Best 
atates that •the our•ey ia an important type of research.• 
The sur•ey Mthod gathera data froa a relati nly large owober of 
casu at a particular tt.e and 1a no~ eoocern.d with tho 
characteriot.ico of individuela as individuela but with the 
generali~ed statistics that result when data are received from 
Best, Research in Education, Prentice-Hall, Inc . , 
Cliffs, New Jersey: 1959, p. 107. 
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!I 
many individual cases. The t ypical survey involves t he 
selection of a sample or cross- section of the population for 
direct observation. This sample should be representative of 
the population to be studied and ideally is an exact replica 
of the larger population. The sample must be large enough in 
t erms of the t otal populati on and of the problem studied to y 
yield reliable results . 
The interview and the questionnaire are the principal 
devices for gathering data from other people through the survey 
~ 
method. Each of these must be carefully planned and used 
with caution. The written questionnaire may be regarded as a 
substitute for the personal interview. The disadvantages of 
!J/ 
the questi onnaire are listed by Hillway. The most important 
objections appear to be faulty sampling, failure in 
objectivity and communi cation and the uncertainty of obtaining 
replies. However, the questionnaire has unique advantages and 
proper ly constructed and administered may serve as a most 
21 
appropriate and useful data gathering device . The 
quest ionnaire is a most effective method of securing data when 
there is a large population to be sampled because of the 
!/Ibid., p . 122 . 
2/Tyrus Hill way , 
Company, Boston , 
~we. Cit. 
ywc . Cit . 
Introduction to Research , Houghton ~~fflin 
1956, p . 197. 
i/Best. , oe. cit., p. 144. 
relative speed and ease with which it can be distributed by 
mail over a large area . The questionnaire 
!I 
does have definite 
advantages in survey research . 
In the present study it was necessary to sample a large 
population which covered a large geographical area . The 
interview cethod of deteroining the data was not feasible due 
to the time and finances that would have been necessary . The 
correspondence or questionnaire method was selected as being 
the most appropriate method of obtaining the necessary data in 
this study. y 
Good reels that unless the problem is of genuine 
importance a questionnaire study should not be undertaken. In 
the present study the author felt that the group of 
respondents would have a genuine interest in tho problem under 
investigation. This is a problem which has been discussed 
previously and a problem that the teachers realize will face 
them again in the future . 
The legitimate use of a questionnaire is limited to facts 
which are known to the indi vidual answering the instrument or 
if 
to opinions or preferences. The respondent 's opinions may be 
quite valid as long as they are with respect to his preferences. 
!/H1llway, on. cit., P• 189. 
Scates, ll.etbods or Research, 
Appleton-century-
• 
l(J . Francis Rummel , An Introduction to Research Procedure in 
Education, Harper & Brothers, New York, 1958, p. 87. 
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The purpose of the instrument to be constructed is to 
determine the degree of acceptability of various alternatives 
or factors for determining salaries by gathering opinions which 
actually are preferences; so i t appears that the use of the y 
questionnaire would be appropriate . According to Good, the 
questionnaire is being used increasingly to inquire into the 
opinions and attitudes of a group , 
The research instrument. The general classification of 
data- gathering devices in which the data are obtained from the 
respondent in written form is the inquiry form. If the form is 
filled out in the presence of the questioner, it is generally 
' 
referred to as a schedule and when it is administered by mail 
it is referred to as a questionnaire . When the purpose of the 
questionnaire is to gather opinions rather than faets, it is y 
often referred to as an opinionnaire or attitude scale . 
The opinionnaire ~Y attempt to measure either attitude 
or opinion. Attitude is what an individual feels, or what he 
believes. It is difficult to descri be and measure attitude, 
because the researcher must depend upon what the individual 
says as to his beliefs and feelings . This is the area of 
v 
opinion. 
YGood, op . cie., p . 606. 
YBest , op. cit., p. 142. 
Vlli!!· • P· 155. 
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Since the constructed instrument asked the individuals 
to indicate the degree of their acceptance of various factors 
or alternatives, the instrument vas called an opinionnaire. 
This study deals with opinion rather than attitude. No attempt 
was made to infer or estimate the re&pondent's attitude. 
Selection of items for the instrument. Since no prepared 
instrument wsa found which see._d euitable for use in this 
study, it was necessary to construct one. The instrument was 
constructed on the basis of factors or alternatives identified 
through a study of the past and current literature on the 
subject of teacher evaluation and was revised in accordance 
with the findings of the pilot study. 
The first step was an atteOlpt to deter1Une factors or 
alternatives beins used on a state- wide basis for deter~ning 
teachers 1 salaries. This was done by writing to the State 
Department of Education in each of the states and requesting 
!) 
this information. Although there was liOlited use throughout 
the states of factors or methods in addition to degree and 
experience, various leads regarding studies that bad been 
completed and studies that were still in progress were 
uncovered and pursued. 
This study is concerned with factors or alternatives to 
be used on a state-wide basis; therefore, the literature was 
first surveyed to determine any action or studies th~t had been 
!/See Appendix A. 
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the adequacy of the research instrument . This includes the 
production of good questionnaire items and other aspects 
concerned with the format of the instrument such as the 
following: 
l . The instrument must be brief as possible, only long 
enough to get the essential data. 
2. The instrument must be of sufficient interest so that 
the respondent will complete and return. 
J. The instrument must not be too suggestive or too 
WIStimulating. 
4. The instrument should elicit responses which are 
definite but not mechanically forced . 
5. Questions should not be embarrassing. 
6. Questione should be asked in a way that suspicion is 
not aroused as to hidden purposes . 
?. The instrument must not be too narrow, restrictive or 
limited, 
B. Directions must be clear and complete . 
9 . The instrument must be attractive in appearance . 
10. The purpose of the study should be fully and clearly 
stated. 
11. The instrument should be logically and carefully 
organized. 
12. The instrument should be in good mechanical form. 
1/J. Francis RU!ltl:lel, ;:An";s='In;::t;,r:,.:o?.d::u?c"'t~ir=o.::;n,to=:::Ri:'e..,s._enarmcrh'-::P:=.ro'"1ic'!'ed,._ur=e=s 
Tn Education, Harper & Brothers, New York, 1958, p. 95. 
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The preceding list is a combination of the criteria for y y 
constructing questionnaires listed by Hillway, Cood, and 
~ Best. Care was taken to follow these rules in the 
construction of the research instrument for this study, 
One phase of the study was concerned ~~th determining 
whether various categories such as age and experience were 
controlling factors in differentiating the responses of the 
participants . Part I of the instrureent was prepared to obtain 
the data for this part of the study. 
Part II asked two general questions to determine whether 
or not the teachers wanted a change in the present practice of 
determining teacher s ' salaries. 
Twent y- five alternatives were selected to be included in 
tho body of the instrument and are listed in Part III of the 
instr~ent . AlthoU&h the re~pondento were not aaked directly 
to comment aft er each alt ernative, i t was noted that space 
was available for comments. This was done in an attempt to 
determine why the respondent reacted as he did to the various 
alte rnatives . 
Part IV asked for additional items that were not listed 
in the instrument which the respondent felt the teachers 
might find acceptable . 
Part V asked the r espondents to list the top five 
alternatives by item number that tended to be most favorable 
!/Killway, op. cit., p. 190. 
YGood and Scates , op . cit ., p. 608. 
~Best , op. cit., pp. 151- 152 
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to them. :his was dooe in an atteapt to identity further the 
decree of acceptability when several items micht be marked at 
the same point on the acceptability scale . 
Part VI provided apace for the respondent to list his n~e 
and address so a copy of the findings of the study could be 
~ent to ilia . 
A s~le evaluation acale makes up the final page o~ the 
inatrument. A copy of the instru:ent can be found in the 
11 
appendix. 
Seale of a~epyability. The purpose of the survey was to 
determine the degree of acceptability of the itemJ included in 
the research instrument. The respondents were asked to mark 
their responses according to the following seale: 
/!Ccept Accept Mcx!eratelr !)is&&~;ee Y.oderately !lo :.ot Aeupt 
3 2 1 0 
For purposos ot discussion and interpretation, the reactions 
to each item were converted to an index figure. This was done 
v by computing the percentage of possibility. In determining 
tbe percentage of possibility it is necessary to assign eacb 
point on tbe scale a vd&)lt froa one to four. There~ore, in 
analy~ing the data, it vae necessary to cbange tbe weigbts at 
each point on the scale to the following: 
!/See Appendix B. 
or Teacher 
ston 
Accept Accept I·:Oderately Disagree ~!oderately Do Not Accepy 
4 3 2 1 
The frequency of responses for each point on the scale is 
multiplied by its respective weight and yields a total 
weighted score . This total weighted score is divided by the 
largest possible weighted score which is the product of the 
total frequency at each point multiplied by the largest 
weight . The percenta~ of possibility is the quotient of the 
actual weighted score divided by the largest possible score . 
In the present study, the alternatives presented in the 
research instrU£ent were ranked in the order or their 
acceptance by the teachers. See the appendix for the formula 
11 
and an example . 
In this study 1 it was necessary that 
a cover letter to the respondents be written. 
The cover letter was constructed in accordance with many y 
of the suggestions of Rummel . The letter outlined the 
purposes and scope of the research. This was stated frankly 
with the hope of doing away with suspicion concerning ulterior 
motives or hidden purposes . The assistance of the respondent 
was requested and an explanation was made as to why the 
respondent ~as being asked to help in this study. The 
respondent was informed that he was one of 1500 teachers in 
!/See Appendix c. 
3/0o . cit., pp . 99-100. 
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the state out of approximately 18,000 being asked to help in 
the completion of the study. A self-addressed, stamped 
envelope was sent with the letter and opinionnaire for use in 
returning the completed instrument . The respondent was 
promised a summary of the results as an induceClent for 
compliance with the request . See the appendix for a copy of 
.v 
the cover letter. 
Endorse~:~epts . 
~I Although Best and .ll Rummel reeom=end 
4/ 
the aid of sponocrship or backing for a study, Hillway- feels 
that the sponsorship will almost inevitably affect the results 
of the study. The particular problem under study vas of a more 
or less controversial nature . Various groups within the state 
hold definite opinions regarding this matter . It was felt by 
the author that the ~iss1ss1ppi Education Association, the 
State Legislature or the State Department of Education would 
have been the most appropriate group to approach concerning 
sponsorship. However, it was the opinion of the author that 
sponsorship by any one of these groups would definitely bias 
the results of the study. Hillway states that respondents 
tend to answer in the way they think they are expected to 
answer and those who disagree with the sponsoring group ' s 
l/See Appendix B. 
yep, cit ., p • l53· 
.1/0i> I cit ., p. 100. 
!l;!OD , cit., p. 191. 
86 
views are not likely to r eply at all . In view of this, the 
answers would tend to be wei£hted towa.rd the side of those who 
agree with the sponsoring organization ' s views. The decision 
was made not to approach any organization or individual for 
sponsorship of the study. 
2. Validation of the Research Instrument 
It is necessary to secure the criticism of qualified 
per sons before preparing and mailing out of the final fore of 
!I 
a questionnaire , 
The instrument ne•ds validation in terms of practical use . 
Expert cr iticise needs to be secured from a few individuals 
similiar to those who are to receive it eventually by asking 
them to complete the form and discuss it with the researcher . 
y 
The returns of this group need to be examined before using the 
instrument on a large scale. Ambiguous items or questions that 
may be confusing or cause misunderstanding can be discovered . 
These defects can be corrected, omitted or revised before the 
admini stration of the final instr ument. 
This section concerns itself with the steps taken during 
the pilot study and the validity and reliability of the final 
instrua:ent. 
J . Francis ~el, An Introduction to Research Procedure in 
ucation, Harper & Brothers, New York, 1958, p. 98. 
8'? 
Preliminary tryout . Before administ ration to the pilot 
study population, the completed instrument was given to six 
individuals similiar to those who would eventually receive the 
instrument. This group vas asked to complete the instr~ent 
and give criticisms and co~~ents . The author discussed the 
instrument personally ~ith eacb member of this group. Several 
changes were made in the wording and format of the instrument . 
Pilot study population. The pilot study population was 
selected from the elementary, junior high and senior bigh 
schools of the Biloxi, Mississippi Public Schools . This group 
consisted of one hundred and fifty cl assroom teachers . 
Method of prosedure. The pilot study was divided into 
tbree phases . Additional cover letters were written for each 
of t hese phases. In Phase I, the instrument was given to 100 
classroom teachers . Phase II consisted of giving the same 
instrument to 50 additional teachers . In Phase I I I, a second 
adoinistration of the instrument to the teachers in Phase II 
was conducted . 
Phase I of oilot study. This phase consisted o! !our 
parts. The administration of the instrument, the tabulation 
of returns, interviews , and the revision of the form . 
1 . Administration or the instrument. The instrumeot vas 
given to 100 teachers on November 30, 1961. This group 
was asked to complete the instrument, mark ambiguous 
items or any statements tha t might cause confusion or 
misunderstanding, and t o call to the author 's attention 
any deficiencies that they ~ght h&Ye found in the 
instrument .. 
2. Tabulation of returns . A total of 86 returns were 
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received which consisted of 65 elementary, 10 junior 
high , and ll from tha high school . The returns were 
tabulated to dater:ina the acceptability of the pilot 
population ot alternatives or factors proposed for use 
as additional factors in the d etel'1llination of teacher 
salaries. 
) . Interviews. An unstructured interview was held with 
ten individuals from Phase I after the completion of 
Phase I . These interviews proved ~at helpful in 
further clarification of several ite~ and in 
deterodninc tha central attitude of the respondents 
to><ard the proposed instr\llllent. Directions were 
clarified and an attempt was made to determine why the 
r espondents reacted as they did . 
4. Revision of the instrument. In view of the responses 
made by the pilot population during the administration 
of the instrument and personal interviews, the 
instr~ent waa ravisad. Changes vera LAde in the co~r 
letter and also the instruaent. Four items ware 
deleted froa the instru:ent because ot the length and 
low acceptability of these alternatives by the group. 
A total of 25 items was selected to make up the body 
R9 
of the instr~ent to be presented to the sampling of teachers . y 
For a final copy of the instrurr.ent see the appendix. 
Phase II of pilot study. The revised i nstrument was 
given to 50 additional teachers for responses in Phase II on 
December ll , 1961 . In an attempt to determine the degree of 
reliability of the instrument , two administrations of the 
s~ instrument to the same group were made . This was the 
first administration of the instrument. Thirty-eight responses 
were received and tabulated. 
Phase III of pilot study. On January 2, 1962, the 
research instrument was returned to the same 38 teachers who 
completed the in~trument in Phase II of the pilot study. All 
38 teachers returned completed instr uments . The Pearson 
product- moment method of obtaining t he coefficient of 
correlation was used to obtain a correlationOOtween the 
original instrument responses in Phase II with the responses 
of t he second administration of the instrument in Phase III to 
determine if a second application of the procedure yields data 
which are in agreement or consistent with the original data. 
The correlation was . 81 . See the appendix for formula and y 
computation . 
YSee Appendix B. 
YSee Appendix D. 
no 
Validi~y of ~he innruaen~ . ·~he ~alidi~y of a ~est, or 
of any measuring ins~rumen~, depends upon ~he fideli~y with 
!I 
which i~ ~easurea what it purports to measure.• 
In determining the validity of a questionnaire, one 
process that depends lar&ely upon judg=ent is called •race y 
nlidity. • An innrUMnt is said to have face nlidity when 
it appears to =easure what the author thoU&ht he was -.asuring. 
Various rating scales and attitude scales can often claim 
li~tle more than face validity. 
In the present study ths instrument seeks to determine the 
dearee of acceptability of proposals for determining teachers' 
aalaries and must be valid if the results are to be meaningful. 
Great care was t.abn to insure the face validity of the 
inttru:oen~ 1n ~his studJ. Pace Yalidi~r is prillarilr a result 
of care in ~be construc~ion of the ins~rumen~ . 
The process followed to insure face validity included ~he 
selection of 1~ems for ~he instrument , preparation of the 
instrument, the preliminary tryout, and the pilot s~udy which 
have been explained previously in this chap~er . The selection 
of the respondent& in the preliminary ~ryout and ~bt pilot 
at\ldy was ""'de to insure a representative saaple eicl.liar to 
~hoee who would eventually receive the instrument, and who 
l/Renry E. Carre~t, 
IOngmans, Crean and 
Yibid •• P• )55. 
were in a position to understand the problem. All of these 
steps were helpful in formulating the final instrument and 
assuring its face vali dity. 
Reliability of the instrument . "Reliability bas been 
defined as the degree of consistency with ~hich a test measures 
whatever it does ~easure , or the degree to which all y 
compensating errors are absent . " The reliability of a form 
is the extent to which it proves to be an accurate instrument . 
The care in construction of the instrument, the pre-
li.m1nary tryout , the pilot study and revisions undertaken in 
developing the instrument in this study helps insure its 
reliability. y 
Garrett lists four methods of determining reliability. 
The method selected for this study was the test-retest method. 
The degree of reliability may be established by administering 
the s~e test or instrument to the same group on two or more 
successi ve administrations and computing the correlation 
between the first and second set of scores. This is the 
coefficient of reliability. 
The coefficient of reliability was determined by 
correlating the scores recorded on the adcinistration of the 
f i nal instrument to the JS teachers in Phase II of the pilot 
S(Qp. cit., pp. 337- JJ8 . 
92 
study and the same 38 teachers two weeks later in Phase III 
of the pilot study. A Pearson product- moment correlation of 
1/ 
. 81 was obtained . In the opinion of the author this 
correlation was sufficiently reliable and the test - retest 
method of determining reliability vas appropriate for this 
r esearch instrument. One objection to the test- retest method 
of determining reliability is the recall effect . Ho,..ever, in 
the current instrument the items are relatively long and a 
two week period was allowed between each completion so there 
should be little recall . 
) . Administration of the Research Instrument 
This section will be concerned with the selection of the 
sample, the administration of the ins trument , and the follow-
up activities. 
Selection of the sample. Determining the size of the y 
sample is an elusive problem. The sample should be adequate 
and representative. The sample should be large enough to 
permi t valid analysis of the categories used in the smallest 
breakdown of data and be representative or each of the 
categories in the study. 
The most trustworthy way of secur~ representativeness 
is to make sure the sampling 1s random. The random sampling 
1/see Appendix D. 
£/J. Francis Rummel, An Introduction to Research Procedure in 
Education, Harper & Brothers , !lew York, 1958, p. 138. 
J/Garrett, op , c!t . , p. 203. 
aethod vas used to select the saaple Cor this study. FAndoa 
saaplinC is a method or selection vhich proYides an unbiased 
cross-section of population. Every individual 1n the 
population bas the same chance of being selected and the 
selection of one individual ln no vay influences the choice 
or another . 
A saapl1nc or 1500 or the classroo: teacher& 1n the State 
or Mississippi vas selected !or the study. This croup 
consisted or eleaentary, junior- high and hi&h-achool teachers . 
In the opinion of the author this number vas large enougb to 
be of adequate s12e and to be representative or each of the 
catecories analyzed 1n the study. 
1/ 
The Miss!ssi~pi Teachtrs Directory !or 1961 and 1962,-
vhich gives a coaplete littine of the ~es or all individuals 
vho are teachers or ada1n1atrators, vas usad 1n the selection 
or the sample. The study vas dealing vith classroom teachers 
only so the first step vaa to go through this book and delete 
the names or the adm1n1atrative ~rsonnel, both full and part 
time. Next, the naaes vere n~bered serially throuahout tbe 
book. A table of randoa numbers vas used to deteralne tbe 
2/ 
cases selected ror the saaple.-
l/Mississlppf State Department or Education, Hi~si§fippi 
feachers Directory 1961-62, Jackson, M1ssisa1pp . 
~/Hand Corporation, A ~1ll1on Random D1gi$! ~h 100 000 
Formal Deviates, The Fica Preas, Glencoe,I~la, i9;5. 
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¥Ailing of research instrument . In the January issue ot 
1/ 
the Missis~ippi Advance- the author had a report published 
which gave some backcround information on the study and 
informed the teachers that this research project was being 
conducted. It was felt that this would sive the teachers 
information about the project and possibly help the percentage 
or returns or the instrument . It had been planned that the 
research instrument would be mailed immediately following the 
publication of the report . However, due to a necessary delay 
in mailing the instrument, the report preceeded the instrument 
by about five weeks . This delay was due to the late 
publication of the 1961-62 Mississippi Teachers PirectorY 
which was necessary for the selection or the sample and was 
not available until February 15, 1962. 
On March 9, 1962, the instruments were mailed to the 
selected sampling of 1500 teachers . A self- addressed, stamped 
envelope was enclosed tor the return of the instrument . The 
instrument vas mailed at a time which would avoid holidays and 
vould arrive at the recipient's desk at a time the author felt 
the instrument would have a good chance for consideration. 
There is a tendency among research workers to believe that 
if the respondent is not identified the returns will be better 
duo:ation Association, Mississippi Educational 
>couu Publication, Jackson, Mississippi, 
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l/ 
and more complete. However, in some cases the respondent 
might feel he is one or a select group and would vant to give 
his name . Neither the instrument nor the cover letter 
discussed or mentioned the anonymity of the recipient. However , 
the cover letter vas attached to the instrument and was visably 
numbered . This allowed the respondent to tear off the cover 
letter containing the number and return only the instrument if 
he wanted to remain anonymous , It he preferred to be 
identified, he could leave the cover letter intact and also 
give bis name and address in Part VI , Part VI asked !or the 
name and address in order to send the findings of the study to 
the respondent . 
It vas necessary for the instrument to be numbered with a 
concealed identification number . This was not for the purpose 
of identifying persons with their responses but only to 
identity the instruments that were returned as a follow- up 
could be made on the remaining instruments that had not been 
returned . 
Response to the original request . The instruments were 
mailed on Marcb 9, 1962. By ~~reb 30, 1962, 451 instruments 
had been completed and returned, An additional 17 instruments 
were returned uncompleted . An analysis will be made of these 
latter instruments later in the chapter in Table 7. This left 
a total of 1032 forms not returned , 
j/RUimel, op, cit . , pp. lOl-102 . 
ss 
First follow- ue . 
card was mailed to the 
sample . A copy of this 
On ~~rch 30 1 1962 , a follow-up postal 
reuining 1032 individuals of the 
!I 
card is included in the appendix, 
This card solicited the cooperation of the recipients in 
completing and returning the completed instrument. As a result 
of this card an additional 214 completed instruments were 
received. An additional eight uncompleted forms were returned 
for various reasons . An analysis of these eight forms anc. also 
the seventeen uncompleted forms during the response to the 
original request is made in Table 7. A total of SlO forms 
remained to be accounted for . 
Table 7 . Reasons for Nonresponse on Research Instruments 
Returned During Original Request and First 
Follow- up 
Reasons for Nonresponse 
I , I 
Returns not completed- no comments ••..... •. •...... 
Deceased . •. .•.•••...••.•.•••••••••.•.•..•...••••• 
Too busy to complete . ... .. ....... . . .. ...... ..... . 
Did not feel qual ified to complete • . ••••••••••••• 
Leaving state at the end of year and did 
not desire to complet-e •. .. .. .. . ................ •• 
Returned- not delivered . ..... .. ......... ...... ... • 
Total •.... .. ............. .. ......... .......•. . 
!JSee Appendix E. 
Number 
(Z 
5 
3 
7 
2 
2 
3 
25 
I 
S7 
Second follow-up. The second follow- up was sent to 810 
i ndividuals of the sample and consisted of a second postal card 
asking the non respondents to indicate the present status of 
their instruments. The postal card was mailed on April 13, 
1962 , two weeks aft er the first follow-up, and consisted of a 
double card >~ith one card self- addressed and stamped for tbe y 
individual to check and return . The card listed various 
reasons why the form had not been returned with space for other 
r easons to be specifi ed. An additional 72 completed instruments 
were received after the card was mail ed. Two hundred and 
thirty-five of the second follow- up cards were returned. The 
breakdo~n of the status of these 235 forms is given in Table 8. 
Table 8 . Status of Unreturned !research Instruments 
Status of Instruments 
Ill 
Form already in mail ...... .... . . .....•.•... 
Form has b~en mislaid . ..•. . ...•.• . .. . •...•• 
Do not have t i me to compl et e form •••.•••••• 
Form has not been received •.• . .....•...•.•. 
Do not feel qualified to complete •••.••••• • 
For m is too long and too compli cated . •••••. 
Do not believe in additional factors for 
use in determining teachers ' salary ••.••• .. 
No longer with school system • • . • . ••••••••.• 
Do not believe in completing forms of 
Number 
12) -
66 
51 
29 
28 
15 
15 
15 
6 
5 
3 
Not teaching and not interested. ... . ....... 2 
1---
2)5 
this type .... .... . . .. . . ................... . 
Deceased • ......•...•.•.•.•.• .... ..••••• o. o. 
Total . 0 • 0 ••••• o •• • o •• • ••• o • • • o •••••••• • • 
l7See Appendix F. 
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As stated previously, 72 completed instruments were 
received after the second follow-up card was mailed. It 
appears the~ ~he 66 respondents who noted ~heir forms were 
already in the mail, completed and ~ailed tbe instrument and 
also tbe card after receiving this second follow-up card. 
Fif~y-one persons noted that the form had been mislaid . 
This appears to be a rather large nUillber bu~ probably includes 
persons who did not intend to complete the instrument. 
Consideration was given to sending additional forms to this 
group but it was decided that it would be unlikely the~ 
responses would be received from these people . 
Twenty-nine indicated they did not have time to complete 
the instrument. Twenty-eight indicated that they did not 
receive the instrument . The instrument was mailed to the 
teachers at their school addresses . This could have accounted 
for the loss of the instruments as they would first go to the 
school system, then to the principal to be passed on to the 
teacher. Several reasons were offered concerning the 
remaining unreturned instruments . However, it appears that 
the reasons for the non-return of the instruments did not 
reveal any evidence that any one reason contained a larger 
number than would be expected. 
Total replies received for consideration. During the 
response to the original request a total of 468 instruments 
was received, during the first follow- up a total of 222 was 
received and during the second follow-up a total of 72 was 
received. This gave a total of 762 instruments received or 
50 .8 per cent of the original 1500 that were mailed out , 
Twenty- five of these instruments were not completed as 
explained in Table 7. This left a total of 737 instruments 
or 49 per cent of the original group, 
S9 
Before being statistically analyzed, the instruments were 
checked over carefully for completeness . Any that did not 
have all i tems in Part III marked were discarded. This 
amounted to J5 instruments. After discarding this J5, a total 
of 702 or 47 per cent of the original 1500 remained and were 
used to secure the datn for this study. A total of 569 
instruments was not accounted for in any way. The 
administration of the instr ument was completed May 1 1 1962 . 
"It is desirable to get 90 to 100 per cent returns to be 
assured of~ood representation of the group ~pled," according 
to Rummel . He further concludes that although conclusions 
based upon small percentages of returns are often suspected of 
bias this is not necessarily true . The most important thing 
is ~ have an adequate number ot representative returns rather 
than a given percentage of the number of instruments 
originally distributed. The percentage of returns is not 
particularly meaningful , 
!/Op. cit., p . 109. 
100 
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Travers indicates that a direct mail instrument or some 
interest to the recipient can be expected to show only a 20 
per cent return when conditions are favorable . By contacting 
the respondents a second and third time the returns may be 
increased to 30 per cent but only rarely does it reacb the 
~ per cent level . It is desirable to obtain returns greater 
than 40 per cent as tbe resul ts could possibly be completely 
negated by the cases not represented. 
In the opinion of the author tbe sample in this study 
is representative of the individuals in the population, the 
returns are representative of the selected sample and tbe 
returns are large enough to have an adequate number of 
respondents in all categories. However , the possibility of 
b1&§ 1n an 1n~1v1dYil ~attgory of tht sample muot be ~on&1dored . 
An attempt vas made to determine if the percentage of returns 
in each individual category was equal to the percentage of 
the population in that category. The statistical information 
was available onl y in E. I three of the seven categories . The (+) 
sign in the following categories indicates a higher percentage 
of returns in the sample than that category is of tbe total 
l/Robert M. w. Travers, An I ntroduct i on to Educational Research, 
Tbe Maclllillan Co~:~pany, New York , 1958, p. 248. 
4/Mississippi State Depart~:~ent of Education, Statistical Data, 
1960- 61, Bulletin SD-61, Jackson, Mississippi, 1961, pp. 29- 30. 
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population. A (- ) sign indicates that there is a higher 
percentage in the total population than that category has in 
the sample. 
BACKGROUND FAQTORS ALL TEAC]!ERS IN S.L'fi'LE DISCREPANCY 
.!!!£.! 
Caucasian ~8 . 3% 76 .6% +18 . 3% 
others 1.7% 23. 1t% 
-18. 3% 
.§!!.!! 
Male 21.9:C 2lt .6:C +2.7% 
Female 7B. l:C 75. lt:C - 2. 7% 
TYpe Cert . 
AA 12 . 1% 22 .0:C •9. 9% 
A 77·7f 7lt .~ 
-i·i:c B- Below 10. % . lt:C - . :c 
In the opinion of the author the categories of stx •nd 
type certificate do not appear to have a discrepancy large 
enough to present a bias in the saaple . Hovever, it is 
possible that the category of r ace may be biased due to the 
lack of responses of race other than Caucasian. 
CI!APTER IV 
TREATMENT OF DATA 
Chapter III was concerned with the construction of the 
reaearch inst~nt to deteraine the Mississippi classroom 
teachers• index of acceptability of Yarious alternatives for 
determining salary. The purpose of this chapter is to present 
the reaults obtained when this instrument was administered to 
a sample of the classroom teachers, 
A sample of 1500 of the classroom teachers in the state 
was selected for the study. Tbis group conshted of elementary, 
jw>ior- bigh and !Ugh-school classroo11 teachers. A total of 
702 instruments or 47 per cent or the oriJinal nuaber was 
analyud to secure tbe data for tbis study. 
1 . Method of Approach 
Tbe analysis of data is presented in several sections. 
Part II of tbe r esearch instrument was desicned to determine 
whether or not tbe clauroo• teachera desired a change in tbe 
preaent practice or detera1n1ng salaries. The results of tbis 
part of the study are preaented in section 2 of tbia chapter. 
Section 3 of this chapter presents the teachers' index of 
acceptance of the alternatives and !actors presented in Part 
III of the research instrument. In Part II of the instrument 
102 
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space was allowed for those desiring to comment regarding the 
alternatives presented. These comments are considered in 
section 3 of the current chapter in an attempt to determine 
why the respondents reacted as they did . Section 3 also 
presents the results of Part V of the research instrument 
which was designed to identifY further the degree of 
acceptance when several items might be marked at the same 
point on the scale of acceptability. 
In section 4 of this chapter the chi-square statistical 
technique is used to compare observed frequencies with 
expected frequencies based on a null hypothesis in comparisons 
between classroom teachers ' opinions toward the proposed 
alternatives for determining salary and seven background 
factors. The purpose was to determine whether or not these 
factors were controlling factors in differentiating the 
responses of the participants. 
Part IV of the research instrument asked the respondents 
for additional factors or alternatives that might be more 
acceptable to the Mississippi teachers than those listed, 
should it become necessary for the teachers to accept such a 
£actor or alternative. Section 5 deals with these additional 
alternatives and suggestions. 
It should be noted that the purpose of the instrument was 
to gather opinion, opinion being what an individual says as to 
his beliefs and feelings . No attempt was msde to infer or 
estimate the respondent's attitude. 
2. Classroom Teachers ' Acceptance of the Present 
Practice of Determining Salaries 
This section consists of two parts ; first, the 
presentation of data and , second, the analysis of data. 
Presentation of data . Part II of the research instrument 
was designed to determine whether or not the classroom teachers 
desired a chango in the present ~ethod of determining salary. 
This was done by asking the respondent to indicate his degree 
of acceptability of the following two statement: 
1 . I am in favor of an additional factor or factors 
being used in addition to degree and experience in 
determining teachers• salary. 
2. I am in favor of retaining the present practice of 
determining t eachers • salary by the certificate held 
and the number of years of teaching experience. 
The respondent was asked to indicate his acceptability of 
these statements by marking a four point scale consisting of 
3-Accept , 2- Accept Moderately, 1-Disagree Moderately and 0- Do 
Not Accept . To compute the percentage of possibility, it was 
necessary to change the wei ghts at each point on the scale 
from J , 2 1 1 1 0, to 4, J, 2, 1 . The percentage of possibility 
was computed. The method of computation was discussed in 
Chapter III and is reviewed again in part J of this chapter. 
See appendix C for ~he formula and a sample co~puta~ion . 
Table 9 presents the f r equency of responses at each point 
on tbe acceptability scale. 
:1.05 
Table 9. Frequency of Responses at Each Point on the Accept-
ability Scale of Statements to Determine the Class-
room Teachers' Acceptance of the Present Practice 
of Determining Salary 
Frequency of Responses 
St-atements Weil<ht 
4 3 2 1 
In favor of retaining the present 
practice of determining salary •.•••••• 
In favor of an additional factor 
)SO 118 115 84 
or factors in determining salary •••••• 96 118 ll4 365 
Table 10 presents the results of the computation of the 
percentage of possibility. 
Table 10. The Percentage of Possibility of Statements to 
Determine 'ht Cla33room Tea~hen' Acceptance of 
the Present Practice of Determining Salary 
Total Percentage 
Statements Weighted of 
Score Possibilitv 
{l 12 J 13 
In favor of retaining the present 
practice of determining salary ••••.•.•• 
In favor of an additional factor 2188 . 78 
or factors in determining salary ••••• •• lJ)l .47 
Analysis of data , There were 96 respondents that agreed 
with the statement in favor of an additional factor or factors 
in determining salary and 118 who agreed moderately . However , 
there were )SO who agreed with the statement in favor of 
I 
·~ 
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retaining the present practice of determining salary and 118 
wbo agreed moderately . Although there were some indications 
on the part of the respondents of a desire to change the 
present method of determining salary, the results of this 
study clearly indicate that the majority of the teachers 
prefer to retain the present method of determining salary. 
) , Classroom Teachers ' Acceptance of Alternatives 
Presented for Determining Salary 
The first part of this section concerns itself with the 
presentation of data and the second par~ the analysis of data . 
Presentation of data , In Part III of the research 
instrument 25 alternatives for determining salary were 
presented and an attempt was made to determine the classroom 
teachers ' index of acceptability of these alternatives. 
There were three basic assumptions in the study that 
pertained to this section. First , the majority of the class-
room teachers in V~ssissippi do not want an additional factor 
or alternative to be used in the determination of salary. 
Second, in the future the teachers will be forced to accept 
an additional factor or alternative to be used in determining 
their salaries. Third , even though the teachers do not want 
this additional factor or alternative, it is important that 
the teachers consider alternatives and find a solution to the 
problem and influence whatever action is taken. 
10? 
Taking ~bese aeeumptions in~ considera~ion, ~he teachers 
were asked to indica~• ~heir acceptance of ~be al~ernatives 
under the following conditions : 
1 . Even though the reepondents may or cay not oppose 
factors in addi~ion ~ degree and experience being used 
to de~ermine teachers' salaries, ~bey vera asked ~ 
indicate their acceptance of the alternatives listed 
should i~ beeo .. necessary for ~he teachers to aeceot 
an additional factor or alternative, 
2, Teachers would eubmit to these alternatives voluntarily. 
No teacher would be required ~ eubmit to evaluaeion by 
an additional factor but could possibly gain an increase 
in salary by doing ao . 
Two additional eaaumptiona in the study were aa follows : 
Firat, various taetora and alternatives have varying degrees 
or acceptability by the teachers , and eeeond, tha degree of 
acceptance by the classroom teachers would affect tha successful 
operation of an additional factor or alternative in the ata~e. 
This eection of ~he study is an a~tempt to determine tbe 
degree of acceptance ot various alternatives which were 
preaented ~o the aa&ple population in Part III ot the research 
inat.--nt. 
The respondent• were aaked to indicaee their responses 
according to the following ecale : 
Acceet Accept Moderately 
3 2 
Disagree ~~erately 
1 
Do Not Acee!!t 
0 
:1C8 
For purposes of discussion and ihterpretation, the 
reactions to each item were converted to an index fi~e . 
was done by computing the percentage of possibility. In 
This 
determining the percentage of possibility, it was necessary for 
each point on the scale to be assigned a weight from one to 
four . Therefore, in analyzing the data, it was necessary to 
change the weights at each point on the scale to the 
following: 
Accept Accept r.loderately Disagree Moderately Do Not Accept 
4 3 2 l 
The frequency of responses for each point on the scale is 
multiplied by its respective weight and yields a total weighted 
score. This total weighted score is divided by the largest 
possible we1ghte4 score wb1cq 1$ tbt pro9uct of tnt total 
frequency at each point multiplied by the largest weight. The 
percentage of possibility is the quotient of the actual weighted 
score divided by the largest possible score . The items are 
then ranked from one through twenty- five according to the 
percentage of possibility. See the appendix for the formula and y 
an example. 
Table 11 presents the alternatives and the frequencies 
recorded at each point on the acceptability scale. 
verett • Thistle An Investigation of Plans for Teacher 
aluation, Unpublished Doctoral Dissertation, Boston University, 
Boston, l'llissacbusetts , 1954, p . )5. 
1/See Appendix C. 
Table 11. Frequency of Responses at Each Point on the 
Acceptabi lity Scale of 25 Alternati ves for 
Determining Salary 
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Frequency of Responses 
Alter natives We~ht 
(4) (J ) (2 ) 11) 
Item 1: Test scores on the George 
Washington Uni versity Tea cher Aptitude 
193 86 Test . ................ . ....... . .......... 191 232 
I t em 2 : An eval uation of teachers based 
on pupil progress as verified thr ough 
achievement tests administered at the 
beginning and end of the year , with 
adjus~ents being made to control 
variables such as I .Q., and age . •••••••• 136 191 114 261 
I tem J : Test scores on the Purdue 
Teac hers Examination • ..... .. . ... ........ 79 253 163 207 
Item 4: A recommendat ion by your school 
system to the State Department based on 
a form such as the Exceptional Teacher 
Service Record upon which the summari-
zation and evaluation of evidence of 
superior teacbing is listed ••••••••••••• 158 2)1 154 159 
Item f ' Voluntary car eer increments by 
apply ng to the State Department of 
Education for consideration and be 
granted on the basis of an eYaluation 
by a State Department of Education 
288 Committee created for this purpose •••••• 78 177 159 
Item 6: A recommendation by your 
principal or by any three colleagues ~o 
a cen~ral co~ttee made up of teachers 
in the school system who would review 
the evidence and recommend to the 
superintendent of schools who would 
recommend to the State Department of 
128 164 138 Education •.... . ................. . . . ..•.. 272 
Item 7 : A point systec based upon such 
things as community service , 
publications in professional magazines , 
participation in professional 
organizations , travel , etc. Salary 
i ncreases would be dependent upon the 
(continued on next page) 
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Table 11. (continued) 
Frequency of Responses 
Alternatives 'llei lbt 
(4) (3) (2) (1) 
accumulation of a pre- determined 
number of points and the manner in 
which they could be earned designated 
clearly and would be administered on 
the local level . . .. ......... . ......... .. 90 173 163 276 
Item 8: Give the responsibility for 
identifying superior teachers to each 
school district in the state and let 
each one individually work out the 
criteria t hat it wants to use to 
identify these teachers with the state 
providing the necessary funds for 
168 payaent ............•. .. .. . .. . .......••.• 104 151 279 
Item t' For tbe Legislature to set up a 
defin te appropriation to go to each 
district depending upon the number of 
teachers and let the districts work out 
•neir own way or criteria for distribut-
168 ing this money to deserving teachers •••• 115 127 292 
Item 10: At the end of the first. five 
years of automatic advancement , teachers 
would have to qualify for additional 
salary increases . This would be done 
by jud~ents by the building principal 
and superintendent based on an 
evaluation scale and the cumulat1Ye 
professional record of the teacher .• •••• 219 258 103 122 
Item 11: At the end of the first five 
years of automatic advancement , teachers 
would qualify for additional increases 
by a superior rating by ~heir building 
principal using a pre- determined rating 
246 1)6 169 or evaluation acale . .. ............ ... .. . 151 
I~em 12 : A recommendation by a commi~tee 
of ~eacbers wi~hin your school system 
who have been elected to serve in this 
capacity. The committee would use a 
locally developed rating scale and rate 
6o separately • .................... . ........ 135 152 355 
(continued on next page) 
Table 11. (continued) 
Alternatives 
Item 13: Teachers would qualify for 
additional increments by a superior 
rating by their superintendent using 
a pre- determined evaluation scale ••••••• 
Item 1~ : A rating based upon class 
observations by your building principal , 
or supervisor , assistant superintendent , 
and superintendent using a pre-
determined evaluation scale •.. •••..••••• 
Item 1) : A recommendation of a committej 
of your fellow teachers within the same 
building using an evaluation scale and 
rating separately . .......... . .........•. 
Item 16: A combination of self-
evaluation, pr incipal's rating and 
superintendent ' s rating with all using 
M ovaluatiQn o~ale .. .... . ............. . 
Item 17: Test scores on the National 
Teacher Examinations ...................• 
Item 18: Test scores on the National 
Teacher Examinations. The s~ as item 
17 with the state providing the cost of 
the test but with the test scores going 
directly to the individual teacher 
taking the test . Upon recei pt of the 
scores the individual teacher involved 
could apply through the State Departmen, 
of Education for a salary increment if 
ahe desired to do so •.. .......... . ...... 
Item 19: A rating by your building 
principal and your superintendent using 
an evaluation scale and your test score 
on the Nat,ional Teacher EXAJ!Jinations •••• 
Item 20: A test score on one Optional 
Examination of the National Teacher 
Examinations with test scores going to 
the individual teachers ••••••••.••..••• 
111. 
Frequency of Responses 
~leiP'.ht 
(4) (3) (2) (1) 
114 
118 
59 
164 
148 
175 
86 
122 
213 
232 
145 
243 
188 
203 
294 
186 
172 
150 
147 
106 
124 
135 
119 
188 
180 
148 
26o 
167 
297 
167 
(concluded on next page) 
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Table 11. (concluded) 
Frequency of Responses 
Alternatives Wei ht 
(4) OJ (2) (l) 
Item 2l: Test scores on the Teacher 
Education Examination Program •••. ••• •••• 1)3 229 115 225 
Item 22 : A rating by your building 
principal using an evaluation scale and 
your test score on the National Teacher 
Examinations . . . ... ......... .... ... . .. .. • 65 189 147 301 
Itec 23 : A recommendation by your 
superin~endent using an evaluation 
scale and your test score on the 
National Teacher Examinations •• . .•• . •••• 63 180 145 314 
Item 24: A combination of self-
evaluation, principal ' s rating and 
superintendent's rating, using an 
evaluation scale and your score on the 
National Teacher Examinations ••..•• . • .• • 117 201 104 280 
Item 25:Approvsl of merit ratings 
Within school districts And use of 
nationally recognized tests to 
determine backgrounds , with present 
156 degree teachers exeapt .. ... ....•... ... .• 119 182 245 
Table 12 presents the total weighted scores , the percentage 
of possibility and the index of acceptability. The index of 
acceptability is the ranking of the alternatives in the order of 
their acceptance by the teachers . 
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Table 12. The Index of Acceptability of Alternative s 
Presented for Determining Teachers' Salary 
Alternatives 
Total 
Weighte< 
Score 
11 21 
Item 10: At the end of the first five 
years of automatic advance~nt 
teachers would hsve to qualify for 
additional salary increases. This 
would be done by judgments by the 
building princi~al and s uperintendent 
based on an eva union scale and the 
cumulative professional record of the 
t.aacher . ............................... 1978 
Item 16: A combination of self-
evaluation, principal ' s ratin& and 
superintendent ' s rating with all using 
an evaluat.ion scale . ................ . .. 1827 
Item ~ : A recommendation by your 
scboo system to the State Department 
based on a form such as the 
EXceptional Teacher Service Recor~ upo~ 
which the summarization and evaluation 
of evidence of superior teaching is 
1792 listed . . .. ..... ........................ 
Item 11: At the end of the first fiYe 
years of automatic advancement teachers 
would qualify for additional increases 
by a superior rating by their building 
principal using a pre- determined 
1783 rating or evaluation seale ••• ••• .••. ••• 
Item 20: A test score on one Optional 
!Xamination of the National Teacher 
Examinations with test scores going to 
individual teachers . .........•......... 1775 
Item 18: Test scores on the National 
Teacher Examinations. The same as 
itea 17 with the state providing the 
cost of the test but witb the teat 
scores going directly to the individual 
teachers involved. Upon receipt of t~~ 
scores, the teacher could apply throug 
the State Department of Education for a 
salary increment if she desired to do 
so 0 0 • 0 • •• 0 0 ••• 0 • 0 0 ••••• 0 •• 0 • 0 •••••• •••• 1757 
(continued on next page) 
ercen~ Index 
age of of 
Possi- Accept-
bilitv abilitv 
(1) rt.l 
. 70 1 
. 65 2 
.64 J 
. 6) 4 
. 6) 5 
. 62 6 
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Table 12. (continued) 
Total ercent Index 
Alternatives fleightec age of of Possi- Accept-Score bilitv abili tv 
I 12 13 14 
Item 1: Test scores on the George 
WashingtOn University Teacher Aptitude 
. 62 Test .. . . ...... . ......... . ................ 1749 7 
Item 14: A rating based upon cl ass 
observations by your buildi ng principal 
or supervisor, assi~tant superi ntendent 
and superintendent usi ng a pre-
1692 .6o determined evaluation scale ••••..••••••• 8 
Item 21 : Test scores on the Teacher 
Education Examination Program ••••••..••• 1674 . 60 9 
I tem 13: Teachers would qualify for 
additional i ncrements by a superior 
rating by their s uperintendent usi ng 
1657 a pr e- determined evaluation scale • • ••.•• • • 59 10 
Item 17: Test scores on the !lational 
Teachers Examination .. . . . .... . . ... ...... 1628 . 58 ll 
~: Test scores on the Purdue 
rs Examination a,,,,,,,.,.,, •• ,,,,,. 1608 • 57 ll 
Item 2: An evaluati on of teachers based 
on pupil progress as verified through 
achievement tests administered at the 
beginning and end of the year , with 
adjustments being made to control 
1607 vari ables such as I . Q. , and age • ... . . • •• • • 57 13 
Item 25: Approval of merit ratings 
Within school districts and use of 
nationally recognized tests to 
deter llline backgrounds , with present 
. 56 degree teacher s exempt . ..........•.•..• 1579 14 
I t em 24: A comti nation of self-
~valuation , pri nci pal' s rating, and 
superint endent's r ati ng , using an 
evaluat ion scale and your score on the 
. 56 National Teacher Examinations ••....•.•••• 1559 15 
Item 6: A recommendation by your 
principal or by any three collea~es 
to a central committee made up o 
t eachers ' in the school system who 
would review t he evidence and 
(continued on next page) 
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Table 12. (continued) 
Total ercent- Index 
Alternatives !Weighted age of of 
Score Possi- Accept-bility abilitv 
(l) (2) (3) (4) 
recogmend to the superintendent who 
would reco~end to the State 
Department of Education ••.••••••• • .•..• 1552 . 55 16 
Item t' For the Legislature to set up 
a def nite appropriation to go to each 
district depending upon the number of 
teachers and let the districts work 
out their own way or criteria for 
distributing this money to deserving 
teachers . .............................. 1510 
· 54 17 
Item 8: Give the responsibility for 
identifying superior teachers to each 
school district in the state and let 
each one individually work out the 
criteria that i t wants to use to 
identify these teachers with the state 
providing the necessary funds for 
payment ...............................•• 1501 • 53 18 
Item 7 : A point system based upon such 
things as community service, travel 
publications in the educational fieid , 
participation in professional groups , 
etc . Salary increases would be 
dependent upon the accumulation of a 
pre-determined number of pointe and 
the manner in which they could be 
earned designated clearly and would be 
administered on the local level •..••.••• 1481 . 53 19 
Item 19: A rating by your building 
principal and your superintendent 
using an evaluation scale and your 
test score on the National Teache r 
Exami nations .. . ..... . ............ . ...... 1463 . 52 20 
Item f' Voluntary career increments by 
apply ng to the State Department of 
Education for consideration and be 
granted on the basis of an evaluation 
by a State Department of education 
co~ttee created for this purpose ••••• 1449 . 52 21 
(concluded on next page) 
:1.16 
Table 12. (concluded) 
Total ercent.· 1 Index ~eighted age of of Alternatives Possi- jAccept-Score bilitv labilitv 
I tem 22 : A rating by your building 
principal using an evaluation scale 
and your score on the National Teacher 
Examinations . ... . . . 0 0 ••••••• • ••• 0 ••••••• 1442 . 52 22 
Item 2} : A recommendation by your 
superintendent using an evaluation 
scale and your test score on the 
1396 National Teacher Examinations ••••.••••• • .50 23 
Item l5 : : A recommendation of a committee 
of your fellow teachers within the same 
building using an evaluation scale and 
rat1Df separately . ........... . .......... 1319 .47 24 
Item 2: A recommendation of a committee 
of teachers within your school system 
who have been elected by the local 
teachers association to serve in this 
capacity. The committee would use a 
locally developed rating e~alt @n~ ratt 
. 46 25 separately .. . ..... . ................•..•. 1304 
In Part V of the research instrument the respondents were 
asked to list five alternatives that they found most favorable 
to them in the order of their preference. This was designed to 
identify further the degree of acceptability when several items 
might be marked at the same point on the scale of acceptability. 
Only 520 of the 702 respondents reacted to this part of the 
instrument and not all of this number listed five choices. Due 
to this lack of response, the data in this section could not be 
expected to be in complete agreement with the data in the above 
~ , ""' 
.. L.t ;r 
section, However, generally these data were consistent with 
the data in the preceding section. Items marked consistently 
high in Table 12 were top choices in Part V. 
Analysis of data. After each item in the research 
instrument space was provided for comments. The purpose of 
this procedure was to analyze the comments in an effort to 
determine why the r espondents reacted as they did . These 
comments were considered in conjunction with the discussion of 
the data in Tables 11 and 12. However, most of the comments 
were reasons why the alternatives should not be used . The 
alternatives are referred to by their rank or acceptability 
from one through twenty- five. 
The teachers' first preference of alternatives to be used 
ao an additional factor in the determination of salary was a 
rating by a combination of the building principal and the 
superintendent after five years of automatic increases and the 
cumulative professional record of the teacher. ¥Dst teachers 
felt that the principal and the superintendent are in the best 
positions to rate teachers. The second choice was a composite 
rating of the superintendent, building principal and a self-
evaluation. The comments indi cated that the teachers liked 
the idea of being involved in their own evaluation so they 
could compere their own rati.ngs with the rating accorded them 
by the other participants. 
The third choice was a recommendation from the local 
school system to the State Department-of Education based on a 
:!18 
co~plete cumulative record of the teacher. However, another 
alternative similiar to the above and designated to be 
operated strictly on the local level was ranked number 19. The 
comments favoring this third choice seemed to indicate that 
the teachers felt the ~ore factors involved, sucb as travel, 
co~unity service and non-school activities, the ~ore valid tbe 
rating. Comments opposing these factors mentioned the current 
low salary scale of ~~ssissippi teachers, no money allowances 
for travel, politics becoming involved in the ratings, and the 
belief tbat the teachers should give all of their time and 
energy to the classroom. 
Although the building principal and superintendent rating 
combination was rated as the number l choice by the teachers, 
when assistant superintendent was added to this combination 
the acceptance rating by the teachers dropped from number l to 
number 8. Some teachers seemed to feel that the involvement 
of three separate individuals , the building principal, the 
superintendent and the assistant superintendent, might result 
in too much classroom observation from different people while 
others indicated that they did not feel the superintendent and 
assistant superintendent could make an adequate number of 
visits to a classroom to rate a teacher properly. 
The alt$rnative presenting tbe building principal as the 
evaluator was ranked number 4. Respondents favoring this 
alternative felt that the principal was the most logical 
person to rate teachers while those opposing this choice listed 
such items as too much pressure on one person, too subjective, 
and too much personality and politics could be i .nvolved . 
The superintendent as the evaluator was rankod number 10. 
The comments about this alternative indicated that the 
teachers felt the superintendent is too far removed from the 
classroom situation to be entirely responsible for rating 
teachers for additional salary increases. 
As the National Teacher Examinations have been given 
consideration by the state legislature in Mississippi as a 
possible factor in determining salary, the alternatives 
discussed above were combined with the examinations in an 
attempt to determine an alternative that might be suitable and 
acceptable for use in determining salary. When the National 
Teacher Examinations were combined with the building principal 
and the superintendent to determine the additional factor for 
the evaluation of teachers, the acceptability rank was number 
20 while the same combination of principal and superintendent 
less the examination ranked number 1 with the teachers. 
A combination of self- evaluation, principal, 
superintendent , and National Teacher Examinations ranked 
number 15 while the same combination less the examinations 
ranked number 2. 
The National Teacher Examinations combined with a rating 
by the principal ranked number 22 while the principal alone 
ranked number 4. 
Tbo superintendent aa tho person to do tho evaluation, 
ranked number 10. Combined with the National Teacher 
Examinations the rank was number 23. 
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There were relatively few co~nts regarding these 
alternatives, and no additional indication of tho reason for 
their low acceptability other than a dislike tor the Nation~ 
Teacher Ex••lnations. However, it should be noted that the 
National Teacher Bxaainations and tne alternatives above , vhen 
coneidered as separate alternatives, ranked higher than any of 
tho combinations . 
When written teat• were proposed as alternatives for 
determining salary, the choice of the respondent• waa to take 
one optional exaaination of the National Teacher Examinations 
in their particular ttach1oc area. Th1& altern&t1Tt was 
ranked nuaber 5. The alternative designa1:1ng the llational 
Teacher Examination, both common and optional, as the 
additional method of determining salary was ranked number 6 
cloeely behind alternative nWIIbor 5. The respondents indicued 
approval of the test ecorea coaing directly to tho teacher 
involved. This vould allow the teacher to apply it she get 
tho requireGents , otherwilo no one would have accoaa to her 
acoro on the exa=inationa . Ao noted below, the •~nations 
without this orovieion ranked number 11. 
The George Vashington Teachers Aptitude Tolt ranked 
number 7. Com>:ents indicated this teet vaa ranked high because 
:i21 
it was an attempt to devise practical situations requiring the 
application of judgment and professional inforzation rather 
than a test composed of entirely verbal and remote 
abstractions . 
The Teacher Education Examiration Pro&ram was ranked 
number 9. Some respondents indicated a preference for this 
test over the National Teacher Examinations because the 
scheduling of it was more tle:d.ble . l'.ost of those who opposed 
it did so on the ground that they were unfamiliar with this 
particular test . 
The National Teacher Examinations , without the stipulation 
that scores would go directly to the teacher involved, was 
ranked number ll. The co~ents generally expressed various 
r easons why the examinations should not be used . 
The Purdue Teacher Examination was ranked the least 
acceptable of any test , ranking number 12. 
The three alter natives which involved fellow teachers in 
the evaluation of t eachers within the same building or within 
the school systea ranked low, at ranks 16, 24, and 25. 
Comments such as "intra- faculty feuds," "personality clashes," 
•teachers not qualified to evaluate," "standards should be 
state wide , " and "would not agree to serve in this capacity," 
were given. 
Three alternatives which placed the responsibility of the 
rating program on the local officials, with the state providing 
the necessary funds for payment, were ranked at numbers 14, 
17, and 18. Comments indicated the teachers felt that the 
standard should be the same throughout the state, while some 
also stated that they felt that they did not want any 
alternative administered on the local level . The fact that 
all of these alternatives that placed the responsibility on 
the local officials were ranked relatively low see""'d to 
indicate that there was a definite preference on the part of 
the teachers for the state to be involved in any program that 
might be selected. 
The alternative ranked number 14 stated that degree 
teachers would be exempt . The comments indicated that the 
teachers felt if any program for a third factor should be 
initiated it should be for all teachers . 
One alternative was presented that provided for an 
evaluation based on pupil progreos as verified through 
achievement tests, with adjustments being made to control 
variables such as I.Q., and age . This alternative was ranked 
number l3. While some thought this was fair and reasonable, 
the majoriey seemed eo feel that ehere were too many other 
variables that could not be controlled, such as size of class, 
extra curricula.r duties , parental support, teaching materials, 
and general classroom conditions. The difficulties involved 
in the practice of the alternative were mentioned, as was the 
:1.23 
fact that its successful operation would depend upon strong and 
un1foro administrative support . 
This section was primarily an analysis of Tabla 12. 
Conclusion• are listed in Chapter v. 
4 . Analysis of Teachers' Opinions Toward Alternatives 
for Detenoinin& Salary and Various Backsround 
Factors by the Cb1-S~uara Techn1~ua 
The chi-a~uare techni~ue was used to compare observed 
fre~uencies with expected fre~uencias baaed on a null hypothesis 
in the following comparisons between classroom teachers' 
opinions toward certain alternatives for deter&dnin& aalary and 
seven backsround factors . The object of these comparisons was 
to determine if the bnckcround !actora were controlling factors 
in d.ifferentiating the raaponses of tha participants . 
In analy&ing the data, the two points on the acceptability 
scale repraaenting the 0 weight and tha 1 weight were coabined 
into one point and labeled Do Not Acctpt . The two points 
representing the 2 weicht and the ) weiibt were combined into 
one point and labeled Accept . 
Various types of contingency tablaa were used, depending 
on the kind of background factor classification . The numbers 
in the following tables represent (ll observed fre~uencies, 
(2) expected frs~uenciaa, and (3) the actual chi-square value 
for eacb cell. By obtaining a total of all of tbe individual 
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cell chi-square values, the total chi square for the comparison 
or table was obtained. This total chi square was tested for 
significance at the .05 and the .01 level of confidence . 
A plus sign (+) or a (-) sign was placed after each 
}j 
individual cell chi square. The (+) sign indicates that 
there are more cases in that particular cell than was expected 
from the theoretical frequency. When the individual cell is 
followed by a negative (-) sign, there are fewer individuals 
in that particular cell than was expected. See the appendix 
for a sample computation and a more complete explanation of y 
the statistical technique. 
For referencee the writer suggests Henry Garrett, 
Jl Statist.ics in Psychology; and Education, Wert , Neidt, and 
Ahmann, Stati~tical Methods in Bducatio cal 
Research, and Sidney Siegel, Nonparametric Statistics for 
2/ 
the Behavioral Sciences. 
y en Berton Kelley, An AnalAiis of Teachers' Attitudes 
oward The Use of Audio-Visualterials1 Unpublished Doctoral 
Dissertation, Boston University, 1959, PP• 71-72. 
YSee Appendix G. 
3/Henry E. Garrett1 T.ongJnans, Green and. 
Statistics in Ps~cholof: and Education, 
Company, New Yor , 195 • 
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The teachers' opinions toward eac~ alternative were co~pared 
with seven background factors to deter~no if these factors wore 
controlling factors in differentiating the responses of the 
participants. These factors were (1) type certificate held, (2) 
vade now teaching, (3) amount of experience, (It) sex, (5) type 
ot adainistrative unit employed by, (o) race and (7) present 
yearly oalary. 
The comparisons that were oignificant on the . 01 or the 
. 05 level follow in thia chapter. In these comparisons the null 
hypothesis of no relationship was refuted. The romainder of tho y 
comparisons are listed in tho appendix. The total chi square 
in each of these tablea was clearly not significant and the null 
hypothesis was retained. 
In the followin& preaen~a~1on or the chi-•~~r• tablts, 
each alternative is considered as a separate parasraph lead. 
Under eacb paragraph lead tbe alternative is lieted and 
followed by the chi-sQuare tables which reveala sicnificant 
factors . Analysis and comments follow each table . 
Analysis of alternative 1 . 
Alten>ative l 
Ita~ scorn on the Geor~~:e ~·uhingt.on CniversitY Ieac!u;r Aptitude 
l'.!.ll· 
In order to be significant the obtained chi-aQ~re value 
between teachers ' opinions toward alternative l and amount of 
ysee Appendix H. 
126 
teaching experience in Table 13 must be greater than 7. 82 on 
the . 05 level , or greater than 11. 34 on the .01 level. The 
obtained chi square of 17. 45 was significant beyond the . 01 
level. 
Table lJ , Chi- Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative land 
Experience 
Experience Accept Do Not Accept Total 
(l) (2) (J) (1) (2) (3) 
0 to 5 154 (1J2. ll J , 6J+ 69 (90. 9) 5. 27- 223 
6 to 15 131 (129. 8 .01+ 88 (89. 2) . 01- 219 
16 to 25 78 ( 9Q. 7l 1.77- 75 (62. J) 2. 58+ 153 26-Above 53 ( 63. 4 1.70- 54 (4) . 6) 2.48+ 107 
Total 416 286 702 
An analysis of the expected versus the obtained frequencies 
indicates that there were more individuals ~~th five years of 
experience or less accepting this proposal than was expected, 
and more individuals who have had 16 or more years of experience 
not accepting this alternative than was expected. The conclusion 
might be drawn that individuals with the least amount of 
experience tended to favor this alternative, 
The contingency table (Table 14) for the comparison between 
teachers • opinions toward alternative 1 and race reQuired a chi 
square of 3. 84 on the .05 level and 5. 41 on the .01 level . The 
cell chi squares gave a total of 5. 41 which is significant 
beyond the . 05 level. 
Table 14, Chi-Square Table lndica~ing Rela~ionship Be~ween 
Teachers' Opinions Toward Alterna~ive l and Race 
Race Accep~ Do No~ Accept Total 
ti I {2 I !J! {II (2) m 
Caucasian J06 (318.81 .52- 232 f219.21 .?;+ 538 Others 110 ( 97. 2 1. 69+ 54 66.8 2. 45- 164 
Total 416 286 702 
In the analysis of the expected and obtained frequencies, 
the table .i.ndicates ~ha~ more individuals listing theuelves as 
other than the Caucasian race favored this alterna~ive than was 
expec~ed. The two cells pertaining to race other than Caucasian 
contributed most heavily ~o ~he total chi square. This might 
suggss~ ~hat al~ernative 1 is more acceptable to individuals of 
other than the Caucasian race . 
Analysi s of alterna~ive 2. 
Alternative 2 
An evaluation of teachers based on pupil progress as verified 
through achievement tests administered at the beginning and end 
of the year, with adjustmen~s being made to control variables 
such as I . Q., and age. 
The t.otal chi square for the comparison in Table 15 
between teachers' opinions toward al~ernative 2 and type of 
certificate held was 10. 23. This is significant on the ,Ol 
level since ie is greeeer than the 9, 21 which is required for 
significance beyond ehe .01 level. 
Table 15. Chi-Square Table Indicating Relaeionship Between 
Teachers • Opinions Toward Alternative 2 and Type 
of Certificate Held 
i2R 
Type Accept Do Noe Accept Total Cart . (1) (2) m {1) (2) OJ 
AA 55 ( 72. 2) 4.10- 100 ( 82 . 8! 3. 57+ 155 A 256 (241. 8) .83+ 263 (277 . 2 . ?J- 519 
B-Below 16 ( 13 .o) . 50+ 12 ( 15. 0) .50- 28 
Toeal 327 375 702 
An analysis of the expected and obtained frequencies 
indicates that thoro are ~ore individuals holding the AA degree 
that did not accept this alternative than was expected . The 
cell frequencies that contributed most heavily to the total chi 
square are ehose concerned with holders of the AA certificate. 
The analysis appears eo indicate that this alternative is more 
acceptable to teachers with an A or below cereificate . 
The obtained chi square of 6. 46 in Table 16 is significant 
beyond the .05 level in ehe comparison of teachers' opinions 
toward aleernaeive 2 and the type administrative unit the 
individual is e~ployed by. A chi square of 5. 99 is necessary 
on the . 05 level and 9. 2lis necessary on the .01 level to be 
significant. 
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Table 16. Chi- Square Table Indica~ing Relationship Between 
Teachers ' Opinions Toward Alternative 2 and Type 
Administrative Unit Where Employed 
Adm. Unit Accept Do Not Accept Total 
(1) (2) (3) II l (2) Cll 
~;un. Sep. 1)2 (148.1! 1. 75- 186 (169.9! 1. 52+ 318 County Unit 135 1126.7 . 54+ 137 (145 .) · 47- 272 Consolidated 60 52 .2 1.17+ 52 ( 59. 9) 1.01- 112 
Total 327 375 702 
An analysis of the expected ver sus the obtained frequencies 
indicates that individuals employed in municipal separate school 
districts are less inclined to accept this alternative than 
expected while those employed in consoli dated distr icts are more 
inclined to accept the alternative than was expected. 
In order to be significant chi- square Table 17 comparing 
teachers ' opinions toward alternative 2 and race required a 
Table 17. Chi- Square Table Indicating Relationship Between 
Teachers ' Opi nions Toward Alternative 2 and Race 
Race Accept Do Not Accept Total 
(1) (2) (3) (1) (2) !Jl 
Caucasian 235 
Others 92 (250. 6l ( 76. 4 . 97-3.18+ 303 72 (287.4! ( 87 . 6 . 84+ 2.77- 538 164 
Total 327 375 702 
table chi square of 3. 84 on the . 05 level and 6. 64 on the .01 
level. The total chi square obtained for this table was 7. 76 
which is significant beyond the . 01 level . 
An analysis of the two cells that have the highest chi 
square indicates that individuals other than Caucasian tended 
to accept this alternative. There were more individuals in 
this group accepting this proposal and less not accepting 
than had been expected. One might conclude that this 
alternative is more acceptable to individuals of other than 
the Caucasian race . 
• 
In order to be signifi cant the obtained chi- square value 
between teachers ' opinions toward alternative 2 and yearly 
salary in Table 18 must be greater than 7. 82 on the . 05 level 
or greater than 11,34 on the . 01 l evel . The obtained chi 
square of 8. 30 was significant beyond the . 05 level. 
Tabl e 18. Chi-Square Tabl e Indi cating Relationship Between 
Teachers' Opinions Toward Alternati ve 2 and 
Yearly Salary 
j 30 
Yearl y Sal ar y Accept Do Not Accept Total 
{1) !2! (j) [1) {2) [J) 
$2500- Below lZ. ( 10. 7) 1 . 01+ 9 ( 12. 3) . 88- 23 
26oo- 3500 168 (153 · 3! 1.40+ 161 (175.7! 1.22- 329 3600- 1.500 122 fl36. o l . z.z.- 170 (156.0 1.25+ 292 4600- Up 23 27.0) . 59- 35 ( 31.0) . 51+ 58 
Total 327 375 702 
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An analysis of ehe expected versus the obtained frequencies 
indicates that there were ~ore individuals in the $2500 to $3500 
salary range accepting this alternative than was expected while 
there were ~ore individuals in the $3600 to $4500 salary range 
who did not react favorably toward this alternative . One might 
conclude that teachers with lower salaries tended to accept 
alternative 2 more readily than those with higher salaries. 
Analysis of alternative ) . 
Alt er native 3 
Test scores on the Purdue Teachers EXamination. 
Contingency Table 19 for the comparison between teachers' 
opinions toward alternative 3 and the type administrative unit 
where employed required a chi square of 5. 99 on the .05 level 
and 9. 21 on the . 01 level . The cell chi squares gave a total 
of 8. 48 which was significant beyond the .05 level. 
Table 19. Chi- Square Table I.ndicating Relationship Between 
Teachers• Opi nions Toward Alternative 3 and Type 
of Administrative Unit Where Employed 
Adm. Unit Accept Do Not Accept Total 
(11 m m !11 !21 m 
lobm . Sep. 141 ll50· il . 59- 177 (167. 6l . 5)+ )18 County Unit 124 128. . 17- 148 (14) .4 . 15+ 272 
Consolidated 67 ( 5J .O) ) . ?l+ 45 ( 59.0 J . )J 112 
Total 332 370 702 
An analysis of ehe table indicates that the two cells 
contributing most heavily to the total chi square were of the 
conaoUdned group. Y.ore inclirtduaJ.s in ~hi• voup accep~ed 
the alternative than was axpected . 
The total chi square for the co=parison between teachers ' 
opinions toward alternative 3 and r ace in Table 20 was 20. 59. 
Por eignificance on tho .05 level ) . 84 was required and on the 
.01 leTel 6. 64 was required . The total chi aquare of 20. 59 
was aicnificant beyond the . 01 leYel . 
Tabla 20. Chi- Square Table Indicating Relationship Se•~een 
Teachers• Opinions Toward Alternative 3 and Race 
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Race Accept Do Not Accept Total 
!II 121 m (1] !21 {3 1 
Caucasian 229 (254 · ~! 2. 54- 309 !283 . 6! 2 .27+ 538 Other a 163 ( 77. 8. 31+ 61 86.4 7.47- 164 
Total 332 J?O 702 
Tbe two cells contributin' most heavily to the total chi 
square ware those Hated as • race other than Caucasian." An 
analysis of the expected and obtained frequencies indicates that 
this group was more inclined to accept this alternative than was 
expected. In analysin' the actual and theoretical frequencies 
of the caucasian race , the table indicates that there were more 
individuals who did not accept this alternative than ware 
expected. One might conclude that those of the Caucasian race 
were least i nclined to accept this alt·ornative while thoee of 
other races tended to consider it acceptable . 
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Analysis of alternative 4. 
Alternative It 
A reco~endation by your school sys~em to the State Department 
based on a form such as the Exceptional Teacher Service Record 
upon which the summarization and evaluation of evidence of 
superior teaching is listed. 
The obt ained chi square of 7. 39 in Table 21 was significant 
beyond the .05 level in the compar ison of teachers ' opinions 
toward alternative 4 and the type administrative unit which 
employed the individuals . A chi square of 5. 99 was necessary 
on the . 05 level and 9. 21 was necessary on the . 01 level to be 
significant. 
Table 21 . Chi- Square Table Indicating Relationship Between 
Teacher s • Opinions Toward Alternative 4 and Type 
Administrati ve Unit Where Employed 
Adm. Unit Accept Do Not Accept Total 
(I ! (2! (j) (1) (2! m 
~1un . Sep. 163 (176.2) .99- 155 r41.8) 1. 2)+ )18 County Unit 152 !15o.?! . 02+ 120 121.3! .02- 272 Consolidated 74 62. 1 2. 29+ J8 49. 9 2. 84- 112 
Tot al 389 )1) 702 
An analysis of the expected versus tho obtained frequenci es 
indicates that individuals employed in municipal separate school 
distr icts were less inclined to accept this alter native than 
expected while those employed in consolidated districts were 
1:!4 
more inclined to accept the alternative than was expected. The 
analysis seems to indicate that this alternative was most 
acceptable to individuals employed in consolidated school 
districts . 
In order to be significant, chi-square Table 22 comparing 
teachers' opinions toward alternative 4 reQuired a total chi 
square of 3. 84 on the . 05 level and 6.64 on the .01 level. The 
total chi square obtained for this table was 17. 17, which was 
significant beyond the . 01 level, 
Table 22. Chi- Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 4 and Race 
Race Accept Do Not Accept Total 
Ill !2 I (J) (1) (ZJ (Jj 
Caucasian 275 (298. 1! 1 . 79- 263 (239.9! 2. 22+ 538 
Others 114 ( 90.9 5. 87+ 50 ( 73 . 1 7. 29- 164 
Total 389 313 702 
An analysis of the individual chi-square cells indicates 
that there were more individuals of race other than Caucasian 
accepting this alternative than was expected while those of the 
Caucasian race tended not to accept this alternative. One 
might conclude that individuals of other than the Caucasian race 
considered this alternative more acceptable than those of the 
Caucasian race . 
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Analysis of alternative 5. 
Alter native 5 
Voluntary career increments by apelring to the State Department 
of Education for consideration and be granted on the besis of 
an evaluation by a State Department of Education Committee 
created for thi s purpose . 
The contingency table (Table 2.3) for the comparison between 
teachers ' opinions toward alternative five and the type 
administritive unit employed by required a chi square of 5. 99 
on the . 05 level and 9. 21 on the .01 level . The cell chi 
squares gave a total of 6. 61, which was significant beyond the 
. 05 level. 
Tabl e 23. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternati ve 5 and Type 
Administrative Uni t Where Employed 
Adm. Unit Accept Do Not Accept Total 
!11 {2) m (1) [2) l3l 
Mun. Sep . 101 (115. 5) 1.82- 217 (202. 5) 1.03+ )18 
County Unit 104 1 98. 8l . 27+ 168 (173. 2! .16- 272 Consolidated 50 40 . 7 2.12+ 62 ( 71..3 1.21- 112 
Total 255 447 702 
An analysis of the actual versus the theoretical frequencies 
indicates that more individuals employed in consolidated 
districts accepted this alternative than was expected, while 
more individuals employed in municipal separate school districts 
tended not to accept this alternative than was expected. One 
might conclude that individuals employed in a consolidated 
school district were more inclined to accept this alternative 
than those employed in a municipal separate school district . 
In order to have been significant the obtained chi-square 
value (Table 24) between teachers' opinions toward alternative 
5 and race must have been greater than ) .84 on the .05 level 
or greater than 6. 64 on the . 01 level . The obtained chi square 
of 2) . 97 was highly significant beyond the . 01 level. 
Table 24. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 5 and Race 
Race Accept Do Not Accept Total 
{1) m m (1) {2) !Jl 
Caucasian 169 (195 . ~) ) . 56- )69 {)42. 6) 2.0)+ 5)8 
Others 86 ( 59. J 11. 70+ 78 (104. 4) 6. 68- 164 
Total 255 1,.47 702 
The two cells which contributed most heavily to the total 
chi square were those of race other than Caucasian. An analysis 
of the expected and obtained frequencies indicates that more 
individuals in this group accepted this alternative than was 
expected. In analyzing the two cells which pertained to those 
of the Caucasian race, there were more individuals that did not 
accept this alternative than was expected. One could conclude 
that individuals from other than the Caucasian race were more 
favorable toward this alternative than were those of the 
Caucuian race . 
The total chi square in Table 25 for the comparison between 
teachers' opinions toward alternative 5 and yearly salary was 
8 . 5~ . To be significant on tbe .05 level a chi square of 7. 82 
waa required and on the . 01 level 11 . )~ was required. The total 
chi aquare of 8 . St. waa aignificant beyond the .05 level. 
Tabla 25 . Chi- Square Table Inclicatinf Relationship Bet.ween 
Teachers' Opinions Toward lternative 5 and 
Yearly Salary 
Yearly Salary Accept Do Not. Accept Total 
(ll (2) 
''' 
(1} (2) IJJ 
.J2500- Below 9 ! 8.4) .0~+ 14 ! 14.6) . 02- 2) 260()...)500 1)6 119. 5) 2. 28+ 19) 209. 51 1 . 30- )29 36oo-l.SOO 81! (106.1! 3.08- 204 fli!S . 9 1.?6+ 292 4600-Up 22 c 21 .1 .04+ 36 )6. 9 . 02- 58 
Total 255 447 702 
An analysis of the expected versus the obtained frequencies 
indicates that there were more incli vi duals in the ~600 to $)500 
aalary r~ accepting thia alternative than expected while more 
in the ~)600 to ~500 salary range than expected tended not to 
accept this alternative . One might conclude that teachers in 
tho $2600 to $)500 salary range tended to feel more acceptant 
toward alternative 5 than thoee teachers in the $3600 to ~500 
salary range . 
Analysis of alttrn&t1vt 6. 
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Alternati•e 6 
A recommendation by your principal or by any three colleagyes 
~o a ceptral committee madt up of teacners in tht ochool sysytm 
who would reYiew the evidence and reco~end to the superintendent 
ot schools who would recomm~nd to the State Department of 
£ducation. 
The obtained chi aquare of 7. 18 in Table 26 ia significant 
beyond the .01 level in the comparison of toachera' opinions 
toward alternative 6 and race . A chi square of ) . 84 was 
neceasary on the .05 level and 6. 64 was necesaary on the .01 
level to be significant. 
Table 26. Chi-Square Table Indicating Ralationahip Between 
Teachera ' Opinions Toward ilternatha 6 and Race 
Race Accept Do Not Accept Total 
[Il [l! l m [I l ll! I m 
Caucasian 209 !22).8l . 98- J29 pl4. 2l .70+ 538 Others 8J 68. 2 J . 2l+ 81 95.8 2. 29- 164 
Total 292 410 702 
Tbe two cells contributing ~st heaYily to tho total chi 
aquare were those of race other than Caucaaian. An analysis or 
the expected and obtained frequencies indicates that alternative 
6 was more acceptable to this group than waa expected. This 
alternative appears to ba more acceptable to thoae listing 
themselves as being of race other than Caucasian than to those 
listing themselves as Caucasian. 
Analysis of alternative z. 
Alternative 7 
A point system based uoon such things as community service, 
publications in the educational field , membership in professional 
organizations , travel , etc . Salary increases would be dependent 
upon the accumulation of a pre-determined number of points and 
the manner in which they could be earned would be designated 
clearly and the system would be administered on the local level. 
In order to be significant the chi square in Table 27 
comparing teachers' opinions toward alternative 7 and race 
required a total chi square of 3. 84 on the .05 level and 6. 64 on 
the .01 level. Tbe total cbi aquare obtained for tbie table wao 
8, 26, which was significant beyond the . 01 level . 
Table 27 . Chi Square Table Indicating Relationship Between 
Teachers 1 Opinions Toward A.lternati ve 7 and Race 
Race Accept Do Not Accept Total 
Ill (2) ( 31 !11 (2) m 
Caucasian 186 (201. 6l 1. 21- 352 p36. 4) .72+ 538 
Others 77 ( 61.4 3. 96+ 87 102.6) 2. 37- 164 
Total 263 439 702 
The two cells contributing most heavily to the total chi 
square were those of race other than Caucasian. An analysis of 
the expected and obtained frequencies indica~es that more of 
this group considered this alternative acceptable than was 
expected. In analyzing the actual and theoretical frequencies 
of the Caucasian race, the table indicates that there were 
more individuals that did not accept this alternative than was 
expected. One might conclude that those of the Caucasian race 
were least inclined to accept this alternative while those of 
race other than Caucasian tended to accept the alternative . 
Analysis of alternative 8. 
Alternative 8 
Give the responsibility for identifying superior teachers to 
each school d~strict in the state and let each one work out 
the criteria that it wants to use to identify these teachers 
with the state providing the necessary funds for payment . 
The contingency table (Table 28) for the comparison between 
teachers• opinions toward alternative 8 and sex required a chi 
square of J , 84 on the . 05 level and 6. 64 on the .01 level , The 
cell chi squares gave a total of 7 . 26, which was significant 
beyond ~be . 05 level . 
An analysis of the cell frequencies indicates that there 
were more males accepting this alternative than was expected, 
while there were more females not accepting this alternative 
than was expected. The conclusion that one might draw from 
this table is that there was a difference between men and 
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Table 28. Chi-Square Table Indica~ing Rela~ionsbip Be~ween 
Teachers' Opinions Toward Alternative 8 and Sex 
Sex Accep~ Do Not Accept Total 
{1 J {2) (31 (l! {2) {3} 
ll.ale 82 ( 67) 3. 35+ 91 (106! 2 . 12- 173 Female 190 (205) 1 . 10- 339 1324 . 69+ 529 
Total 272 430 702 
women in their opinion toward alt ernative 8, with men feeling 
more acceptant ~oward this alternative than women. 
In order to be significant, the obtained chi-square value 
between teachers' opinions toward alternative 8 and yearly 
salary i n Table 29 must be greater than 7. 82 on the . 05 level or 
greater than 11. 34 on the . 01 level. The obtained chi square of 
10.14 was significant beyond the . 05 level . 
Table 29. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 8 and 
Yearly Sal ary 
Yearly Salary Accept Do t;ot Accept Total 
(1 l (2) m [1 J [2) m 
$2500- Below 7 ( 8. 9) 
·f,- 16 ( 14. 1! . 26+ 23 2600-3500 117 (127. 5) • 7- 212 (201. 5 . 55+ 329 
3600- 4500 115 !113. 1) .03+ 177 (178.9j .02- 292 4600-Up n 22. 5) 4.90+ 25 ( 35 . 5 3. 10- 58 
Total 272 430 702 
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An analysis of the actual versus the theoretical 
frequencies indicates that the two cells which contributed 80St 
heavily to the total chi square were in the $4600 and up salary 
range . There were mora individuals in this salary range that 
tended to accept this alternative than waa expected. There 
vero slightly more individual• not acceptin& thia alternatiYe 
in the $2500 to $3500 salary ranee than vas expected. One 
ai&ht conclude that uachera in the $4600 aalar:r range reacted 
oore favorably toward thil alt.ernati"" than thoaa in lower 
salary ranges . 
Analysis of alternatiYt 2 . 
Alternative 2 
Tbt Leeislature woul4 sat up a definite anpropriation to go to 
tach diat rict dept adin! upon the nu=bar or teach!r! and let the 
diptricts work out thtir own way or c r iteria tor distributing 
this monet to deserving teachers . 
The total chi 1quare tor tho comparison between teachers ' 
opinions toward alternative 9 and sex in Table 30 was 4. 82. To 
Table )0. Chi- Square Tabla lDdicating Relationship Between 
Teachers' Opinions Toward 1ltarnatiYa 9 and Sex 
Sex Accept Do hot Accept Total 
(l ) m ()] (1) (2 ) m 
~ide 82 I 69. 7! 2.18+ 91 !103 . 3! 1. 46- 173 
reula 201 21). ) .70- 328 315 .7 . 48+ 529 
Total 28) 419 702 
1~~ 
be significant on the .05 level a chi square of 3. 84 was reqUired 
and on the .Ol level 6. 64 was required. The total chi square of 
4. 82 was significant beyond the .05 level . 
An analysis of the expected versus the obtained frequencies 
indicates that there were more males accepting this alternative 
than was expected while there were slightly more females not 
accepting this alternative than was expected . The conclusion 
might be drawn from this table that there is a difference 
between men and women in their opinion toward alternative 9 with 
men feeling more acceptant toward this alternative than women. 
Analysis of alternative 10. 
Alternative 10 
At the end of the first five years of automatic advancement, 
teachers would have to qualify for additional salary increases. 
This would be done by jud~nts bY the building principal and 
superintendent based on an evaluation seale and the cumulative 
professional record of the teacher . 
There were no significant comparisons between teachers' 
opinions toward alternative 10 and the background factors . 
Analysis of alternative 11. 
Alternative ll 
At the end of the first five years of automatic advancement, 
teachers would qualify for additional increases bv a suoerior 
rating by their bUilding principal using a pre- determined 
rating or evaluation scale . 
The obtained chi squ.re of 12, 53 in Table 31 was 
significant beyond the .01 level in the comparison of teachers ' 
opinions toward alternative 11 and the type of administrative 
unit employed by. A chi square of 5. 99 vas necessary on the 
. 01 level to be significant. 
Table 31. Chi - Square Table Indicating Relationship Between 
Teachers• Opinions Toward Alternative ll and 
Administrative Unit Where Employed 
Adm. Unit Accept Do Not Accept Tot;al 
(1) (2) m (1) (2) !Jl 
Hun. Sep. 189 (179.8) . 48+ 129 (138. 2) . 61- 318 
count{ Unit 133 fl53 . 8l 2. 81- 139 !118 . 2) 3. 66+ 272 Conso idated 75 63. 3 2. 16+ 37 48. 7) 2. 81- 112 
Total 397 305 702 
An analysis of the actual versus the theoretical 
frequencies indicates that there were more individuals employed 
in municipal separate school districts and consolidated 
districts accepting this alternative than was expected, while 
more employed in county units did not accept this alternative 
than was expected. The conclusion might be drawn from this 
table that individuals in municipal separate school districts 
and consolidated districts tend to feel more acceptant toward 
alternative 11 than those employed in a county unit 
system. 
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Analysis of alternative 12. 
Alternative 12 
A recommendation by a committee of teachers within your school 
system who have been elected to serve in this capacity. The 
committee would use a locally develooed rating scale and rate 
separately. 
The obtained chi square in Table J2 of 6. 49 was significant 
beyond the .05 level in the comparison of teachers' opinions 
toward alternative 12 and the type of certificate held. A chi 
square of 5.99 was necessary on the . 05 level and 9.21 on the 
.01 level to be significant. 
An analysis of the expected and obtained frequencies in the 
table indicates that more individuals holding an A or below 
certificate accepted this alternative than was expected while 
more individuals holding the AA certificate than was expected 
did not accept the alternative. This indicates that 
individuals holding higher certificates were tbe least inclined 
to accept this alternative. 
Table J2 . 
Type 
Cer,¥ . (1) 
AA Jl 
A 154 
B- Below 10 
Total 195 
Chi-Square Table Indicating Relationship 
Teachers' Opinions Toward Alternative 12 
of Certificate Held 
Between 
and Type 
Accept Do Not Accept Total 
(2! m 11) (2! (3) 
( 4J .1) J . J9- 124 (111.9) l . Jl+ 155 (141,. 2! .67+ J65 (J74.S) .26- 519 ( 7. 8 . 62+ 18 ( 20.2) .24- 28 
507 702 
1~6 
The contingency table (Table )3) for the comparison between 
teachers' opinions towara alternative 12 and sex required a chi 
square of 3 . 8~ on the .05 level and 6. 64 on the . 01 level. The 
cell chi squares gave a total of 5. 40, which was significant 
beyond the .05 level. 
Table 33 . Chi-Square Table Indicating Relationship Between 
Teachers Opinions Toward Alternative 12 and Sex 
Sex Accept Do Not Accept Total 
(1) (2) 131 (1 I (2) (3) 
ll.ale 60 ( ~8 . 1) 2 . 9~+ ll) (124. 9) l.l)- 173 
Female 1)5 (146. 9) . 96- 394 {J82.l) . 37+ 529 
Total 195 507 702 
An analysis of the cell frequencies indicates th~t there 
were more males accepting this alternative than was expected 
while there were more females not accepting this alternative 
than was expected. The conclusion that one might draw from 
this table is that there was a difference between men and women 
in their opinion toward alternative 12, with men feeling more 
acceptant than women. 
In order to be significant , the obtained cbi square value 
between teachers' opinions toward alternative 12 and race in 
Table J4 must be greater than ) . 84 on the .05 level or greater 
tban 6. 64 on the .01 level. The obtained chi square of 19. 87 
was highly significant beyond the .01 level . 
Table )4. Chi-Square Table Indicatinf Relationship 
Teachers' Opinions Toward 1ternative 12 
Race 
Between 
and 
Race Accept Do !lot Accept Total 
[l) (2) Dl (l) [~) (3) 
Caucasian 127 (l49-4l J . J5- 411 ()88. 6) 1 . 29+ 538 Others 68 ( 45. 6 11.00+ 96 (118. 4) 4. 2)- 164 
Total 195 507 702 
An analysis of the actual versus the theoretical 
frequencies indicates that more individuals other than those of 
the Caucasian race considered this alternative more acceptable 
than was expected while there were not as many of the Caucasian 
race accepting this alternative as was expected. One might 
~onclu4t tQa~ ~ndiV~Qu&l3 other than thost of the Caucasian 
race were more favorable toward this alternative than those of 
the Caucasian race . 
The total chi square for the comparison in Table 35 
between teachers' opinions toward alternative 12 and yearly 
Table )5. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 12 and 
Yearly Salary 
Yearly Salary Accept Do Not Accept Total 
(l) (2) (3) (l) (2) Ill 
$2500- Below ll ~ 6. 4! !:65:! 2~~ I2!Hl l:j§: )~~ 2600-3500 101 91. 4 )600- 4500 74 !81.1! . 62- 218 !210-9! . 24+ 292 4600-Up 9 16.1 ) .1)- 49 41. 9 1.20+ 58 
Total 195 507 702 
1~8 
salary was 11.17. To be significant on the .05 level a chi 
square of 7.82 was required and on the .01 level 11. )4 was 
required. The total chi square of 11.17 was significant beyond 
the • 01 level. 
An analysis of the expected versus tbe obtained frequencies 
indicates that moro individuals in the $2500 to $3500 salary 
range accepted this alternative than was expected. The 
individuals in the $3600 to $4500 and up range tended to not 
accept this alternative . The table seems to indicate that the 
higher their salary the less acceptable this alternative was 
to the teachers. 
Analysis of alternative 1) . 
Alternative 13 
Tpa~P~.~·~ould qualify for additional increcents by a super~or 
rating by their superintendent using a pre-determined evaluation 
scale . 
The obtained chi square of 4.76 in Table )6 was significant 
beyond the . 05 level in the comparison of teachers ' opinions 
Table 36. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 13 and Sex 
Sex Accept Do Not Accept Total 
m (2) (j l [1) (2) ()) 
Male 93 ( 80. 6) 1.91+ 80 ( 92. 4) 1.67- 17) 
Female 234 (246. 4) . 63- 295 (282. 6) . ss+ 529 
Total )27 375 702 
toward alternative 13 and sex. A chi square of 3.84 was 
necessary on the . 05 level and 6. 64 was necessary on the .Ol 
level to be significant. 
H9 
An analysis of the cell frequencies indicates that there 
were more males accepting this alternative than was expected 
while there were more females not accepting this alternative 
than was expected. The conclusion that one might draw from 
this table is that there was a differ ence between men and 
women in their opinion toward alternative 13 , with men feeling 
mora acceptant toward this alternative than women . 
Analysis of alternative 14. 
Alternative l!t 
A rating bas§d upon class observations by your building 
principal or supervisor , assistant superintendent, and 
superintendent using a pre- determined evaluation scale. 
The obtained chi square in Table 37 of 8. J4 was significant 
beyond the .01 level in the comparison of teachers' opinions 
Table J7 . Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 14 and 
Race 
Race Accept Do Not Accept Total 
{I) 1~l !J l !ll !;: l !J l 
Caucasian 252 (268. 2) . 98- 286 (269. 8) . 97+ 5J8 
Others 98 ( 81. 8) J , 2()+ 66 ( 82. 2) J . l9- 164 
Total 350 J52 702 
~oward al~erna~ive 14 and race . A chi square of 3.84 was 
necessary on ~he . 05 level and 6. 64 on ~he . 01 level ~o be 
significan~ . 
j50 
The t~o cells con~ribu~ing most heavily ~o the ~~al chi 
square were those of race other than Caucasian. An analysis of 
the expec~ed and obtained frequencies indicates that this group 
was more inclined to accept this alternative than was expected 
while slightly more individuals of the Caucasian race than was 
expected did not accept this alternative. 
~nalysis of alternative 1) . 
Alternative 15 
A reco~endation of a co~~ittee of your fellow teachers within 
the s~e building using an evaluation scale and rating separately. 
The contin~ency ~able (Table 38) for the comparison between 
teachers' opinions toward alternative 15 and sex required a chi 
square of ) . 84 on the .05 level and 6. 64 on the . 01 level . The 
Table 38. Chi Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 15 and Sex 
Sex Accept Do Not Accept Total 
!11 (2 J 13! (l J {2) (j) 
~:ale 64 ! 50. 3! 3. 73+ 109 !122. 7) l.5J- 17J Female 140 153 .7 1.22- 389 375 . 3) . 50+ 529 
Total 204 498 702 
i51. 
cell chi squares gave a ~o~al of 6. 98 which was significane 
beyond the . 01 level . 
An analysis of the cell frequencies indicates that there 
were more males accepting ehis al~ernative than was expected 
while there were more females not accepting this al~ernative 
than was expected. The conclusion that one might draw from 
this table is that there was a difference between men and 
women in their opinion toward alternative 15, with ~en tending 
to be more acceptant tov1ard this alternative than women. 
In order to be significant the obtained chi-square value 
between teachers' opinions toward alternative 15 and the 
administrative unit where tbese teachers are employed (Table 39) 
must be greater than 5. 99 on the . 05 level or greater than 6. 64 
on the .01 level. The obtained chi square of 9.10 was 
significant beyond the .05 level. 
Table 39. 
Adm. Unit 
14un. Sap. 
countr un.it 
Conso idated 
Total 
Chi-Square Table Indicating Relationship 
Teachers' Opinions Toward Alternative 15 
Type Administrative Unit l'lhere Employed 
Between 
and 
Accept Do Not Accept Total 
Ill 121 131 Ill !2) !J) 
80 (92-4) 1.66- 238 (225. 6l . 68+ 318 
79 !79-0 193 (193.0 272 45 32 . 5) 4.80+ 67 ( 79. 5 1. 96- 112 
204 498 702 
:1! 52 
An analysis of ~he ac~ual versus ~he theoretical frequencies 
indicates that more individuals employed in a consolidated 
district accepted this alternative than was expected while more 
of those employed in municipal separate school districts did not 
accept this alternative as well as had been expected. 
The total chi square for the comparison in Table 40 between 
teachers ' opinions toward alternative 15 and race was 19.02. To 
be significant on the . 05 level a chi square of 7. 82 was 
required. The total chi square of 19.02 was significant beyond 
the • Ol level. 
Table 40. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 15 and 
Race 
Race Accept Do Not Accept Total 
(l ) (2) !31 (l) (2) m 
Caucasi an lJit (156. J) ) . 18- 404 (JSl. 7! l . JO+ 538 Others 70 ( 47. 7) 10. 42+ 94 (ll6. J 4. 12- 164 
Total 204 498 702 
An analysis of the actual versus the theoretical 
frequencies indicates that individuals other than those of the 
Caucasian race felt more acceptant toward this alternative than 
was expected while there were not as many of the Caucasian race 
accepting this alternati ve as was expected. One might conclude 
that individuals other than those of the Caucasian race 
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reacted more favorably toward this alternative than those of the 
Caucasian race . 
The total chi square for the comparison in Table 41 between 
teachers' opinions toward alternative 15 and yearly salary was 
14.40. This was significant beyond the .01 level as 7. 82 was 
required on the .05 level and 11 . )4 on the .01 level to be 
significant. 
Table 41 . Chi- Square Table Indicating Relationship 
Teachers • Opinions Toward Alternative 15 
Yearly Salary 
Between 
and 
Yearly Salary Accept Do Not Accept Total 
(1) (2) m (1) (2) DJ 
$2500- Below 12 ( o. 7) 4. 19+ 11 ( 16. J) 1. 72- 2) 
2600-)500 llO (95. 6) 2. 17+ 219 (2)).4) . 88 )29 
3600- 4500 68 (84. 9l ).)6- 22/t (207·ll 1.38+ 292 4600- Up 14 (16. 9 . 50- 44 ( 41.1 .20+ 58 
Total 204 498 702 
An analysis of the expected versus the obtained frequencies 
indicates that individuals in the $2500 to $)500 salary range 
felt more acceptant toward this alternative than was expected, 
The individuals in the $)600 to $4600 and up salary range tended 
not to accept this alternative. The table appears to indicate 
that the higher their salary the less acceptable this alternative 
was to the teachers . 
Analysis of alternative 16. 
Alternative 16 
A cocb1n&£1on of selt- tY&luas1on , principal'g rasing and 
auper1g£endent 1 s rating with all using an tvalua£i2n scale. 
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The obtained chi s~uara in Table 42 of 11. 66 was significant 
beyond the .01 level in tho comparison of teacher• ' opinions 
toward alternative 16 and race . A chi s~uara of ) . 84 was 
naceaaary on the .05 level and 6 .64 on the . 01 level to be 
ai&nf!icant . 
Tabla 42. 
Race 
Caucasian 
Otr'lra 
Total 
Ch1 -S~uara Tabla Indicatin& Relationship Between 
Teachers' Opinions Toward Alternative 16 and 
Race 
Accept Do Not Accept Total 
!11 121 m III 121 !3l 
293 (3ll.9l l.l.S- 245 (226. 1) 1 . 57+ 538 114 ( 95. 1 ) . 76+ so ( 68. 9) 5. 18- 164 
407 295 702 
An analysis of the actual versus the theoretical 
!re~uencies indicates that individuals other than those of the 
Caucaaian race tended to accept this alternative mora than was 
expected while there were not as many of tbt Caucaaian race 
accaptin' tbia alternative a a was expected. Ono could conclude 
that individuals other than those of the Caucasian race wore 
more favorable toward thia alternative than ware those of the 
Caucasian race . 
Analysis of alternative 17. 
Alternative 17 
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Test scores on the National Teacher Examinations. 
The obtained chi square in Table 43 of 16.67 was 
significant beyond the . 01 level in the comparison of teachers' 
opinions toward alternative 17 and their ~ount of teaching 
experience. A chi square of 7. 82 was necessary on the .05 
level and 11. 34 on the . 01 level to be significant . 
Table 43. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 17 and 
Years of Teaching Experience 
Experience Accept Do Not Accept Total 
!II !21 !3l !ll (2) (3) 
0 to 5 128 !106.7! 4· 25+ 95 1116. J) 3.90- 223 6 to 15 107 104. 8 .05+ 112 114. 2) . 04- 219 
16 to 25 59 l 73 . 2! 2. 75- 94 l 79.8) 2. 52+ 153 26-Above 42 51. 2 1 . 65- 65 55.8) 1.51+ 107 
Total 3)6 366 702 
An a.nalysis of the actual versus the theoretical 
frequencies indicates that there were more individuals having 
had 0 to 5 years of teaching experience who accepted this 
alternative than was expected. ~ore individuals than was 
expected with 16 or more years of teaching experience did not 
accept this alternative. One might conclude that teachers with 
0 to 5 years of experience consider this alternative more 
acceptable than those with more teaching experience . This 
alternative tended to be most unacceptable to the teachers in 
the 16 to 25 years of experience group. 
1 56 
The total chi square for the coaparison in Table 44 between 
teachers' opinions toward alternative 17 and race was 16, 12. 
This was significant beyond the . 01 level, as ) . 84 was required 
on the . 05 level and 6. 64 on the . 01 level to be significant. 
Table 44. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 17 and 
Race 
Race Accept Do Not Accept Total 
(1) {2) (j l {1} (2) m 
Caucasian 235 (257. 5) 1 . 96- JOJ (280. 5) l , SO+ 5.38 
Others 101 ( 78. 5) 6.44+ 6.3 ( 85. 5) 5.92- 164 
Total 3)6 J66 702 
An analysis of the expected versus the obtained frequencies 
indicates that individuals other than those of the Caucasian 
race felt more acceptant toward this alternative than expected 
while there were not as many of the Caucasian race accepting 
this alternative as was expected. One might conclude that 
individuals other than those of the Caucasian race were more 
favorable toward this alternative than was those of the Caucasian 
race . 
In order to be significant the obtained chi- square value 
between teachers' opinions toward alternative 17 and yearly 
salary (Table 45) must be greater than 7. 82 on the . 05 level and 
greater than ll . j~ on the .01 level . The obt ained chi square of 
10. 47 was significant beyond the .o; level. 
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Table 45. Chi- Square Table Indicating Relationship 
Teachers ' Opinions Toward Alternative 17 
Yearly Salary 
Between 
and 
Yearly Salary Accept Do Not Accept Total 
(I) (2) m (I) (2) l3l 
$2500-Below 16 ( 11.0) 2. 27+ 7 ( 12. 0) 2. 08- 23 2600- 3500 170 1157 ·5l . 99+ 159 (171. 5) . 91- 329 3600- 4500 128 139.8 . 99- 164 (152.2l . 91+ 292 4600-Up 22 ( 27 .8) 1 . 21- 36 ( 30. 2 1.11+ 58 
Total 336 366 702 
An analysis of the actual versus the theoretical frequencies 
indicates that individuals in the $2500 to $3500 salary range 
were more acceptant toward this alternative than was expected. 
The individuals in the $3600 to $4600 and up salary range tended 
not to accept this alternative. The table seems to indicate 
that the higher the salary the less acceptable this alternative 
was to the teachers . 
Analysis of alternative 18. 
Alternative 18 
Test scores on the National Teacher Examinations. The same as 
item 17 with the state providing the cost of the test but with 
the test scor es geing directly to the individual teacher taking 
the test . Upon receipt of the scores the individual teacher 
involved could apply through the State Departnent of Education 
for a salary increment if she desired to do so . 
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The contingency table (Table 46) for the comparison between 
teachers ' opinions toward alternative 18 and the number of years 
of teaching experience required a chi square of ? . 82 on the . 05 
level and 11.34 on the . 01 level . The cell chi squares gave a 
total of 21. 63, which was significant beyond the .01 level. 
Table 46. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 18 and 
Years of Teaching Experience 
Experience Accept Do Not Accept Total 
Ill {2) Dl {1) (2) {j) 
0 to 5 146 1122 .o) 4. ?2+ 77 (101.0! 5. 70- 223 6 to 15 122 119. 8) . 04+ 97 ( 99. 2 .05- 219 
16 to 25 71 ( 83 . ?~ 1.92- 82 ( 69. 3 2. 33+ 153 26-Jibove 45 ( 58. 5 3. 12- 62 ( 48. 5) ) . 75+ 107 
Total 384 318 702 
An analysis of the cell frequencies indicates that there 
were more individuals who had 0 to 5 years of teaching experience 
accepting this alternative than was expected. L~re individuals 
than was expected with 16 or more years of teaching experience 
did not accept this alternative . One might conclude that 
teachers with 0 to 5 years of experience felt more acceptant 
toward this alternative than those with more teaching experience . 
The obtained chi equare in Table 47 of 10. 75 was 
significant beyond the . 01 level in the comparison of teachers' 
opinions toward alternative 18 and race . A chi square of 3. 84 
Table 47. 
Race 
Caucasian 
Others 
Total 
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Chi- Square Table Indicating Relationship Between 
Teachers• Opinions Toward Alternative 18 and 
Race 
Accept Do Not Accept Total 
{1) [!1! (3) (1) {2) m 
276 (294 ·3l 1.14- 262 (243 . 7) 1. 37+ 538 108 ( 89. 7 3. 73+ 56 ( 74. 3) 4. 51- 164 
384 318 702 
was necessary on the .05 level and 6.64 on the .01 level to be 
significant. 
The two cells contributing ~ost heavily to the total chi 
square were those of race other than Caucasian. An analysis of 
the expected and obtained frequencies indicates that this group 
was more acceptant toward this alternative than was expected 
while more individuals of the Caucasian race did not accept 
this alternative than was expected. One might conclude that 
individuals of other than the Caucasian race tended to be more 
acceptant toward this alternative than those of the Caucasian 
race . 
The obtained chi square of 7. 98 in Table 48 was significant 
beyond the . 05 level in the comparison of teachers ' opinions 
toward alternative 18 and yearly salary. A chi square of 7. 82 
was required on the .05 level and 11. 34 was necessary on the .01 
level to be significant. 
Table 48. Chi-Square Table Indicatinf Relationship 
Teachers' Opinions Toward lternative 18 
Yearly Sa.lary 
Between 
and 
jJ 60 
Iea.rly Salary Accept Do Not Accept Total 
!1' !2' 13 I (1) !2' Ill 
$2 500- Be low 16 ( 12. 6) . 92+ 7 ( 10-4! 1 . 11- 2) 26oo-J500 192 (180.0) . 80+ lJ7 (149. 0 
-97- J29 
3600-4500 151 (159. 7) .48- 141 (lJ2 . J) 0 57+ 292 
4600-Up 25 ( Jl . 7) 1.42- JJ ( 26. J) 1.71+ 58 
Total 384 Jl8 702 
An analysis of the cell frequencies indicates that 
individuals in the $2500 to $J500 salary range tended to be 
slightly more acceptant toward this alternative than was expected. 
The individuals in the $J600 to $4600 and up salary range tended 
not to accept this alternative with the two cells pertaining to 
the $4600 and up range, accounting for the two largest chi 
squa.res . The table seems to indicate that the higher the salary 
the less acceptable this alternative was to the teachers . 
Analysis of alternative 19 . 
Alternative 19 
A rating by your building principal and your suDerintendent using 
an evaluation scale and your test score on the National Teacher 
Bxaminations. 
The total chi square for the comparison in Table 49 between 
teachers' opinions toward alternative 19 and g.rade now teaching 
was 19. 28. To be significant on tbe . 05 level a chi square of 
Table 49. 
Grade 
1 - 6 
7 - 9 
10 - 12 
Total 
161 
Chi-Square Table Indicating Relationship 
Teachers' Opinions Toward Alternative 19 
Grade Now Teaching 
Bet. ween 
and 
Accept Do Not Accept Total 
!I I (2) (J) (1) (2) Dl 
ll) (140. 8) 5. 48- 253 (225. 2) 3. 4)+ J66 
64 ( 55. 8) 1.21+ 81 ( 89. 2) . ?;- 145 
93 ( 73 . 5) 5. 17+ 98 (117. 5) 3. 24- 191 
270 432 702 
5. 99 was required and on the . 01 level 9. 21 was required . The 
total chi square of 19.28 was significant beyond the . 01 level. 
An analysis of the expected versus the obtained 
frequencies indicates that individuals teaching in grades 7 
through 12 were more acceptant toward this alternative than had 
been expected with individuals teaching in grades 10 through 12 
contributing heavily toward the total chi square. Teachers in 
grades 1 through 6 did not accept this alternative as well as 
had been expected and accounted for the two largest chi- square 
cells. One lligbt conclude that junior and senior high-school 
teachers tended to be more acceptant toward this alternative 
than were elementary teachers . 
In order to be significant the obtained chi- square value 
between teachers ' opinions toward alternative 19 and amount of 
teaching experience in Table 50 muet be greater than 7. 82 on 
the . 05 level and 11. 34 on the .01 level , The obtained chi 
square of 15 . 33 was highly significant beyond the . Ol level . 
Table 50. Chi- Square Table Indicating Relationship Between 
Teachers • Opinions Toward Alternative 19 and 
Years of Teaching Experience 
Experience Accept Do Not Accept Total 
Ill 121 (3) Ill 12} IJl 
0 to 5 104 (85. 8) 3. 86+ 119 (137.21 2. 41- 223 6 to 15 89 (84. 2) . 2?+ 130 !134.8 .17- 219 16 to 25 46 !58. 8) 2. ?8- 107 94. 2) 1.74+ 153 26-Above 31 41. 2) 2. 52- 76 ( 65 . 8) 1.58+ 107 
Total ?70 432 702 
An analysis of the actual versus the theoretical 
frequencies indicates that there were more individuals who had 
0 to 5 years of teaching experience accepting this alternative 
than was expected. More individuals than was expected with 16 
or more yeara or teaching experience did not accept thi6 
alternative . One might conclude that teachers with 0 to 5 
years of experience were more acceptant to"ard this alternative 
than were those with more teaching experience. 
Table 51 . Chi- Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 19 and 
Race 
Race Accept Do Not Accept Total 
III 12} !JJ m 12) !3J 
Caucasian 195 (206. 9) . 68- 343 031.1) .4)+ 538 
Others 75 ( 6J . l) 2. 24+ 89 (100.9) 1.40- 164 
Total 270 432 702 
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The contingency table (Table 51) for the comparison 
between teachers ' opinions toward alternative 19 and race 
required a chi square of ) . 84 on the .05 level and 6. 64 on the 
.01 level . The cell chi squares gave a total of 4. 75 which 
was significant beyond the .05 level . 
An analysis of the cell frequencies indicates that 
individuals other than the Caucasian race considered this 
alternative more acceptable than was expected while there were 
not as many individuals of the Caucasian race accepting this 
alternative as was expected. The two cells pertaining to race 
other than Caucasian contributed most heavily to the total chi 
square. The table seems to indicate that individuals of other 
than the Caucasian race were more favorable toward this 
alternative than those of the Caucasian race . 
Analysis of alternative 20. 
Alternative 20 
A test score on one Optional Examination of the National 
Teacher Examinations with the test score going to the 
individual teacher . 
The obtained chi square in Table 52 of 16. 02 was 
significant beyond the . 01 level in the comparison of teachers ' 
opinions toward alternative 20 and the amount of teaching 
experience. A chi square of 7. 82 was required on the .05 level 
and 11. 34 on the . 01 level to be significant. 
Table 52, Chi- Square Table Indicating Relationship Between 
Teachers • Opinions Toward Alternative 20 and 
Amount of Teaching Experience 
Experience Accept Do Not Accept Total 
: Ill l2l m 11l 12l {3) 
0 to 5 137 (120.1) 2. )8+ 86 (102. 9) 2.77- 22) 6 to 15 126 (ll7.9j . 56+ 93 1101.1 ) .65- 219 16 t.o 25 68 ( 82. 4 2. 51- 85 7o.6l 2. 93+ 153 26-Abovc 47 ( 57 . 6) 1.95- 6o ( 49. 4 2. 27+ 107 
Total 378 324 ?02 
An analysis of the actual versus the theoretical frequencies 
indicates that there were more individuals who had 0 to 5 years 
of teaching experience accepting this alternative than was 
expected. Y~re individuals than were expected with 16 or more 
years of teaching experience did not accept this alternative . 
One could conclude that teachers with 0 to 5 years of experience 
seemed more acceptant toward this alternative than those with 
more teaching experience . Thus, the more teaching experience a 
teacher bad the less acceptable this alternative became . 
The total chi square for the comparison in Table 53 
between teachers • opinions toward alternative 20 and race was 
21. 14. This was significant beyond the . 01 level of confidence. 
An analysis of the expected versus the obtained frequencies 
indicates that individuals other than those of the Caucasian 
race were more acceptant toward ~his alternative than expected 
with these two cells contributing most heavily to the total chi 
1 G5 
Table 53. Chi-Square Table Indicaeing Relaeionship Beeween 
Teachers' Opinions Toward Alternaeive 20 and 
Race 
Race Accept Do Not Accept Toeal 
{1) {2) m {1) m Dl 
Caucasian 264 (289. 7) 2. 27- 274 (248. 3) 2. 66+ 538 
De hers 114 ( 88 . 3) 7. 48+ 50 ( 75 -7) 8. 73- 164 
Toeal 378 324 702 
square . There were not as many of ehose of the Caucasian race 
accepting this alternative as waa expected. One might conclude 
that individuals other than those of the Caucasian race were 
more favorable toward this alternative then were those of the 
Caucasian race . 
In order eo be si gnificant the obtained chi-square value 
between teachers' opinions toward alternative 20 and yearly 
salary (Table 54) must be greater than 7. 82 on the .05 level and 
Table 54. Chi- Square Table Indicaeing Relationship Between 
Teachers ' Opinions Toward Alternaeive 20 and 
Yearly Salary 
Yearly salary Accept Do Not Accept Total 
{1 ) !2) !J) !11 (2) w 
$2500-Below 16 ( 12. 4) 1 . 05+ 7 l 10. 6 ) 1.22- 23 2600-)500 191 (177. 2) 1.08+ 1)8 151. 8) 1.26- 329 
36o0-4500 147 (157.2) . 66- 145 (134.8) .77+ 292 
4600- Up 24 ( 31. 2) 1 . 66- 34 ( 26.8) 1.94+ 58 
Total 378 324 702 
creater than 11. )4 on the . 01 level. The obtained chi square 
of 9. 64 was sicnificant beyond the . 05 level . 
An analysis of the actual versus the theoretical 
frequencies indicates that individuals in the $2500 to $3500 
aalery range were more acceptant toward this alternative than 
vas expect<ld. The indiYiduala in the $)600 to $1.600 and up 
aalary ran&• tended not to accept this alternative as well as 
had been expected. The table aeeDOs to indicate that the 
hi&her the salary the leas acceptable this alternative was to 
the teachers . 
Analysis of alternative 21. 
Alternative 21 
Ttst scores on the Teacher §ducation Rxaclnation Program. 
The obtained chi aqu.are of 8. 59 in Table 55 vu significant 
beyond the .05 level in the comparison of teachers' opinions 
Table 55 . Chi-Square Table Indicatiag Relationship Between 
Teachers ' Opinions Toward Alternative 21 and 
Grade Now Teachinc 
Crade Accept Do t>ot Accept Total 
(!) j2) ()) (1) 121 IJI 
1 - 6 171 (188. 7! 1.66- 195 !177.)! 1 . 77+ )66 7 - 9 77 ( 74. 8 .06+ 68 70. 2 .07- 145 
10 - 12 114 ( 98. 5 2. 4)+ 77 ( 92. 5 2. 6o- 191 
toward alternative 21 and grade now teaching. A chi square o! 
5. 99 was necessary on the . 05 level and 9. 21 was necessary on 
the . 01 level to be significant. 
An analysis of the expected versus the obtained frequencies 
indicates that individuals teaching in grades 10 through 12 
were more acceptant toward this alternative than had been 
expected while individuals teaching in grades l through 6 did 
not accept this alternative to the degree that had been 
expected. One miEht conclude that this alternative was more 
acceptable to the senior-high school teachers than those of the 
ele~entary schools. 
The total chi square for the comparison in Table 56 
between teachers' opinions toward alternative 21 and grade now 
Table 56. 
Experience 
0 to 5 
6 to 15 
16 to 25 
26-Above 
Total 
Chi- Square Table Indicating Relationship 
Teachers ' Opinions Toward Alternative 21 
Amount of Teaching Experi ence 
Between 
and 
Accept Do Not Accept Total 
(1) (2) l3l (1) [2) !3l 
lJ6 ( 11. 5) ) . 83+ 87 (108.0) 4.08- 223 
us (112. 9 J . 23+ 101 (106.1) . 25- 219 
69 ! 78.9 J 1 . 24- 84 [ 74.1) 1 . )2+ 153 39 55.2 J 4.75- 68 51.8) 5.07+ 107 
362 340 702 
teaching was 20.77 . To be significant on the . 05 level a chi 
square of 7. 82 was necessary and on the .01 level 11.34 was 
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required; therefore , the total chi square of 20.77 was 
a1an1f1cant beyond the .01 lnel. 
An analysis of the actual versus the theoretical 
rraquenciaa indicates that more individuals who had 0 to 5 years 
or teaching experience accepted this alternative than vas 
expected . More individual a ttlan were expected vi th 16 or 1110re 
yaara ot teachioa experience did not accept thia alternati•e. 
One •i&ht conclude that the more teaching experience a teacher 
had the less he tended to accept this alternative , 
In order to be sianificant the obtained chi-square value 
between teachers • opinions toward alternative 21 and race in 
Tabla 57 must be greater than J , 84 on the .05 laval and 6. 64 on 
Table 57. Chi- Square Table Indicating Ralationahip Between 
Teachera 1 Opinions To.,ard .Utarnati.,. 21 and 
Race 
Race Accept Do Not Accept Total 
{1 J {2 J m {1) {2) m 
Caucasian 26J 1277.4) . 75- 275 i260. 6l . 80+ 538 Others 99 84. 6) 2. 45+ 65 79.4 2. 61- 164 
Total J62 J40 702 
the .01 level. The obtained chi square or 6. 61 was sianiricant 
beyond the . 01 level . 
An analysis of tho cell frequencies indicates that more 
individuals other than thoaa or the Caucasian race indicated 
their acceptance of tbia alternative than was expected while 
there were not as many individuals of the caucasian race 
accepting this alternative as was expected. The two cells 
pertaining to race other than Caucasian accounted most heavily 
to the total chi square. The table see~es to indicate that 
individuals other than those of the Caucasian race were more 
favorable towerd this alternative than those of the Caucasian 
race . 
Analysis of alternative 22 . 
Alternative 22 
A rating by your building principal using an evaluation scale 
and your test score on the National Teacher Examinations . 
iGS 
The contingency table (Table 58) for the comparison between 
teachers ' opinions tOtfard alternative 22 and amount of teaching 
Table 58. Chi- Square Table Indicating Relationship Between 
Teachers ' Opi nions Toward Alternative 22 and 
Amount of Teaching Experience 
Experience Accept Do Not Accept Total 
(1) (2) m (1) (2) (3} 
0 to 5 101 (80. 7) 5. 10+ 122 (142. )) 2. 89- 223 
6 to 15 79 (79. 21 -- 140 !139. 8! 219 16 to 25 49 (55. 4 . 74- 104 97.6 . 42+ 153 
26-Above 25 (38. 7) 4.84- 82 ( 68. )) 2. 75+ 107 
Total 254 448 702 
experience required a chi square of 7. 82 on the .05 level and 
11. 34 on the . 01 level. The cell chi squares gave a total of 
16. 74 which was significant beyond the .01 level. 
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An analysis of the actual versus the theoretical frequencies 
indicates that more indiViduals who had 0 to 5 years of teaching 
experience accepted this al~ernative than were expected. More 
individuals than were expected nth 16 or more yea.rs of teaching 
experience did not accept this alternative . Individuals with 
the least amount of experience appears to accept this alternative 
mor e readily than those with more experience . One might conclude 
that the mor e teaching experience a teacher had the less be 
tended to accept this al ternative . 
The obtained chi square in Table 59 of 11.17 was significant 
beyond the .01 level i n the compari son of teachers ' opinions 
toward alternati ve 22 and the amount of teachi ng experience . A 
chi square of 3. 84 was required on the .05 level and 6. 64 on the 
.01 level to be significant. 
Table 59. Chi- Square Table Indicati ng Relationship Between 
Teachers ' Opinions Toward Alternative 22 and 
Race 
Race Accept Do Not Accept Total 
(1) (2) {j) [l) m QJ 
Caucasian 177 (194.7! 1.61- 361 (243.)! 1. 29+ 538 Other s 77 ( 59. 3 5. 28+ 87 (104. 7 2. 99- 164 
Total 254 448 702 
An analysis of the expected ver sus the obtained frequencies 
indicates that individuals other than those of the Caucasian 
r ace were moro accept ant toward this alternative than expected 
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with these two cells accounting ~at heavily to the total chi 
square . There were not as many of the Caucasian race accepting 
this alternative as was expected. One might conclude that 
individuals other than those of the Caucasian race were more 
favorable toward this alternative than those of the Caucasian 
race . 
Analisis of alternative 23 . 
Alternative 2l 
A recommendation by your superintendent using an evaluation scale 
and lOur test score on the National Teacher Examinations. 
The total chi square for the comparison in Table 60 between 
teachers' opinions toward alternative 23 and grade now teaching 
was 7. 53. This was significant beyond the .05 level as 5.99 was 
required on the . 05 level and 9. 21 on the .01 level for 
significance . 
Table 60. 
Grade 
1 - 6 
7 - 9 
10 - 12 
Total 
Chi-Square Table Indicating Relationship 
Teacher s' Opinions Toward Alternative 23 
Grade Now Teaching 
Bet~·een 
and 
Accept Do Not Accept Total 
[1) [2) (3) JII (2) m 
lll (126. 7! 1 . 95- 255 (239. 3) 1.03+ 366 
52 ( 50. 2 . 06+ 93 ( 94. 6! .03- l45 
so ( 66.1) 2. 92+ lll (124. 9 l. 54- 191 
243 459 702 
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An analysis of ehe expec~ed versus the obtained frequencies 
indicates that individuals teaching in grades 10 through 12 felt 
more acceptant toward this alternative than had been expected 
while individuals teachi ng in grades l through 6 did not accept 
this alternative to tbe degree which bad been expected. One 
Qight conclude that this al~erna~ive was more acceptable to the 
senior high-school teachers than to those of the elementary 
school . 
In order to be significant the obtained chi square value 
between teacher s' opinions ~oward alternative 2) and amount of 
teaching experience (Table 61) must be greater than 7. 82 on the 
. 05 level and greater than 11. 34 on the .01 level. The 
obtained chi square of 10. 69 was significant beyond the . 05 
level. 
Table 61. 
Experi ence 
0 to 5 
6 to 15 
16 to 25 
26- Above 
Total 
Chi-Square Table Indicating Relationship 
Teachers ' Opinions Toward Alterna~iva 23 
Amount of Teaching Experience 
Between 
and 
Accept Do Not Accept Total 
(ll (gl !J1 (ll {2] !Jl 
90 (7? . 2) 2. 12+ 133 (145. 8) 1.12- 223 
79 (75 .8) . 14+ 140 {143.2) .07- 219 
50 j53·0! .17- 103 !100.0! .09+ 153 24 )7.0 1< . 57- 8) 70.0 2. 41+ 107 
243 459 702 
An analysis of the actual versus the theoretical 
frequencies indicates that there were more individuals who had 0 
to 5 years of teaching experience accepting this alternative 
than was expected. ~lore individuals than were expected with 
16 or more years of teaching experience did not accept this 
alternative . One might conclude that teachers h~th 0 to 5 
years of teaching experience were more inclined to accept this 
alternative than those with more than 25 years of experience . 
The obtained chi square of 4, 95 in Table 62 was 
significant beyond the .05 l evel in the comparison of teachers• 
opinions toward alternative 23 and sex. A chi square of 3. 84 
was necessary on the .05 level and 6. 64 was necessary on the 
.01 level to be significant. 
Table 62 . Chi - Square Table Indicating Relationshi p Between 
Teachers • Opinions Toward Alternative 23 and Sex 
Sex Accept Do Not Accept Total 
(ll (2) m !11 (2) (jj 
Jl.ale 72 ! 59.9) 2.44+ 101 (113 . l! 1. 29- 173 Female 171 183 .1) .so- 358 045 . 9 . 42+ 529 
Total 243 459 702 
An analysis of the cell f r equencies indicates that there 
were ~ore males accepting this alternative than was expected 
while there were more females not accepting this alternative 
than was expected. The conclusion might be drawn from this 
table that there was a difference between men and women in their 
opinion toward alternative 23 with men feeling more acceptant 
toward this alternative than women . 
The total chi square for the comparison in Table 63 between 
teachers ' opinions toward alternative 23 and race was 6. 09. To 
he significant on the . 05 level a chi square of 3. 84 was 
necessary and on the .01 level 6. 64 was required. The total chi 
square of 6.09 was significant beyond the . 01 level . 
Table 63. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 23 and 
Race 
Race Accept Do ~lot Accept Total 
II! !2! m !I! [2! m 
Caucasian 173 (186. 2) .89- 365 p51. al .50+ Others 70 ( 56. 8) 3.07+ 91. 107. 2 1.63-
Total 243 459 
An analysis of the cell frequencies indicates that 
individuals other than those of the Caucasian race were more 
538 
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acceptant toward this alternative than was expected while there 
were not as many individuals of the Caucasian race accepting 
this alternative as was expected. The two cells pertaining to 
race other than Caucasian accounted most heavily toward the 
total chi square . This table see~s to indicate that individuals 
other than those of the Caucasian race were more favorable 
toward this alternative than wore those of the Caucasian race . 
Analysis of alternative 2~ . 
Alternative 24 
A cozbina~ion ot selt-evalua~ion , principal'! ra~ing and 
auperin~endene •s raeing 1 using an evaluaeion scale and your 
tcoro on the Na~ional Ttacher Examinations . 
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In order to be e1cnit1cane the obtained chi- square value 
between teachers ' opinions toward alternative 24 and grade now 
~•aching (Table 64) muat bo greater than ; . 99 on the . OS level 
and 9. 21 on the .01 laval. The obtained chi aquara of 12. 22 
was aicnit1can~ beyond the .01 level . 
Table 64. Chi- Square Table Indicating Relationship Between 
Teachers • Opinions Toward Alterna~ive 24 and 
Crade ~ow Teaching 
Crade Accep~ Do No~ Accept Total 
{11 !2) [)) (!) (2) Ill 
1 - 6 144 (lo~ . 8) 2 ,~- 22~ (ZOO, Z) 2. }7+ }66 
7 - 9 70 l6S. 7! . 28+ 7S ( 79. )! .2)- 145 10 - 12 104 86. ; J -54+ 87 (104. 5 2. 9)- 191 
Total )18 )84 702 
An analysis of the expected versus the obtained 
frequencies indicates tha~ individuals t aachin& in grades 10 
through 12 indicated greater acceptance of this alternative 
than nad been expected while indiYiduals teachinr in grades l 
through 6 did not accept ~his alternaeiva to the degree which 
had been expec ted . One mi&ht conclude that this al~ernat1ve 
waa more acceptable to the senior high- school teachers than to 
those of the elementary school . 
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The contingency table (Table 65) for the comparison between 
teachers • opini ons toward alternative 24 and amount of teaching 
experience r equir ed a chi squar e of 7. 82 on the . 05 level and 
11. )4 on the .01 level . The cell chi squares gave a total of 
16. )9 wbich was significant beyond the . 01 l evel , 
Table 65 . Chi - Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 24 and 
Amount of Teaching Experience 
Experience Accept Do Not Accept Total 
(1 J !21 !Jl (1 J !2) m 
Oto 5 122 (101.0) 4. 37+ 101 (122 .0) 3. 61- 223 
6 to 15 101 ( 99. 2) . 0)+ 118 (119. 8) . 0)- 219 
16 to 25 58 ( 69. 3) 1 .84- 95 ( 8) . 7} 1.53+ 153 
26-AbOYe 37 ( 48. 5) 2 .72- 70 ( 58. 5) 2 .26+ 107 
Total )18 )84 702 
An analysis of the actual versus the theoretical 
frequencies indicates that more individuals who bad 0 to 5 years 
of teaching experience accepted this alternative than was 
expected. More individuals than was expected vith 16 or more 
years of teaching did not accept this alternative. Individuals 
with the least amount of teaching experience appears to accept 
this alternative more readily than those with more experience. 
One might conclude that the more teaching experience a teacher 
had the less he t ended to accept this alt ernative . 
The obtained chi square in Table 66 of 5. 18 was significant 
beyond the .05 level in the comparison of teachers' opinions 
17? 
toward al~ernati•e 2~ and the aaount of teach1nc experience. A 
chi aquare of ) . 84 waa required on the .OS level and 6.64 on the 
. 01 level to be significant. 
Tabla 66. Ch1- Squara Tabla Indicating Relationship Between 
Teachers' Opinions Toward Alternative 24 and 
Race 
Race Accept Do !iot Accept 
11) I~ I ()) II) 12) l3l 
Caucasian 231 124).7) . 66- 307 (29~. 3) . ss+ Others 87 74. 3) 2.17+ 77 ( 89 .?) 1.80-
Total 316 .)84 
In analyzing the expected and obtained frequencies the 
tabla indicates that indiYiduala other than those ot the 
Total 
S38 
164 
702 
caucasian race were more acceptant toward thia al~erna~i•e than 
expected with these two cella accounting most heavily to the 
total chi square. Thera ware not as many of those of the 
caucasian race accaptin& this alternative as was expected. The 
table appears to indicate that indiYiduala or other than the 
C&ucaeian race were aore favorable toward thia alternative than 
those of the Caucasian race . 
Analysis of alternat1•e 25. 
Alternative 25 
Approval of morit r atings within school districts and the use 
of nationally recognized tesys to determine backgrounds , with 
present degree teachere exempt . 
There were no significant comparisons between teachers ' 
opinions toward alternative 25 and the background factors . 
5. Additional Alternatives and Suggestions 
for Determining Salary 
Part IV of the research instrument asked the respondents 
for additional factors or alternatives tbat might be more 
acceptable to the Mississippi teachers than those listed 
should it become necessary for the teachers to accept such a 
factor or alternative. 
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There were very few actual alt ernatives suggested. The 
~ajority of these had been mentioned in the research instrument 
and the respondent was suggesting only minor changes. This 
space was used almost entirely for general comments regarding 
the salary program in the state . The majority of comments fell 
into several general areas . First, there were nany co=ments 
regardi ng the giving of an examination with the consensus 
being that the examination should be given in college before 
the teachers begin wor k. Also, this examination should be 
given and used core for selection and screening purposes than 
for evaluation. Second , it was the general feeling that 
~tississippi should not attempt to use other factors in 
determining salary until the over- all state salary schedule is 
placed in line with those of other southern states. Third , the 
respondents were concerned about local politics entering into 
the evaluation and felt that tenure would offer somo protection. 
179 
Fourth, there ware &any cocaents statin& that the automatic 
increases should run longer than the present !iva years, and 
that thereafter an auto:oatic increase ahould he ginn anry 
taw years. In this area they also indicated a desire for 
autoaatic increases upon the accumulation or a certain number 
of collage credits , in addition to the increases obtained 
when a degree is received. Fifth, the majority of teachers 
would not readily accept any factor imposed upon them but if 
this ehould become necessary they felt it should mean a 
substantial increase in the salary scala . 
Suggestions in the area of factors or alternatives for 
detaraining salary ware as followa : 
1 . Collage grades 
2. ne,ardleas of the alternative selected, a board of 
appeal at the state level should he available to the 
teachers 
J . The progress a child makes as ha moves to another 
grade or section in the school 
4 . A teat compiled by ~asaiasippi teachers, probably 
fro• a cross section of elementary and high school, 
principals, superintendents, and collage professors 
who could make it aora adaptable to ~ha group of 
taachara in Mississippi . 
The purpose of this chapter was the praaentuion and 
analysis of data . Chaptar V deals with the •"•ary and 
conclusions, 
CHAPTER V 
SU!-IY.ARY AND CONCLUSIONS 
The preceding chapters have outlined the problem under 
investigation, presented a review of the related literature, 
outlined the development and administration of the research 
instrument and reported the results of the study, The present 
chapter briefly restates the problem, presents the method of 
procedure , sU8marizes the results, draws conclusions from 
these data, and presents suggestions. 
1 , The Problem 
This study was an attempt to determine the V~ssissippi 
claaaroom teachers' opinions regarding various alternatives or 
factors that could be used along with the currently used 
factors of degree and experience in the Minimum Foundation 
Program to determine salaries. The purpose was to determine 
factors or alternatives that the classroom teachers would be 
more inclined to accept should it become necessary to accept 
an additional factor or alternative to be used in determining 
salaries. The study also attempted to determine the relative 
importance of various background factors in determining 
teachers ' opinions to>~ard the various alternatives presented. 
This study was or particular importance as there has been 
discussion in the Mississippi Le~islature concerning the 
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addition of a factor in the determination of teachers' salaries. 
The National Teacher Exam;nations has been the factor under 
consideration. However , the Y4ssissippi Education Association 
is on r ecord opposing thi s examination being used in the 
foundation program to determine salaries. The author felt 
that the educators should make an attempt eo find a solution to 
this problem. This study was an attempt in that direction. 
Tbe study encompassed tbe entire State of ~~ssissippi and 
was limited to classroom teachers . 
Two hypotheses were stated to be tested. These were : 
l. 
2. 
The }tJ.ssissippi classroom teachers would prefer to 
retain the present me ~hod of determining salary rather 
than adding an additional factor eo be used along with 
tbe currently used factors of degree and experience. 
If it should become necessary for the ~assissippi 
classr oom teachers to accept an additional factor in 
determining salary, they would prefer a factor or 
alternative other than the National Teacher 
Examinations. 
2. 1-:ethods of Procedure 
A review of tbe literature relating to this study was 
conducted. This included a review of the studies and programs 
conducted, encouraged, or authorized by state legislatures in 
the f i eld of teacher .evaluation, other studies on a state-wi de 
basis and a general review of the literature in the field of 
teacher evaluation. 
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Since no prepared instrument was found which seemed 
suitable for use in the study, it was necessary to construct 
one. The instrument was revised in accordance with the 
findings of the pilot study. The pilot study involved 
approximately 150 teachers in the Biloxi, Y~ssissippi Public 
Schools. A sample of teachers from all parts of the state 
was selected by the use of a table of random numbers. Research 
instruments were mailed to this group of teachers and a 
follow- up procedure conducted. 
The various alternatives listed in the research instrument 
were ranked in order of their acceptability to the teachers by 
computing the percentage of possibility. An attempt was also 
made to determine the reasons for this acceptability. The 
chi-square statistical technique was used in an attempt to 
determine the importance of the following background factors in 
determining teachers' opinions toward the alternatives 
presented: (1) amount of experience; (2) type of certificate 
held; (3) yearly salary; (4) grac:le now teaching; (5) sex.; (6) 
type of administrative unit where employed; and (7) race. 
J. Summary 
A sample of 1500 of the classroom teachers in the state 
was selected ~o participate in this s~udy. This group consis~ed 
of elemen~ary, junior- h.igb an~ high-school teachers . A total 
of 702 instruments or 47 per cent of the original number was 
analyzed to secure the da~a for the study. 
:::83 
TIM partieipanta ware asked to indicate their acceptance 
or two stateaents to detaraine those in favor of retaining the 
preaant practice of detaraining salary and those in favor of an 
additional factor bein& used in addition to de&ree and 
experience 1n deteraininc salary. The staea .. nt in faYor of 
retaininc the present aetbod of determininc aalary received a 
total weighted score of 2188 and a percentage ot possibility 
or .?8. The statement in fayor of an additional factor 
reeaiYed a total weiibted score of 1331 and a percentace of 
possibility of . 47. 
The respondents were aaked to indicate their de&ree of 
acceptance of 25 alternatiYea, presented in Part III of the 
re .. arch inst~ent, that could possibly be uaed in addition 
to de&ree and experience in deteraininc teachers' salaries, 
should it become necesaary for the teachers to accept an 
additional factor or alternatiYe. The followinc six 
alternatives are listed in the order of their acceptance by 
the teachers: 
1. A rating by a combination of the buildinl principal 
and superintendent uain& an eYaluation scala and the 
cllllulati n racor<1 of the teacher 
2. A coaposite ratinc or the building principal 
3· A reco:mendation tro• the local ayste• to the State 
Department of Education based on a complete cumulative 
recor<1 of tiM teacher 
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4. A rating by the building principal 
5. A te~t score on one of the optional examinations of the 
National Teacher Examinations with the stipulation that 
the test scores would go directly to the individual 
teacher involved 
6. The National Teacher Examinations, both common and 
optional, with the sanoe stipulation as item 5 regarding 
test scores. The National Teacher Examinations without 
the stipulation regarding scores was ranked number 11. 
In summary, the order in which the teachers preferred 
ratings by the principals and ~uperintendents are listed below 
with each one followed by it~ respective rank in parenthesis: 
1 . Principal and superintendent (Rank 1) 
2. Principal, superintendent , and self-rating (Rank 2) 
) . Principal (Rank 4) 
4. Principal , assistant superintendent and superintendent 
(Rank 8) 
5. Superintendent. (Rank 10) 
Three alternatives involving fellow teachers in the actual 
evaluation were ranked low at ranks 16, 24, and 25 . 
In the area of tests, the following were the teachers ' 
preferences: 
1 . One optional test on the National Teacher Examinations 
with scores going directly to the individual teacher s 
(Rank 5) 
2. The National Teacher Examinations both common and 
optional, with scores going directly to individual 
teachers. (Rank 6) 
::85 
Three alternatives placing the responsibility of the 
rating program on the local officials with the state providing 
the necessary funds for payment ~ere ranked numbers 14, 17 and 
18. 
One alternative providing for an evaluation based on 
pupil progress was ranked number 1). 
One alternative providing for approval of tests in the 
individual districts with degree teachers exempted was ranked 
number l4. 
When the National Teacher Examinations was combined with 
other alternativo3 the followin' were the teachers• 
preferences: 
1. Combination of self-evaluation, principal, 
superintendent, and llational Teacher Examinations 
(Rank 15) 
2. Combination of principal, superintendent and National 
Teacher Examinations (Rank 20) 
J . Principal and National Teacher Examination (Rank 22) 
4. Combination of ratings by superintendent and National 
Teacher Examinations . (Rank 2)) 
Each of the 25 alternatives was compared with the seven 
background factors of (l) amount of experience, (2) type of 
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certificate held, (3) yearly salary, (~) grade now teaching, 
(5) sex, (6) type of administrative unit employed by, and (7) 
race to determine if those fact ors were controlling factors 
in differentiat ing the r esponses of the participants. There 
was a total of 175 comparisons made between teachers • opinions 
and background factors . The null hypothesis was accepted in 
121 of the comparisons and refuted in 54 of the comparisons. 
The alternative number and factors that were significant on 
the . 01 or the , 05 level arc presen~ed in Table 67. 
Table 6?. Alternatives and Signifi cant Background 
Factors on the ,01 and .05 Level 
Alternatives and Background Factors Chi Square . 01 .05 
Alternative 1 
BSCPerlence . ...........••..•... 
Race • ••.•.••••••••••••••.••••• 
Alternative 2 
TYPe of certificate held •••••• 
Type of administrative unit ••• 
Race • •.•.•••••.••••.•••.•••••• 
Yearly salary ................ . 
Alt ernative 3 
Type of administrative unit • . • 
Race . .••.•.•.•.••••••...•••••• 
Alternat i ve 4 
TYPe of administrative unit ••• 
Race • .••.••••••••••.•••.•••••• 
Alt er native ; 
Type of administrative unit .•• 
Race • • •.•••• • • • • • · • • • • • • · • • • • • Yearly salary . ........... . ... . 
Alternative 6 
Race • •.••• •• .•.••..•••.••••••• 
17. 45 
5. Z.l 
10 .)1 
6.~6 
7. 76 
8. 30 
8. 48 
20. 59 
7. 39 
17.17 
6. 61 
2). 97 
8. 54 
7 .18 
(continued on next page) 
n u. 
* 
• 
.. 
* 
* 
* 
* 
* 
* 
* 
.. 
• 
* 
• 
Table 67. (continued) 
Alternatives and Background Factors Chi Square . 01 . 05 
Ill 12) [1 ( J.) 
Alternative 7 
Race • ....•.............•. . ..•• 8. 26 
* Alternative 8 
Sex . •...•.... . .........••.•••• 7. 26 
* Yearly salary . ............. . .. 10.14 ... 
Alternative 9 
Sex . ......................... , 4. 82 
* Alternative 11 
Type of adJ:Iinistrati ve unit ••• 12.5) 
* Alter nati ve 12 
Type of certificate held ..•••• 6.49 .. 
Sex . . ............. . ........... 5. 40 * Race . ••..•...•....••..•...•••• 19.87 
* Yearly salary . ................ 11. 17 * Alternative 1J 
sex .............. . .. 0 ••• 0 • 0 ••• 4 .76 
* Alternative l!t 
Race • ..•.........•...••••••.•. 8. )4 .. 
Alternati ve 12 
Sex • • •••••••••••••• • • • • •• ••••• 6. 98 • 
Type of aclmini strati ve unit .•• 9. 10 .. 
Race . ••••..•••.••••••••••.•••• 19.02 
* Yearly salary . .. . ............. 14. )7 
* Alter native 16 
Race . ..........•.....•.•.•.••• 11 . 66 .. 
Alternative l:Z 
Experi ence •. .................. 16. 67 .. 
Race • .•..............•......•• 16. 12 .. 
Yearly 
Alternative 
.salary . ................ 
18 
10. 47 
* 
Experience . ................... 21. 6) .. 
Race • ••.•.•.•.• • • • .. • • • • • • • • • • 10. 75 .. 
Yearly salary . ....... . ........ 7. 98 
* Alternative 12 
Grade now teaching . ........... 19. 28 * Experience . .................. . . 15 . )3 .. 
Race • ....... • .•.••.••••.••.••. 4. 75 • Alternative ~0 
E;xperience • ................... 16. 02 • Race . ......................... ~l.l4 .. 
Yearly salary . .... ............ 9. 64 .. 
(concluded on next page) 
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Table 67. (concluded) 
Alternatives and Background Factors C!rl. Square .01 . 05 
11 J2l :r 
Alternative 21 
Grade now teaching ..... . ..•..• 8. 59 * Bxper ience • ............. . ..... 20. ?7 ,. 
Race • ••••.••••••.•.•.•.••••••• 6. 61 * Alternative 22 
Experience . .............. . .... 16.?4 .. 
Race • ••. . .. • ••... • ..••.••••••• 11 .17 .. 
Alternative 2l 
Grade now teaching •.•••.••••.• 7. 53 .. 
Experience . ................... 10 .69 .. 
Sex • ....... . .................. 4· 95 * Race • ......•.••. . .•••.•.•..... 6. 09 ,. 
Alternative 2!t 
Grade now teaching • . .. .. . ..... 12. 22 • 
Experience . .......... . ........ 16. 39 * Race • .••.•.•.•••.•.•••.••.•.•. 5.18 * 
The following are cocments regarding the seven background 
factors in the table: 
1. Race was signi ficant in 19 of the 25 comparisons. In 
each compari son those of other than Caucasian race 
reacted more favorably toward the alternatives than 
was expected while those of the Caucasian race tended 
to be less acceptant of the alternatives than was 
expected . 
2. Experience was significant in nine of the 25 comparisons. 
In each of these comparisons , those teachers with zero 
to five years of teaching experience tended to react 
more favorably toward the alternatives than was expected 
while those with 16 t.o 26 and above years of experience 
tended not to accept the alternatives. 
3. Yearly salary was significant in eight of the 25 
comparisons. Those teachers in the $2500 to $3500 
salary range tended to react more favorably toward the 
alternatives than those with the highest salaries 
($3600- $4600) . 
4. The type of administrative unit where the teachers were 
employed was significant in six of the 25 comparisons. 
In these comparisons , teachers in consolidated 
districts tended to react more favorably toward the 
alternatives while the municipal separate districts 
tended to find the alternatives less acceptable . 
5. Sex was significant in six of the 25 comparisons with 
males being more inclined toward acceptance of the 
alternatives in all comparisons . 
6. Grade now teaching was significant in four comparisons 
of the 25. Elementary teachers tended not to accept 
the alternatives while the high- school teachers were 
more inclined to accept the alternatives than was 
expected. 
?. The type of certificate held was significant in only 
two of the 25 comparisons with individuals holding an 
A or below certificate being more acceptant of the 
alternatives than those with AA certificates. 
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4. Conclusions 
The following conclusions are based on the data presented 
in Chapter IV: 
l . The Mississippi classroom teachers would prefer to 
retain the present method of determining salary rather 
then adding an additional factor to be used with the 
currently used factors of degree and experience. 
2. Should it become necessary to accept an additional 
factor to be used in determining salaries, the teachers 1 
first preference was a combined rating by the building 
principal and superintendent based on an evaluation 
seale and the complete cumulative professional record 
of the teacher. 
) , The building principal using an evaluation scale was 
considered the most acceptable individual evaluator, 
4. A test score on one optional examination of the 
National Teacher Examinations , with the test scores 
going directly to the individual teacher involved, was 
the test most acceptable to the teachers. 
5. The complete National Teacher Examinations , both 
optional and common, was the second choice of a test 
provided the scores go directly to the individual 
t eachers. 
6. The involvement of fellow teachers i n the evaluation 
of teachers was not acceptable . 
:i 91. 
7. Any alternative which might be placed into operation 
should involve all teachers . 
8. The tenchers were not in favor of the state's 
providing the funds for payment and placing the 
responsibility on local officials !or working out their 
own criteria !or distributing money to deserving 
teachers . 
9. Teachers preferred an examination from the state level 
rather than approval of merit within school districts. 
10. The teachers did not desire the llational Teacher 
Examinations combined with other alternatives. When 
this was tested, the acceptance was low, 
11, Race was a controlling factor in differentiating the 
responses of tho participants in 19 of the 25 
comparisons. Those o! race other than Caucasian have 
more favorable opinions toward the alternatives than 
do those of the Caucasian race . 
12 . Experience was significant in nine of the 25 comparisons. 
On the basis of these comparisons teachers who have 
zero to five years of teaching experience have core 
favorable opinions toward the alternatives than do 
those with more experience. 
13 . The amount of yearly salary was significant in eight 
comparisons of the 25. Teachers in the $2500 to $3500 
salary range have more favorable opinions toward the 
alternatives than those in higher salary ranges. 
:1!32 
14. The background factors of (1) type adciniatratiYe unit 
employed by, (2) sax, (3) grade now teaching and (4) 
type of certificate held were not ai&nificant in an 
adequate number of comparisons to be considered a 
controlling factor in differentiating the responses of 
tte participant&. 
15. A co:posite ratin& of the principal, superintendent 
and a selt-oYalu&tion taking into consideration the 
complete cumulative record of the teacher appears to 
be an altern&ti ve that would be highly acctptable to 
the teachers . 
16. There was a preference on the part of the teachers for 
the criteria for distributing monty to deatrving 
teachers be atate-wide and not tht reoponaibility of 
the local diatricto to determine the crittria. 
5· Suuestions 
The following sug&eations are made on the basis of cocments 
by the participant& regarding the alternatiYee and general 
comments regarding the talary program of the atate. 
1 . Consideration allould be ginn to the ada1n1stration of 
the HatioMl Teacher Gxaminations in college before 
the teachers bello work and to the use of the 
examinations for aelection and screening purposes 
rather than for evaluation. 
1G3 
2. The over-all atate ealary sche~ule ahoul~ be increase~ 
until comparable with that of other eoutbern states 
before an attempt ia ma~e to use other factors in 
~etermining aalariee. Although the teachers woul~ not 
rea~ily accept an a~~itional factor for ~eter&ining 
salaries, it a aubatantial increase accompanie~ it, 
tbe acceptance of the teachers would be higher . 
J . Consideration ehould be given to tenure in the state . 
It appears that tenure might give the teachers more 
security; thus possibly a better attitude towar~ 
evaluation would develop . 
4 . Consideration should be given to giving yearly 
auto:atic increase& in salary for a lone-r period than 
the present five yeara and/or giving an autoaatic 
increase avery few years regardless of other means of 
evaluation. 
;. Consideration ehould be given to giving automatic 
increases upon the accumulation of a certain nuaber of 
college credite, not necessarily only when an a~vanced 
degree is received. 
6. The alternative• that ranked high in acceptance by the 
teachers should be used 1n experi~ontal or pilot 
studies before an alternative is included in the 
ainimuc foundation program for determining aalariss. 
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6, Sugse1tioaa tor Purthor Study 
1, Conduct a 11a11ar etud7 in another ·eection or the countrr 
where there are tenure and hi~hlr ealariel to deter.ine it 
teachers' op11lioaa are 1ill1lar to those expre111d in the 
present 1tud7. 
2, Conduot a 1tud)' to "-tarw1M the reasona race wa1 
significant in the chi-square oo•pariaona with the •arious 
altern.thll, 
), Collduct a 1tud7 to "-tenoiAe the reuon. tor the lack or 
acceptance or the ~tern.thll where the 1tate proYide4 
the uee••••rr tuDd1 to be allotted to deserYing teaobars 
with the local ottio1ale and diatriots re1poneible tor 
de.,..loping the criteria to be ule4 in the naluation or 
1uob teacher•. 
,., CoDdu~ turtber experi.Mntal or pilot 1tud111 to 4etara1M 
the tealibilit)' or 1nitiat1as aDd using the hie;her renl<e4 
altern&t1YII in this 1tUd7 in tha eYaluatiOD Of taaohere. 
5. Conduct a •1•1lar atu¢7 aDd u .. •trat1t1e4 •a•pling and 
the personal interY181t -~ or o~1lling tha 4ata. 'l'lle 
etrat1tie4 aaapling method •hould he used 1n each cat~rr 
to assure a represetttathe aa•ple 1n eaoh catee:orr. 'l'll11 
1tud)' 11 reoo ... ndld due to the possible bill 1D IOM ot 
the cate&ori•• or the current 1tud7, 
APPBNDICiS 
APP~ul1. .l 
LETl't..'! !0 &ACH lliDLV.LllUAL S~nT<: :.~..,.Lf,j .Lt.rO!i.!.\'liO!I 
l:'ERTAINING ro PR(J(;RAJ:::> oii.<CH .aGHT ""' Ill OPt.RAT!ON 
Gentlelllan: 
:.un~e~ wka 
liaapst.t~ad, f,ew Haap~hire 
June 15, 1961 
At tha presen~ time I &>l principal of Gorenflo Elem<.ntary 
Scnool in diloxi, }~asiaaippi and &Q an ~ .D. canaida~e 
at Boston Universi~y . In ay dissertation, I &Q atte~p~in& 
to find a factor or ractora tna~ could be used at :h~ state 
lnel to base teacher& pay through the ,CJ.nl"'UUI Founoaeion 
Pro&ram in tha state of V~ssiasippi . At the preaen~ ti~ 
the t~ factors used art degree .lnd experience. 
woula you please una me a copy of any plan o)t· factors 
oein& used or bein& considered for use in your ata~a from 
the &tate level? 
An early reply would be appreciated. 
:lincerely, 
f:::: 'f:Ph~U 
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APPENDIX B 
COPY OF RESEARCH I:>STRtnt.ENT 
Dear Teacher : 
221 Miramar A-.,enue 
Biloxi, ~\isshSiJ>pi 
February !, 1962 
During the las~ Legisla~ive Session ~here was considerable discussion 
concerning an additional factor or fac~ors to be used along with 
degree and exper ience in determining teacher s• salary. House Bill 404, 
>~hich required the Naoional Teacher Examination 100 be used as t;his 
factor l<as defeaud bu~ a simi liar bill oassed the Senate . The 
l~ssissippi Education Association has gone on record opposir.g the use 
of the National Teacher Examination in the determination of salar y. 
In my opinion, this discussion will continue each time teachers• 
salary is discussed and an additional fac10or or fact~rs eventually .,,ill 
be imposed upon the teachers by the Legislature . Alsc, at the present 
time, it seems apparent that tc.e National Teacher Examination 1<111 be 
10his factor unless the teachers th~~selves discover other factors that 
would be more acceptable to them . Too often, 'rie hesitate and soon 
find the decision is no longer ours . 
I am principal of Gorenflo Elen;entary School in Biloxi, i>\ississippi. 
Currently on leave of absence, I am conducting a study under the 
doctoral program at Boston Uni11ersity to deterrr.ine ho·,; the classroou. 
teachers feel about various factors that possibly could be used in 
determi ning teachers • salaries should an additi onal factor ba imposed 
upon the teachers of the State by the Legislature . It is not my 
intention ('lr desire to attetr.pt to force addit.ional factors upon the 
teacher s . I int:.end only to give the classroom teachers an 
opportunity to indicate ractors ~r areas that they would accept 
should it become necessary as t.h e teachers are the cnes l<h<' 1<ill be 
directly affected. You are ~ne ~f the 1500 teachers selected t~ 
pa~tic ipate in th i s study. 
Although you may not agree with the idea of additional factors for 
basing salary, since it seems apparent that. the teachers will have to 
accept some factor in the future , please indicate your feelings 
t~ward the factors listed in the attached opinionnaire . Enclosed you 
••ill find a stamped, self- addressed envelope f"r use in returning the 
op1nionnaire . 
You •aill receive a copy of the fi~dings or conclusions <'f this study 
by indicating i n Part V of the opin1onnaire 10hat you are interested 
in the results of the study . 
Sincerely, 
) ;_ ·~ /.:f -/ .i_ ;. ~ / ') u~l. . 
James H. l•lcPhail 
1.9? 
OPl?i!OINAI Rl! 
Plcaae aor k itOits on tho follCM"ing J:Ogl)s occordi~& to int.root.S.ons wt.thl.n each ~8 
PART I 
OZN!RAL INF'()RW.'I'!m~PWSE Of£:~ 
1, Typo cortificnto hold AA • • ..•..... 
2. Crado now trochir.a 
( Pric.ary Assig,.,.nt) 
3. An:ou.Dt of expori OJ;C6 
(Pri118ry A>aign100z:'.) 
A •• • ••• ·· · ·-
B <r 'bol ... . _ 
1 thru 6 
? t..>u-u 9 
10 thru 12 
0 t.o 5-.. 
6 to 15 .. . 
16 to 25 .. . 
26 <tnd •bovc 
4 . Sax . ..•• ••• . •• . • . . . ••• ~lo., .... .. 
?o:n.a.le . .. . .. 
5 . Typo A <In:. I ni strnti vo Unit 
Munic1;•1 Scpnr•tc Sch . otst ••• • 
County Unit Systeo . . ... .. . . .. . .. 
Consolf &tod •.•.... , . •. ..•. , .• • . 
6 . Raco ... 
? . Prosect 
............ ... 
•ear ly salary 
C4uca&ian 
Ot.hor s •• . 
&2500 c..od below •• • . 
$2600 to $3500 .••.. -
$3600 to $~500 • • • .• _ 
SJ,600 and above •• . • _ 
P.l!r. II 
Please indicllto yoor dogr co ot acccpt.abtlity of tho follo"LZ:.S two stateocnts . Circlo 
the nu.ober that Will correspond '<'dth your nn.swor . Uso th< folloWiD6 scale: 
3 - Accept._, 2 - Accept. UodGr~lol:f , 1 - Disasreo llodcrst lly, 0 - Do not Ace a-pt. 
1 . I 8Q. in favor of an addi.tioml factor cr factors being .lSod i n addition to 
degroo a:'l"d (l(pmoncc in dcr..crd.n!~ tcachors ' salmj. 
2 . I Min favor of rotainir.g tOO prcse."lt practi,oo of dot <tmlning t.oachers 1 
salAry by the certificate hold and the ~or of :~oars oJ: tnoehlng 
ox.petti ancc . 
3 2 1 0 
3 2 l 0 
PA!i'l' U! 
Although you r:ey or trAy ru::c. opposo fact.ors in addit.iO!l to d~reo arxl e.xpcri mcc 
b~ng usod in detcrminillS. toachors 1 sa.l:lry, U the lDg.isl· t.ure shQ.I.ld \.=~pose a 
factor o r f nctors upon tho t oachors , ·.-nich of the f ollcwil g ~uld ya:J Oo mora 
inelinod to accept? Plenso ir.dic3to your acceptability o! «leh ita.'ll.. A.3sume in 
all of t hG follCMi:lg altorn~t.ivos t.ret. tho t.oo.chors 1100ld aubtit to thcso fact.c:rs 
voluntarily. No t GaCher i'tould. b o r oquired to subott to O\ o.l.u:n.ion by .an 
additional !actor cr factors rut eould possibly gnin lln i: crease in salary by 
doing so. Eneirclo t.he nur.ber Unt. corresponds with your ln=s ... er . Mark acc.or ditg 
t o tho f ollo,..iog scale: 
3 -Accept, 2 - ltcCqJt Mod.orat.el.y, l - Ois.a.gr oo Wod.erat. t.. l.Y , 0 - Do oot Accept . 
($poco has boon pro•-ided o.ftor oach it.CC> f<r tbo5o Who dOoiro to eommcot) 
1. Tost scores on the Ooorgo ""'hi~ton Univ rrsity TQAcher kptitudo Tost . ThiO 
test i s CO"!'OScd ci five l"rts : (o) juclgmont in trochi"l situations (o) 
reasoning an'! ir.fc:rr.o.U.o-z: con:orni~ school Jl"Obl\Cs (c) c:oc.pNlhOLsion and 
rGtontion (d) observation and r eo.,ll a.1:d (.o) recogniti on ef :rontal 5trttos 
free facial expros$l.on. An impor tent. ooctrlbution of tho test is it3 ottcopt 
t.o got c~y fro:: ea.Lrol.y vorbt:l.l and rcccto abat.rectio!l.s and to devise 
practical si tuatioM requiring tho oppliostion or judgoont and J'S'OfO!sioml 
inf'or :mtion. 3 2 l 0 
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Pas• 2 
2 . ~ ..aluat!on ot teachers ba,.d en fl\Op!l prog:oass ae ver!tied throug.."'l 
achtevtc.r.. teats a<t:e~nc-ed at t.ht begi..u~:-.g ac.d end C>! t.t'le ,..._r, •tth 
adjutt:ucts be-Jng Q&de to control var•ablee such as I .~ . , and age . 3 2 l 0 
) . Teat. ICOf'N on the P.J.Mue T&aehtre EM.m!nation. '!'hiS t..,t. U Jnt.en-d.cl- to 
provi <lt a mNStlrl of a teacher' 1 l{fjC1tl•1ge ot clH ld develotclnt. and. ehili1ron 's 
prcblc.a . Various edl.lcat~on.l practtees aod oP!nict:s1 rtlati ng to beJ't.av1o.r 
pe.t.t.wr.a u~ teact:.er--:hUC relattcr.al".tpa are stat~ ud ·.r.e tM.::!.c.ee is 
requtr.a t.o Jrarlc. a t:ho*ce indtcat.tns; the degree of his IFFovt.l or d1sap.prova!. . 
Each Cora et zr .. te~ fp;!J.;.-je.a Jevct.y-!i·,. ite::.s ot tt:.u tyre. n-.e scarin& 
is d~r«-t . Ct:e poi::.t. js co.,;.r.~ed fa: •ct. correct ans•tr . .) 2 1 0 
4. A reco=mendaticn by your school ayat.m to the State Otpartmont baeed en a foro 
auch aa the ~tpt.!onal Teacher Service Rv..orcl upon uh1eh t.he •~riz.ot.iO::t 
and evaluation ot evidor.ee ot aupertor t.eaehing is listed . Thia foro liat.s 
tot.tr uou.ps cf 1te.~ tl".at. may be regarded as outstand.ins aorv1ees re!.dered by 
a t.Meh• · The t.itlea ot each group are as follows: ·a_. dirtet ••!'Vice to 
p.opt1•, euch aa p!'C".r!ding rich echool uperienc•s : ,b) COC'Aoll!it.y atrf'Yice, sa::n 
aa d4r.:t leaa.er:t.ip o! ycuth act•vttl .. : (c) ntm-school act.tvlti .. , ,..c.~ as 
r•••rch aorx ~ttert..aJ<ec, &:l-.1 1Mcierth1 p o! co:.=ueitT cr.p:!Ut.1C:.a:; .. 4' 
pro!oulo~~al traininc I!X!l~l!ill& advatx:ed stJcy, de::ts~r&~l.CD tu.ct.itt ana 
travel . The record an'.J.:I.es ~t-.e l'&lnteaacce oi a c\::il~Jla~tve record Cor= tor 
each ~•cher 1c. llt.ieh tupervuory repor-.., anoedot.al reeor"'J, ctot::w:.ent..a..ry 
evidence, and record~ of excoptioll&l. J:.UP11 growth are rvcorded . ro arrh-'e at 
a rattng based o~ this evtdonce, a cL~&tn n~er of pointe aro aastgnod for 
O&Ch ArO& . 3 2 l 0 
5 . 'lolunt.ary career "J:Crecects by apply1r&& t.v :.he Sta·~• ~•rt.unt e! ~eat.icn 
tor tonal d.C'aticn •~~ be ,n.:a.td ca. t.h• bas's af a:. nabat.i oz. by a .s~at.e 
Depl.rtt::.e:.:t of Ed:o.ea~ie=. -~. -'t.t.ee erMt.ld for t.hia p..;.rpcae. ':bfa evaluat:=_on 
IIOUld cc:lude e~a~rett:. vtactatill~ a::.:itnttiZ""'iPS . 3 2 1 0 
6. A reccrrmondotion by your prtnetpal or by any thr ee eolleap,uea to a central 
c<lC!Qi t.t.ee :a de up of t.e..,cht!"a l n the ~chool aystem .,.,ho YI'OUld re-11 ew the 
evidence and rec:o:r.:t.E:lcl to tho eupe.r1ntendmt. of' sehoola 4-.o w:'JUld rec~..c.cnd 
to tho Sl.&to Jepartmont o! Educ&tioo . ) 2 1 0 
?. A po-int sys~em base-d. upon such thint;S as eo::-::nun1ty s.er\!iCe, p.~blicattcns in 
~~e educational field1 par t1C1pation in professional organizatio~s , travel, 
et.¢ . Sal.a.!j ine:r&ase.s would be dependent upon tho accwnulation of a pr-a-
det.Wmfnod nWm- ot pot nt.a and the t:an.:ter iD 1\hi.ch th•J co:Jld be earned 
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designated clearly and \'I'Ould be administered on the l ocal lcvGl . 3 2 1 0 
8 . C;ve the responsibility tor identifying tuperior teachers to each school 
distr\Ct in the stat& and let each one individually work out the erit~ria 
that they v~nt to u3e to ident i.f'y these teachers With the state p:-oviding 
the necessary fuGds !or payment . ) 2 1 0 
9 , For the Leg\sl..ature to sot up a definite appropriatjon to go t.o each district 
depe-ndi.ng upon tho nuc.ber of teaehe:rs and let the di:Jtr;cts work out th()ir 
o~ ~y or crtterit~ tor dUtributir..g t.ltis r-ooey to d..eS&-'''ViD.S teachfsl"s . ) 2 1 0 
0 . At tha en<i. of the first five yoars o.f automatic advancement, teache:-s would 
have to qualify fer~ add« t.iorzl Mlary 1ncrea:sf;ls . Th:ts '1.0uld be done by 
jud.gl:nants by the 'bu~ ldillf prS.ae~ r,al end superintendent. based on an avaluatior. 
sc~j.e and t,.he CUr.lulati va p:rofosstor.al record of the telcher . The ~ale · ... oul_.d, 
have a -Ull., foro Jt.tn.hod of sccr::i ne t.~le teacher and a defto.ite rr.ethod of 
dot.ertrJ.ning a fioal scoro. \A sa:tple haluatton seale is at.tached to the back 
of this oplnionnalro) 3 2 1 0 
At the erul of the f-i·.oe years Gf autcc.e.tic ac!v6li.ceQOnt, teachers 'I.OO.ld q\13.lify 
for additional sncreasos by a su?er:5.or r&t!.~ bt their buildi.D& princHal 
using a pr&-d~ter~r.ined rttti!lg or evaluation scale . 3 2 l 0 
~· A rec-omondation by a eo:rt:~it.tee of teachers Within your school systco ·.tto have 
been elected by the local toachers association to servo in thi5 capacity. The 
co:r.r..i ttee muld use .a leca.J..l.y developed rating scale and rate separately . 3 2 1 0 
Teachers Y.t>uld qualj!y tor additior.al it.ere:::ents by a 3Uperio:- rating 
sup&rintend6nt usjng a pr$-determined evaluation scale . 
by their 
3 2 1 0 
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14. ~ ratlag bosod ~pon ol&ss 
11s1ata~t a~p~tcte==~~t, 
seale. 
obse!'"vattona by JOOI' buil'O.it:g priDCi)Ji l or Sl.lper"Visor, 
a!:.:l .uper•r.tecdea.t. u.s!::& a pr .. !ettn:.ined e\'alYt.ic~ 
3 21 0 
1S . A recommendatton of a co~mittoe of your fellow teacher~ Within 
us• na an oval\lt.tion 8Cale and. rat.1A& ltparately . 
the •am• building 
Uh. k cOC".b•ca:tiO!ll or sel! e-.·alu.u.•o~; ;:rtneipal ~, rat.• =a, a::.:! s .. p-erc::ur..dent. 's 
ratc~~;g With all ue:na a!l evaluat.!OD ecale. 
\7 . fest. scores on the t;at!onal TNcher Exam.~nstion. Th!s 6X4l'C.inat.ion consiSt$ o£ 
a b&ttw:; or testa designed to eeaoure lhe protessconal beckground, r.:ent.al 
ability, acd geMral cultural knowledg• of t.eacher3. n,\a tXL'II.,nat.ton covers 
t.hl tollowcng areas : under~t..anding and-uae or ~he English languagej reascn1ng 
abU 4 ty i £fneral <:Olt-:.l!"al .t: n!On:a ti O:l ~ ocludi.ng knawledge of C:ODttcll,pOMl7 
t.re:u:ll; :.~.r.dersuan~ng of p:ofetstocal emoc.a._ional po•nt-a ct vte•_, goa:a, and 
Jtethcx!t; aDd. ust.ery of-s~jec.t. at.t.er t.o be uught. . The u.ut!::at.tone in.:lude 
a eertes of Coc:aon ~Q.&tto::.s acd a eertes of Opt.tenal Exa.::li1D&t.1cz:s . :t.e 
CCC!IOn Xua•r.atiO!lS have (fve dUcrtte test!, U: of ltlich are doalJjled ~o 
me&e\IJ'e ger.eral .ia':owled,go and abi!it.J req-.J1Site t.o e!tec.ttve t.eachtc,g. :l':o 
tests tncluded are as follOAB ! 
1. Proteatiooo l Inforrna~ton , (Thie t.eot c.overe such top1c.e as educ.atton 
aa a aoctal institution, chtld develop~ent., educational psychology , 
t,rutda.nce and :=oaaurement. in .c!ucat.ton a.nd prinetples of 
instructional method) 
' · tnelUh Expre's~on . ) . Social St.ud:_es, ~te.r.aturt, aDd. Fine Arts . 
z. . Selene• &!:.d llatt.eoat.!c.&L 
S. J'oaverbal P.aaso~tng. 
3 2 1 0 
) 2 1 0 
':'he ~rtional ~~::atto::.s are cietl&:lod to provide an opportut:1ty fer a ca.ndida-.e 
to dl&c~st.rate ~e:::-st.a!)CJi,t:@: or cert.a• a cccpe-:.er.:cies e36t::.t.ial !or a t.e.ac.her 
1.n hil lf4Ci&l_fie!d. ':'he Opttoml ~tt.a.t.iou are as ! ollo••: 
1. F.OJ.ea.t1on in the ::le:'l"eC.t.lf)" Scl".oo!. . 
2 . tarJ..y ~h!.ld.h-ood z~ation . 
3 . a, oloty and. Gen&ral .k' one e . 
4 . Ens1i oh Language and L~toraturo . 
s. rn<tuetrial Arts Ed.uct~.t.1 on. 
6 . 1.A. thtc.a t. i c:s. 
7 . Cht.a11t.ry, f"-lyaice, ane: ·e.n••l Sc:;ence. 
8 . Soc!f1 Stud•••· 
9 . ~~·~ctl sca~atlen. 
10. Buar: .. s ~~e&tio~. 
lL 1&1:1ete !:±Jeat.io:. 
( Tk-:"3 rr!l. l $ CO~::"IN!Il:J c:· '!!IE FQU.O.,J!I:; PAG!) 
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It U cu!tosr.ary for elementary school teachers to take Gither Optional 
1!xa:.>l.cal".ion =!>.,. 1 (E<!ucat!Oll tn the !Uemelltary School) cr Optional 
ii:xam!Mtion nwr.ber < (::Ul.y Chi!Ohooci 2cll<:ation) . &dllcat!on in the lil.ec:entar y 
School iS the more gsneral of t!'lese tl','¢ tests arut· covors the broad range of 
elEmentary education from the first throogh the "ight uades . The ::arl.y 
Childhood Education Opt.ion&:l Exatr.ittation 1! designed pr1t:aril:f !or teachers 
prepared to t6ach young children up to and i:>eluding the third grade. High 
school teachers usually take at least one Optional 4xamin&tion Which i# ~ost 
clo:.ot.Y related to the f!eld tn t·m.icl'\ thWy a r e bast prepared."to teach . Al l 
questions are-o'ojecti ve type. They conSiSt of shert-a.nswer items involving 
m l tiple - choice responses. The :!du.cat.iotal Testing Service, Princeton, N.J . , 
scores- all-exa.~timti on papers so the scoring "'-'OUld be !a;:- to all. -nte State 
\'COuld provHI.e the coat of the te.!t \'Ci,th the scores going t:o the ini1Jvidual 
teache-r taking tes-t and-to tho St.ate Oe:-....e.rtcwnt of !ducation 'out Will be 
kept strictly confid<.•tial. J 2 1 0 
18. To3t-score3 on the National Teacher Exaojnat!on . The same a3 abovG in item 
l? .. "ith tho st-ate provrdina·the cost of the test. but Wi1;.h the te.st scores 
going directly to t~o indJ.·;ichlal teacher tok!~g the test.. Upoo rec:ejpt of 
the sco:-Ga the indSvtctual teacher involved coula apply through t.he State 
Oeparto.ent of Education for a salary increment if 3he desired to do so . 3 z l 0 
9 . ;', rating by your bui).cUng F"'r:.c:.ps.: and yOU":' super1!'ltendect using an evaluation 
eeale and your test !<::ores on t.he Nat.io:al1'eacher Ex.amioatt~ . 3 2 l 0 
0 . 1\ ee.st -score on one Optional C:xa:ntn.etion of the National 'l'eacher Examination 
'l'hich- u: •.he ::;ost, clJSel:f :-el&ted t&st to the field in llihich-you are now 
teaching. Th& areas included in thief soetion are listed tn ite= ntll:ber 17 
above. Test score:. l':ould go to individual teachers . 3 2 1 0 
'Test 1eores on the Teacher 3ducation ~'ll!natton Program. '!'his test iS O'el'Y 
sjJ!l..iliar ~o the :tatioml TMcher i0010.1.t.ation. It i.S dt·:ided into two-C'&.i~ 
parts, the General Professfonal-Exam~nat;ons corresponding-to the !~t1onal 
'l'eacl'ler El<ami cation Cor::JmOn 3xami!!6tiona and the teach-! ng Fields Test! Y.hich 
are intended to cm·er the CDre common eleoentary atd 3econdti.ry teachina"' 
field.$ . The sch&:iuU !'1.& a.:-racg&.':!'nts for the 'i'eacher Education Sxan:ia.ation 
Progta.m Were made r.u.J:.h-t!Xir~ !lexib:e tha.z:t thos6 Cor the ~-<a.tional Teacher 
Exa~Dation so that thts test. can be a.d!nir:lstered at ;-nore convenient tltne.s 
and at. less cost than the National Teacher Exaoination . Test Scores ~ould 
go to the i;ld~vid.u.al tf'aeher . 3 2 1 0 
22. ~ r&ti•a bt r= build!og pr!,.tpol uotog .. oval.uation •cole .. ~ your te#t 
tcore cc. t.he :..;.at1c::al teacher Ex&a.1aat.tor;. . 
2) . A reco:nmenclat1on Oy yt:I'.J.r auportnttnd.ent. usiDg an .valuation .eale and yOUI" 
test score on the National 'I'eachv Exa:nination. 
z.. ;. c~"r.at!O~ cr se:f t:r.-a.!.u&t.1c=1 FiD.ClJ:&l'$ rati:;:e aad ._~er!ete.::ient.•s 
ratH\t, natne: C! evaluat10:1 acale •nd your score en t.he Nattor.al ':'eaeht!:" 
llxutcattoc. 
25 . J.pproval ot t:.ort.t rat.ing,s fl4th«n aehool dtst.tiets and uat ot na.t.tonally 
rocoF.n~ ted. tests to deter::~tne backgro~da, 'WSth present dtgrot t•chc-s 
oxer.:pt . 
;;..n 1~ 
;.t there are !actors \IJ'!.ich are not ltated. 'n the above group llhich you teel .:night 
~e mort acceptable to the Uies1sstpp1. Teachers should a !actor c~ factors be 
::~poud upoo l.llem by the Lef:Ul.aturo, ploooe ltat below. 
PART 'I 
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) 2 l 0 
) 2 l 0 
) 2 1 0 
) 2 l 0 
t the tact.~rs that ycu tend to raver, rl .. ae list five ~at. you £ted ~ost favo~able 
n tt-.e or.J.tr of :;cur preference. Please ltat 'by item .nu.."''ber . !Xa.mplo: 2, lC, 3, 4, 
5. 
FART n 
: yru WD\o4..:1 lSi<o a cop:; of the f!aQiae:• ot thU stud¥, please lilt 10W" ~»-• ar:.d 
••s-tD the space below. thaclc you. vt.ry aueh for yCNr tt;=t aad eff<rt 1a 
_ lr..J :11. thU i c5t..r..cect . 
• 
~IALUATION SCALE 
ITll/.5 
Cla!sroom Uaaaeement 
1. ?eacher sho~ leadorship (!ire, 
friendly, - confidont) . 
2. Pupils evittocee cooperation--sense 
ot r•spon&ibility . 
3 . ?hyaical and oech&nical operation of 
the cla5sroom. -
!t:struet.ional Pla~ - -
~ - PlAns aro adaptod ~individual dif-
ference::;, cla~s grou~, and changi ng 
1 ? 1 
I I I 
VAU!ES 
4 5 6 
' • 
cond.i ions . ~ • -
s. rncor. rates 3tu ent in!or:atton jnto 
t .. eh; techniqu • · l I I 
6. Acti'Jitie r e p}li-posef'Ql and proototo 
develor.cent. '6r"'b..\~ic ·. Us . -
7 . OtsiraOle ®tcort ~ ill' vidence and 
are constantly being 1~ lu.ated. 
8 . E:x;p!anat1ons ~...ro cl<"l· and adequate . 
9 . PupilS are rnoti vat~<!. _...-[ 
10. A variety ot technjq~es ere ~~· 
11. Pupils art e::~eouraged to f.{l~e~to . 
12. Teacher aids S D the develoFCii~ of 
sood stu~ habits . ~"' 
I 
I 
I 
I I 
7 8 9 10 
' I I 
, 
I 
I 
I 
I 
I 
' 
1 
I 
. 
\ 
Instruet.ional PE!'torranco /.':.J<-1 
13 . A var!et.Y of _:ourcea of :natoriol_10 I ..,....~1 ~1-.,.-.,-..,....-,-~-used by st ud.ents . ..J...-(......j_L-f--(.~.-.,---1 
ll . 1\ variety of instructional cuerial ' 1 __ j 
i8 nsed by tho teacher . , J,..A-· --1> '._-i- 1---+-+-1,-._...,.--1 
15 . Attitudes tov.e.rd eubject-onthusi&S!n, ~ " I' ' 
prid91 convictions . ''-...."!...:,..f~Ll-+-+-1f--!-L-'----1 
16. Knonloc~to of subject ::at tor and ro- ' ' 
l.Atod fi-.J.as . ' 
17. Opportur.J.tioo for leader shiP · 1sj=ttj:j=t±j=;:j 
18. Oevelop:.ent. o! respect. and. toleracce I ! 
tor others . 1 ' 
19. Atmo!lpne.re-tompered ·.,ith humor. I 
20. Portici!'6tion 1r. encouragrng and j I 1 superviSi:lg st.adtmt e.cti9it.ies . ,.-+--,_.;,-.,-+-4-r-+--f-~ 
21 . General !.lechanics (arriving, leaving, I I I ·~ I I I 
hall superviS!on, -attending meG-'tings, 
co:r.pl6tiC!l of a.sS1GJl!:lmt.s, cle:r1c.al , 
).'Ork 1 etc • " 1 
Personal Qualities 
22.. Appee.!'anco and per5onal manner . 
23 . ?osit!vo attitude. 
- -
Professional Attitude 
24. Intra- faculty r elations and ethical 
-atanda.rQ., . 
Publ1c Relatio~ 
25 . P~ront and Publ1 e RelatiOns 
l I I 
i 
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APPBKDX:.. C 
PERC~NTAGE OF POSSIBILITY 
The percen~age of possibility is de~ermined by multiplying 
the frequency of responses for each point on the scale by i~s 
respective weight . This yields a total weighted score. The 
total weighted score is then divided by the largest possi ble 
weighted score. The largest possi ble weighted score is the 
product of the total frequency at eacb point multiplied by the 
largest weight . The percenta&e of possibility is the quotient 
of the actual weighted score divi ded by the largest possible 
score . 
FOR.:ULA 
p- 4xn; )xn + :.>xn + lxn 
N 
P - Percen~age of Possibilit y 
n - rrequency for each point on ~he scale 
N = Total frequency for the item 
SJW.J>LS 
(a) - \Ieight at each point on the scale 
(b) • Frequency at each poin~ on the scale 
Accep~ Accept 1·!oderately Disagree . :oderately Do not Accept 
(a) 4 3 2 1 
< oJ lOl llO 120 150 
p - 404 + 330 + 240 + 150 
1914 
p - 112/t 1924 
p - . 58 
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APPENDIX D 
CORRELATION BE'IWEEN THE FIRST AND SECOIID Am.INISTRATION 
OF THE RESEARCH INSTRUJ.lBNT Ill THE PILOT STUDY 
Table 68. The First and Secorul Administration of the 
Research Instrument (Su=s of Squares and 
Crossproducts Work Sheet) 
SubJect 1 y n X y 
Ill (2) (3J (!.! {5l 
1 14 15 210 196 225 
2 38 37 1~6 1444 1369 
3 37 23 51 1369 529 
4 44 44 1936 1936 1936 
5 6 8 48 36 64 6 19 15 2a5 361 225 
7 36 JJ 1188 1296 10a9 
a 10 18 180 100 )24 
9 48 53 2544 2)04 2809 
10 16 12 192 256 144 
11 a 8 64 64 64 
12 a 8 64 64 64 
13 J 3 9 9 9 
14 0 0 0 0 0 
15 9 9 207 529 81 
16 19 19 285 225 361 
17 8 a 16o 400 64 
la 27 27 972 1296 729 
19 0 0 0 0 0 
20 0 0 0 676 0 
21 35 35 1470 17~ 1225 22 28 28 952 115 784 
23 3 3 24 
6*i 
9 
24 )a 38 988 1444 
25 8 8 120 225 64 
26 8 8 112 196 64 
27 19 19 m 324 )6l 28 22 22 4Si 48/t 29 JJ 33 1452 193 10a9 
JO lt5 lt5 2025 2025 2025 )1 ItO ItO 1160 841 16oo )2 9 9 90 100 81 
33 0 0 0 0 0 
Jlt 11 11 627 3249 121 
35 a a ll8 121 40*i )6 64 64 4096 4096 
37 9 9 162 324 81 )8 54 54 2160 1600 2916 
To~:a1 904 774 26953 31742 26594 
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FORJ<iULA AND COl·lPUTATION 
rxy • ~xy 
V ctx2> ctl> 
The above for~ula was uaed for dete~ning the value of the 
correl~t1on coefficient. To compute this formula (") £.xy, 
(b) i,y , ancl (c) £_x2 must be found. 
(a) [..xy • i.XY - (i.Xl {i Y! 
N 
£.xy - 26,95.3 - C90!th CZZ!tl 
£.xy - 8 , 540 
(b) bi2 - £y2 - (~Yl2 
N 
£. y2 - 26,594 - ~ 
£.yz - 10, a29 
(c) Z. x2 • i 1? - (~)2 
i-x2 - .31, 742 -
• £,.x2 • 10,2.37 
The completed formula 
rxy • 8540 
v (10,2.37)(10,829) 
8f40 (161.18 (104.06) 
. 81 
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APPu;DU G 
SAMPL:. Cill-~UJ<l'.Z COi.PUTJ.TIC!i J.IID AN.U.YS!S 
The following ~able illusera~oa ~he calcula~ion of ~he 
chi square for the cocparison of teachers' opinions toward 
al~urna~ive 2 and ~ype of certifica~e held. rhe actual 
frequencies are found in column (1), the theoretical 
frequencies in column (2) , and the actual chi-square values 
in column ()) . 
Table o9. Chi- wquare Table Indicating helationship Be~ween 
Teachers ' Opinions To~d ~lternative 2 and Type 
of Certificat e Held 
Type Aecap~ Do not Accept ~otal Ctry . 
Ill Til 131 -til m-m {)) 
H 55 ( 72 .2) 4.10- 100 ( 12 . ",) ) . 57+ 155 
A 25o ( 241.8) . 8}+ 2o) (277 . 2) .7)- 519 
8- delow 16 ( 1.) .0) . 50+ 12 ( H .O) . 50- 28 
Total .)27 .)75 702 
The theoretical frequencies ware calculated by 
multiplying ~he ~we marginal totals co11100n to a particular cell 
aod ~hen dividing ~his product by the total nw=ber of cases . 
To calculate ~· theoretical nl.lllber of individuals with AI. 
ear~ifieatas that accepted ~h1a alterna~ive the row sub~o~al 
()27) was multiplied by the line aub~o~al (155) ana this figure 
divided by the ~otal number of casea (702) ~o give ~be 
210 
theoretical value of (72 .2) for this cell. All of the 
remaining theoretical values were calculated by this same 
method. 
211 
The actual chi-square value for each cell was computed by 
squaring the difference oet~een the actual frequency and 
expected frequency and dividing by the expected nucber . The 
sum of this quotient is chi square. The individual cell chi 
squares are totaled to give the chi square for the comparison. 
FO~iULA AND CO:.fi>UTATION ~ 2 _z. X 
2 2 2 2 2 
X 
-
!11.21 
?2 .2 + ¥a 8 + (l!t -21 + .L1l 277 .2 l!> 
2 
X D hi.O + . 8) + .so + J . 57 + .?J + . 50 
2 
X = 10.2) 
After computation of the chi- square value, the next step 
was to determine the number of degrees or freedom for this 
particular table . ln the following formula which was used to 
determine the degrees of freedom, (r) is the number of row 
classifications and (c) is the number of column classifications . 
df - (r - 1) (c - 1) 
df = (J - l) (2 - l) 
df = (2) ( 1) 
df 
- 2 
2.12 
To deterQine ~he chi square necessary to oe significant 
on the .01 or . 05 level, it was necessary to enter a table of 
chi-square values where the df equals 2. llhen this was done 
in the above example it was found that a chi square of 5. 99 
was necessary to reject the null hypothesis on the .05 level 
and a value of 9. 21 was necessary on the .01 level of 
confidence. The obtained value of 10.2) was significant beyond 
the .01 level and the null hypothesis was rejected. 
A plus sign (+) or (-) sign was placed after each 
individual chi-square value . The (+) sign inaicated tha~ there 
were ~ore cases in that particular cell than was expected from 
the theoretical frequency . When the individual cell chi square 
was followed by a negative ( - ) si&n, there ~ere fewer 
individuals in that particular cell than was exp9cte~, 
The above procedure was carried out in the co~parisons 
included in the body of the ~issertation and also in Appendix 
H. 
Type 
Cert. 
AA 
A 
APPENDIX H 
CHI-SQUARE COMPARISONS 
THAT WERE NOT SICN!FICANT AT THE . 0 I OR . OS LEVEL 
T•ble 70. Chi - Square Table Indicating Relatlonahip Between 
Teacher•' Opinions Toward Alternative 1 and 
Type o! Certificate Held 
Accept Do Not Accept 
(I) (Z) (3) ! lj ( Z) (3) 
sz ( 91. 9) I. 06- 73 63. I) I. 55+ 
315 (307. 6) • 18+ 204 (ZII.4) . 26-
B-Below 19 ( 16. 6) • 34+ 9 ( II. 4) . 50-
Total 416 286 
Table 71. Chi-Square Table lncUc~ting Relationship Between 
Tucbere' Opinions Toward Alternativ e l and 
Orade Now Teaching 
Grade Accept Do Not Accept 
(l l {Z) (3) (I! (2) (3) 
I - 6 Z07 (Z 16. 9) . 45- 159 ( 119. I) . 65+ 
7 - 9 95 ( 85. 9) . 96+ 50 ( 59. I) I. 40-
10 - 12 114 (113. Z) 77 ( 17. 8) 
Total 4 16 286 
Total 
155 
''>19 
28 
70Z 
Total 
366 
145 
191 
70Z 
Table 7Z. Chi-Square Table Indicating Rel..tion~hip Betv.·ccn 
Teaehere' Opinions Tow..~.rd Alt(.!!'native 1 .1nd Sex 
Sex Accept Do Not Aeccpt 
(II (2) (3} (II {Z} (31 
Male 108 ( 102. S) . 29+ 6S ( 70. S) . 42-
Female 308 (313 . S) . 08- 221 (21$. $) • 14+ 
Tot:>! 416 286 
Table 73. Chi-Square T .,..,te Indicatino Relationship Between 
Teachers' Oyinions Toward Alternative ' and 
Type AdministrJ.tive Cnit Where Employed 
Adm. Accept Do Not Ace cpt 
(II {2) {3) {I) ( 2) (3) 
Mun. Sep. 179 { 188. 4) . 47- 139 { 129 . 6)+ . 68 
County Unit 168 (161.2) . 29+ 10• .. (110. &) - . 42 
Consolidated 69 { 6&. 4) . 11+ 43 ( 4S. 6)· . 15 
Total 11& 286 
Table 74. Chi- Squcne T.1ble Indicating Relationship Bet.wecn 
Tc.ilchers' Opiniona Towal'd AlLornativc 1 and 
Ye.lt"ly Salary 
Yearly Accept Do Not Accept Sakr 
(1) (Z) 13) ( 11 (21 !3) 
$2500 & Below 16 ( 13. 6) . 42+ 7 { 9. 4} • 4) } .. 
$2600 - 3500 204 {195. ) . 41+ 12S { 134. ) . &o-
$3600 - 4500 1&7 {173. ) . 20- 12S { 119. ) . 30+ 
$4600 & Up 29 ( 34. 4) . 84- 29 ( 23 . 6) I. 23+ 
Tour.t .16 286 
Tot a.! 
173 
529 
702 
Total 
318 
212 
liZ 
702 
Total 
23 
3Z9 
292 
58 
702 
Tabh~ 75. Chi-Square Table Indicating R.elation:.hip Between 
Teachers' Opinion• Toward Altern~tive 2 and 
Grade Now Teachi.n.¥ 
Grade Accept Do Not Accept 
( I) (:1.) (3) ( 1) ( :1.) (3) 
I - 6 178 (170 . 5) . 33+ 188 (195 . 5) . 29· 
1 - 9 68 ( 67 . 5) 77 ( 77 . 5) 
10 - 1Z 81 ( 89. ) . n - 110 (!OZ. l • 62+ 
Total 3Z7 375 
Table 76. Chi-Square Table Indicatin& Relationship Between 
Teachera' Opinions Toward Alternative 2. and 
Yeart of Teaching Experience 
Experience Accept Do Not Accept 
( 1) (Z) {3 ) (I) { 2} {3) 
0 to s 104 (103 . '/) 119 (119, I) 
6 to 15 98 (!OZ. ) . 15- lZl ( 117. ) . 14+ 
16 to 25 74 ( 7 1. 3) . 10+ 79 ( 8 1. 7 ) • 09 -
2.6- Above 51 ( 49. 8) • 03+ 56 ( 57. 2) • 03 -
Total 327 375 
Table 77. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 2 and Sex 
Sex Accept Do Not Accept 
( I ) (Zl (3) (II {2) (3) 
Male 84 ( 80. 6 ) . 1St 89 ( 92. 4) . 13 -
Female 243 (246.4) . 05- 286 (Z82. 6 ) . OZ+ 
Total 3Z7 375 
21 5 
Tota l 
366 
145 
19 1 
702 
Total 
2~3 
Zl9 
153 
107 
70Z 
Total 
173 
5Z9 
702 
Table 76. Chi- Square Table Indic:.atin~ Relationship Between 
Teachers' Opinions Toward Alternative 3 and 
Type o! Certificate Held 
Type 
Accept Do Not Accept Cert. 
(II (2! (3) (ll {2) (j) 
AA 64 ( 73. 3) 1. 18- 91 ( 81. 7) I. 05+ 
A 252 (245. 5) . 17+ 267 (273. 5) • t~ .. 
B-Below 16 ( 13. 2) . 59+ 12 ( 14. 8) . 53 -
Total 332 370 
Table 79. Chi-Square Table Indicating Relationship Between 
Teachers' Opinion• Toward Alternative 3 and 
Grade Now Teachina 
Grade Accept Do to;ot Accept 
w !Zl 141 (1) m (.!) 
I - 6 174 ( 173.1) . 0 1-t 192 ( 192. 9) • 01 -
7 - 9 79 ( 68. 6) I. 58+ 66 ( 76. 4) I. 42 -
10 - 12 79 ( 90. 3) 1. 42 - li Z ( 100 . 7) I. 27+ 
Total 332 370 
Table 80. Chi-Square Table Indicatln& Relationship Between 
Teacher!~' Opinions Toward Alternative 3 and 
Years o£ Teaching Experience 
Experience Accept Do Not Accept 
'I) (2) (l) ( 1) (2) (3l 
0 to 5 104 ( 105. 5) . 02- 119 ( 117. 5) . 02+ 
b to IS 104 ( 103. 6) 115 (115.4) 
16 to 25 75 ( 72. 4) • 09• 78 ( 80. 6) • 09-
Z6-Above 49 ( 50. 6) • 05- 58 ( 56. 4) • 05+ 
Total 332 370 
216 
Total 
15; 
5 19 
28 
702 
Total 
366 
145 
191 
702 
Total 
223 
219 
153 
107 
702 
'Iable 81. Chi-Square Ti:Lble Indicating Relationship Between 
Teachers ' OpiniOn$ Toward Alternative 3 and Sex 
Sex Ac:cept Do Not Accept 
(ll (2) (3) (1) (2! (J) 
Male 81 ( 81 . 8) . oos- 92 ( 91. 2) 0 007+ 
Female 251 (250. Z) • 003• 278 (278. 8) • 002-
Total 332 370 
Table 82. Chi- Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 3 and 
Yearly Salary 
Ye~rly Accept Oo Not Accept Salar 
(I) (2) (31 {I) (2) (3) 
$2500- ~elow 13 ( 10. 9) . 41+ 10 ( I 2. I ) . 37 -
2b00- 3500 164 (1 55. 6) . 46+ 165 (173. 4) . 41-
3600- 4500 134 ( 138. I) . 13- ISS ( 153 . 9) . II + 
4600- Up Zl ( 27. 4) I. 50- 3? ( 30. o) I. 34+ 
Total 332 370 
Table 83 . Chi- Square Table Indicating Relationahip Botw~en 
T..:achers' Opinions Toward Alternative 4 and 
Type o£ Certificate Held 
Type Accept Do Not Accept 
rt . 
(ll (2) (3) ( ll (2) (3) 
AA 9 ( 85. 9) . 96+ 60 ( 69 . I) I. 19 -
A 278 (287.6) . 32- 241 (231. 4) . 40+ 
B·Below 16 ( 15. 5) . 02+ 12 ( 12. 5) . 02-
Total 389 313 
Total 
173 
529 
702 
Total 
23 
329 
292 
58 
702 
Tota l 
155 
5 19 
28 
702 
Table 84. Chi-Square Table lndi~a.ting Relationship Between 
Teacher•' Opinions Toward Alternati ve 4 and 
Grade Now Teaching 
Grade Accept Do Not Accept 
I I) (Zl (3) I I) {2) (3) 
I - 6 196 1202. 8) . 23 - 170 I 163. 2) • 2$+ 
7 - 9 76 I 80.3) . 23- 69 I H 7) . 29+ 
10 - 12 117 (lOS. 8) I. 86+ H ( 8~. 2) I. 47 -
Total 389 313 
Table SS. Chi- Squafe Table I.ndica.Una Relationship Between 
Teachers• Opinions Toward Alternati ve 4 and 
Years of Teaching Experience 
Experience Accept Do Not Accept 
I 11 (2) {31 I I) (2) (3) 
0 to 5 128 (123.6) . 16 95 ( 99. 4) . 19-
6 to 15 122 (121. ., 97 { 97. 6) 
16 to 25 78 ( 84. 8) . 55- 75 1 o8. 21 • 6&+ 
Z6- Above 61 I S9. 3) • OS+ 46 ( 47. 7) . 06-
Total 389 3 13 
Table 86 . Chi- Square Table Indicating Relationehip Between 
Teach•rs 1 Opini on9 Toward Alternative 4 and Sex 
Sex Accept Do Not Accept 
(I) (2) (3) (!) 12) 13) 
Male lOS ( 95. 9) . 87+ 6t ( 77 . I) I. 08-
Female 284 (293 . I) . 28- 24S (23S. 9) • 35+ 
Total 389 313 
218 
Total 
366 
145 
191 
702 
Total 
223 
219 
153 
107 
702 
Total 
173 
529 
702 
. ·-
Table 87 . Chi- Square Table Indicating Relationship Between 
Teacher•' Opinions Toward Alternative 4 and 
Yearly Salary 
Yearly Accept Do Not Accept Salar 
(11 (2) (3) (1) (2) (3l 
$2500-Below 12 ( 12. 7) . 0(- 11 ( 10 . 3) . 05-t 
2600- 3500 190 (182. 3) . 33+ 139 ( 146 . 7) . "10 -
3600-4500 155 (161 . 8) . 29- 137 ( 130. 2) • 35+ 
4600- Up 3Z ( 32. 1) 26 ( 25. 9) 
Total 389 313 
Table 88. Chi- Square Table Indicating Relationship Between 
Teacheri:; ' Opinion¥ Toward Alternative 5 and 
Type of Certificate Held 
Type Accept Do Not Ace ept 
(I) (2) (3) ( 1) (2) (3) 
AA 47 ( 56. 3) I. 53- 108 ( 98. 7) . 87~ 
A 199 (188. 5) . 58+ 320 (330. 5) . 33 -
B .. Below 9 ( 10. 2) • 14 - 19 ( 17. 8) • 08+ 
Total 255 447 
Table 89 . Chi- Square Table Indicating R elationship Between 
Teachers' Opini ons Toward Alternative ~ and 
Crade Now Teaching 
Grade Accept Do Not Accept 
!I! (2) (3) ! 1) (2) (Jj 
1 - 6 121 ( 132. 9) l. 07· 245 (233. I) . 6 1+ 
7 - 9 60 ( 52. 7) l. 02+ 85 ( 92 . 3) . 58-
10 - 12 74 ( 69 . 4) . 31+ 117 (121 . 6) . 18-
Total 255 447 
219 
Total 
23 
329 
29Z 
58 
702 
Total 
!55 
;19 
28 
702 
Total 
366 
145 
19 1 
702 
Table 90. Chi-Square Table Indicating Relationship Between 
Ttachere' Opiniona Toward Alternative 5 and 
Year• o£ Teaching Experience 
Experience Accept Do Not Accept 
{ll (2) (3) (ll (2) (31 
0- 5 87 ( 81 . l . 44+ 136 (142. ) . 25-
6 - 15 82 ( 79. o) . 07+ 137 ( 139. 4) . o.; ... 
16 - 25 49 ( 55. •l . 78- 104 ( 97 . 4) . .;5+ 
26 - Above 37 ( )g. 9) . 09- 70 ( . I) . OS. 
Total 255 447 
·rable <Jl. Chi - Square Table Indicating Relationship Between 
Teacher a' Opiniol"\8 Toward Alternative Sand Sex 
Sex Accept Do Not Accept 
(I) (2) (3) (ll ( 2) (31 
Male 65 ( 6Z. 8) . 09+ 108 (110 . 2) . 05 -
Female 190 < 1n. Zl . oa. 339 (336. 8) . 0 I+ 
Total 255 447 
. 
Table 92. Chi-Square T.able Indicating Relationship Between 
Teaeher•' Opinions Toward Alternative 6 and 
Type o! CcrtHicate Held 
Type Accept Do Not Accept 
rt 
(I) (2) (3) (II (Z) (3) 
AA 53 ( 64. 5) 2. 05- 102 ( 90. ,, I. 46+ 
A 228 (215.')) . 68+ 291 (303. 1) . 48 -
B- Below 11 ( II. 6) . 03- 17 ( 16. 4) . 02+ 
Total 292 -410 
220 
Total 
223 
219 
153 
107 
702 
Total 
173 
5Z9 
702 
Total 
15; 
5 19 
28 
70Z 
Table 93 . Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 6 and 
Gra<le Now Teaching 
Grade Accept Do Not Accept 
(I) (2) (3) (I) (2) (3) 
I - 6 147 ( 152. 2) . 18- 219 (2 13. 8) . 13+ 
7 - 9 62 ( 60. 3) . 05-+ 83 ( 84. 7) . 03-
10 - 12 83 ( 79. 4} . 16+ 108 (111. 6) . II-
Total 292 410 
Table 94. Chi - Square Table IndicatinJ Relationship Between 
Teachers ' Opinions Toward Alternative 6 and 
Years of Teaching Experience 
Experience Accept Do Not Accept 
(II (2) (3) ( I) (2) {3) 
0 to ; 104 (92. 8) I. 35+ 119 { 130. 2) . 96-
6 to 15 9Z (91. I) . 01+ 127 (127.9) . 0 1-
16 to 25 55 (63. 6) I. 16- 98 ( 89. •> . 83+ 
26-Above 4 1 {44 . 5) . 28- 66 < &2. >l . 20+ 
Total 292 410 
Table 95. Chi-Square Table Indicating Relationship Between 
Tcachora ' Opinions Toward Alternative 6 and Sex 
Sex Accept Do Not Accept 
! lj !zl (3) ( lj liJ lli 
Male 81 ( 72. l I. 13+ 9Z ( 10 I. ) . 8 1-
Female 2 II {220. ) . 37- 3 18 (309. ) . 27+ 
Total 292 410 
Total 
366 
145 
19 1 
702 
Total 
223 
219 
153 
107 
702 
Toto.! 
173 
529 
702 
Tabl e 96. Chi .. Squa ·c: Table Indicating Relationship Between 
Teachers • Opinions Toward Alter native 6 and 
Typt Administrative Unit Where En~ployed 
Adm. Accept Do Not Accept 
nit 
(II ( 2) (3) (II (2) (3) 
Mu.n. Sep. IZZ ( 132. 3) . 80- 196 ( 18~. 7) . ~7-t 
Co=ty Unit 116 (113. I) . 01+ 1~6 ( 158. 9) . 0~-
Con•olidated 54 ( 46. 6) I . 18+ 58 ( 65. 4) . 8·-
Total 292 410 
Table 97. Chi- Square Table Indic:atina Relationship Between 
Teachers ' Opinions Toward Alternative 6 and 
Yearl y Salary 
Yearly Accept Do Not Accept 
{I} (2} (3) ( I) (2) (3) 
$2500-Below 8 ( 9 . 6) . 1.7- 15 ( 13. 4) . 19+ 
Z600· 3500 150 ( 136. 8) L 27t 179 ( 19Z. 2) • 9 1-
3600· 4500 I 10 ( 121. 5) I. 08· 182 ( 170. 5) . 78+ 
4600- Up 24 ( 24. I) 34 ( 33. 9) 
Total Z9Z 410 
Table 98. Chi-Square Table Indicating Relationship Betwt:f:n 
Tcachere' Opinions Toward Alternative 7 a11d 
Type of Certificate Held 
Type 
ert 
Accept Do Not Accept 
(II (2) (3) (I) (2) (3) 
AA 58 ( 58. I) 97 ( 96. 9) 
A 190 ( 194. ~) . 10· 329 (32~ . 6) • 06-t 
13- Below 15 ( 10. 5) I. 93+ 13 ( 17. 5) I. 16-
Total 263 139 
222 
Total 
318 
272 
112 
702 
Total 
23 
la9 
292 
58 
702 
Total 
153 
519 
28 
702 
. ' 
Table 99. Chi-Sqoart Table Indicating Rel ationship Between 
T~aeher 8' Opinions Toward Alternative 7 and 
Grade Now Te'-ching 
Grade Accept Do Not Accept 
(II (2) (3) (11 (2) {3) 
1 - 6 137 (1 37. I) 229 (228.9) 
7 - 9 52 ( 54. 3) . 10 - 93 ( 90. 7) . 06t 
10 - 12 74 ( 7 1. 6) . 08+ 111 ( 119. 4) . 05-
Total 263 439 
Table 100 . Chi- Square Table Indicating R elationship Between 
Teachers' Opinions Toward Alternati ve 1 a nd 
Years o £ Teaching E xperience 
Experience Accept Do Not Ace ept 
(I) (2) (3) {1) (2) (3) 
0 - 5 85 ( 83. 5) • 03+ 138 (139.5) • OZ -
6 - 15 81 ( 82. ) 138 ( 137. ) 
16 - 25 49 ( 57. 3) I. 20- 104 ( 95. 7) . 7Z+ 
26 - Above 48 ( 40. 1) I. S6t 59 ( 66. 9) . 93-
Total 263 439 
Table 10 1. Chi-Square Table lndkating Relati onship Between 
Teachers ' Opinions Toward Alternative 7 and Sex 
Sex Accept Do Not Accept 
{1) (2) (3) ( I) (2) (3) 
Male 68 ' 64. 8) . 16t 105 ( 108. 2) . 09 -
Female 195 (198. 2) . 05- 334 (330. 8) • 03+ 
Total 263 439 
Total 
366 
145 
191 
702 
Total 
223 
219 
153 
107 
702 
Total 
173 
529 
702 
·--
·-· Table lOZ. Chi-Squ.are Table Indicating Relationship Between 
Teacher•• Opinions Toward Alternative 7 and 
Type Administrative Unit Where Employed 
Adm. Accept Do Not Accept 
!I) (2) (3) (ll m (l) 
Mun. Sep 113 ( 119. I) . 31 - 205 ( 198. 9) . 19+ 
County Unit 105 ( 10 I. 9) . 09+ 167 (170. I) . Oi>-
Consolidated 45 ( 42. ) . 2Z+ 67 ( 70. ) . 13-
Total Z63 439 
Table 103 . Chi - Square Table Indicating R latio:1ship Between 
Teachers' Opinion• ·roward A.ltern.ati•-e 7 and 
Y<:':arl y Salary 
Yearly Acc~pt Do Not Accept Salary 
(ll (Z) (3) (ll m (3) 
$ Z500-Below IZ ( 8. 6) I. 3~ II ( 14. 4) . SO-
2.600- 3500 12.7 (12.3. 3) . II+ zoz (2.05. 7) . 06-
3600- 4500 101 (109. 9) . 64- 191 (182. 6) . 38· 
4600 - Up Z3 ( Z1. 7) . 08+ 35 ( 36. 3) . 04-
Total Z63 439 
Table 104. Chi-Squ::t.te Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 8 and 
Type o£ Certificate Held 
Type Accept Do Not Accept 
(l) (Z) {3) !U m 13) 
AA 54 ( 60. I) . 6Z· 10 I ( 94. 9) . 39+ 
A Z07 (ZOI. 1) . 17+ 312 (317 . 9) . II-
B-Below II ( 10. 8) 17 ( 17. Z) 
Total zn 4)0 
Total 
3 18 
2n 
liZ 
70Z 
Tot~l 
Z3 
32.9 
Z92 
58 
70Z 
Total 
155 
519 
28 
70Z 
.. 
Table 105. Ciu·Square T&ble Indicating Rclation•hip Between 
Tea.chera' Opinion• Toward Alternative 8 and 
Grade ~O'W Teaching 
Grade Accept Do Not oCCept. 
(ll (2) (3) (I) (2) (3l 
I - 6 132 (10.8) . 68- 234 (U· . .:) • 43+ 
7 - 9 61 ( ;6. 2) • 41+ 84 1 se.a) • 26 -
10 - It 79 ( 7~ . ) . 34+ liZ ( 117. ) • 21-
Tot&l 272 -ilO 
Table 106 . Chi - Square Table Indicating Reh.tio::uhip Bet,.,·een 
Teacher•' Opinion• Toward Alternative 8 and 
Year .a of Teachlna: Experie-nce 
£xp4.ricncc Accept Do Not Accept 
(ll ( 2) (l) (ll 1-l (3) 
0 - ~ 90 ( 86. 4) I. 83t 124 ( 136. 6) I. 16-
6 - IS ;s ( 84. 9) . 56- 141 (134. I) • 35+ 
16 - 2S 52 ( 59. 3) • 90- 101 ( 93 . 7) • S.7<l> 
26 - Above 13 ( 11. 5) • OS+ 64 ( 65. ~~ • 03-
Total 27Z 430 
Table 107. Chi-Square Table Indicatint: ReJatlon1Mp Beh.·et!:n 
Tuchera' o,-,ini·-,n• Toward Alternative 8 a l1d 
Typ• Adn- in.:. •trative Unit ~""here Employed 
Adn: . Accept o .. N~t Ac:cep: Unit 
(I) (i) (3) (I) i2) (3) 
Mun. Sop. 131 (1 23. 2) • 49t 187 ( 191. b) • 31-
County Unit 96 (lOS. 4) . 84- 176 (166.6) • S3t 
Conaolldated 15 ( 43. 4) • 06+ 67 ( 68. 6) • 03-
Total 272 430 
Total 
366 
145 
191 
7C2 
Tot&! 
Z23 
l19 
I S3 
107 
702 
Total 
318 
272 
112 
702 
Tabl e 108. Chi -Square Table Indi c a ting R elationship Between 
Teacher• ' Opinions Towa rd Alternative Sand Race 
Race Accept Do Not Ace opt 
(II {2) {3) I ll (2) (3l 
Cauca.eian 210 (208. 5) . 01+ 328 (329 . S) 
Others 62 ( 63. 5) • 04- 102 ( 100. S) . 02~ 
To~al 272 430 
Tabl e 109. Chi- Square T a bl e Indica hnJ R elationship Between 
Tea chers' OpiniOns Towa rd Alt ernative 9 and 
Type of C ert:Uicat e Hel d 
Type Accept Oo No t Ace ep t 
Cert. 
(I) (2) {3) (!) (2) {3) 
AA 54 ( 62. 5) I. IS· 10 1 ( 9 2. 5) . 78~ 
A 221 (209. 2) . 66+ 298 (309 . 8) • 44 -
B - Below 8 ( 11. 3) . 96- 20 ( 16. 7) . 6;. 
Total 283 419 
Tabl e 110 . Chi - Square Table lndic&ting R elationehip Between 
Teachers • Opinion s Toward Alternative .9 and 
Crade Now Teaching 
C rade Accept Do Not Accept 
(ll (2) (3 ) ( I ) ( 2) (3) 
I • 6 149 ( 147. 5) . 02+ 217 (2 18 . S) . 0 1-
7 - 9 63 ( 58. S) . 35+ 82 ( 86 . 5) . 23-
10 - 12 71 ( 77. ) • 47· 120 ( 1 14. ) . 31+ 
Total 283 419 
Total 
538-
16 4 
702 
T ot ;U 
1 ;J 
ll 
28 
702 
Total 
366 
145 
19 1 
702 
Table 111. Chi - Squar e Table Indicating Relationship Between 
Te-C~.chers' Opinions Toward Alternative 9 and 
Y cars of Teaching Experience 
Experience Accept Do 1'\ot Accept 
(ll ( 2) {31 (ll (2) (31 
0 • 5 103 ( 89. 91 I. 90+ IZO ( 133. I) I. Z8· 
6 • 15 88 ( 88. 3) 131 (130. 7) 
16 • Z5 49 ( 61. 7) 2.61- 104 ( 91. 3) I. 76• 
Z6 ·Above 43 ( 43. I) 64 ( 63. 9) 
Total Z83 419 
Table 112. Chi- Square Table Indicating Relatior.thip Between 
Teachers' Opinions Towcud Alternative 9 and 
Type Adminittrative Unit Wbero Employed 
Adm. 
Accept Do Not Accept Unit 
(I) ( 2) (3) (ll (Z) (3) 
Mun. Sep. IZ9 (I Z8. Z} 189 ( 189. 8} • • • 
County Uni t liZ (109.7) . 05+ 160 (162.3) . 03-
Consolidated 4Z ( 45. Z) . 23 - 70 ( 66. 8) . 15+ 
Total 283 419 
Table 113 . Chi -Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 9 and Race 
Race Accept Do Not Accept 
(I) (Z) !3) li! (Z) m 
Caucasian ZZ2 (2 16. 9) . I 2+ 316 (3ZI. I) . 08-
Other a 61 ( 66. I) • 39- 103 ( 97. 9) . 27+ 
Toto.l 283 419 
22? 
Tola.l 
223 
219 
153 
107 
70Z 
Tot-al 
318 
2n 
liZ 
70Z 
Total 
538 
164 
702 
Table 114. Chi .. Square Table Indicating Relationship Between. 
Yearly 
Salary 
$2500-Below 
2600-3500 
3600-4500 
4600-Up 
Total 
Teachers' Opinions Toward Alternat-ive 9 and 
Yearly Salary 
Accept Do Not Accept 
!li (Z) (3) ( 1) (Z) (3) 
6 ( 9. 3} I. 17- 17 ( 13. 7) . 79+ 
133 ( 13Z.6) 196 (196. 4) 
116 ( 117. 7) . oz- 176 ( 174.3) . Olt 
28 ( 23. 4) .90+ 30 ( 34.6) . 61-
283 4 19 
Table 115. Chi-Square Table Indicating Relationship Between 
Teachers' Opinion• Toward Alt-ernative 10 and 
Type o! CertiJicat-e Held 
Type Accept Do Not Accept Cert. 
(I) (2) (3) ( 1) (2) (3) 
AA 107 (105. 3) . 03+ 48 ( 49. 7) . 06-
A 347 (3 52. 7) • 09- 172 (166.3) . 20+ 
B - Below Z3 ( 19. ) . 84+ 5 ( 9. ) I. 77-
Total 477 ZZ5 
Table 116. Chi- Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 10 and 
Grade Now Teaching 
Grade Accept Do Not Accept 
(ll (2) (3} (ll !Zl m 
I - 6 251 (218. 7} . oz. 115 (117.3) . 05-
7 - 9 93 ( 98. 5) . 31- 52 ( 46. 5) . 65+ 
10 - JZ 133 ( 129.8) . 08+ 58 ( 61. 2) . 17-
Total 477 255 
228 
Total 
23 
3Z9 
Z9Z 
>8 
702 
Total 
ISS 
519 
Z8 
702 
Total 
366 
145 
191 
702 
... 
Table 117. ChiwSquare Table Indi cating Relationship Between 
Teachers' Opinions Toward Alternative 10 and 
Ye&r$ o£ Teaching Experience 
Experience Accept Do Not. Accept 
(ll (2) (3) {II (Z) (3) 
0 - s 147 ( I Sl. S) . 13- 76 ( 71. S) . 28+ 
6 - 15 155 (148. 8) . 26+ 64 ( 70. 2) . ss. 
16 - zs 109 ( 104. ) . Z4+ 44 ( 49. J . 51· 
26 - Above 66 ( 72. 7) . 62- 41 ( 34. 3) I. 31+ 
·rotal 477 225 
TabJe 118. Chi·Squ.are Table Indicating Relationship Between 
TeacheT s 1 Oplnione Toward Alternath•e I 0 and Sex 
Sex Accept Do Not Accept 
(ll (Z) (3) ( I ) (2) (3) 
Male 114 (117. 6) : ll - 59 ( 55. 4) . 23+ 
Female 363 (3S9. 4) . 03t 166 ( 169. 6) . 07-
Total 477 Z2S 
Table 119. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 10 and 
Type Administrative Unit Where Employed 
Adm. Accept Do )~tot Accept 
Unit 
{II (2) (3) (I) (2) (3) 
Mun. Sep. Zl4 (216. I) • 02- 104 (101.9) . 04+ 
County Unit 185 ( 184. 8) 87 ( 87. 2) 
Consolidated 78 ( 76. I} . OS+ 34 ( 35. 9) . 10-
Total 477 225 
229 
Total 
2Z3 
219 
153 
107 
702 
Total 
173 
5~9 
702 
Total 
318 
272 
liZ 
702 
Table l ZO. Chi·Square Table Indicating Relationship Between 
T<:acher s ' Opinions Toward Alternative 10 and Rae c 
Race Ac:cept Do Not Ac:c ept 
(1) 121 (3) Ill !Zl 131 
Cauc:a.aian 371 (365. 6) 0 08+ 167 ( 1n. 4) 0 17-
Others 106 (Ill. 4) 0 26- 58 ( 52. 6) 0 56+ 
Total 477 zzs 
Table 12J. Chi·Square Table Indicating Relationship Between 
Teacher s' Opinions Toward Alternative 10 and 
Yearly Salary 
Yearly Accept Do Not Ace: ept 
Salar 
(ll (Z) (3) (ll {2) (3} 
$2500-Below 15 ( 15. 6) 0 02- 8 ( 7. 4) 0 05+ 
2600- 3500 ZZI (223. 6) 0 03- 108 ( 105. 4) 0 07+ 
3600- 4500 203 (198. 4) . II+ 89 ( 93.6) 0 22-
4600-Up 38 ( 39. 4) 0 05- 20 ( 18. 6) 0 10+ 
Total 477 225 
Table JZZ. Chi·Square TAble Indicating Relationship Between 
Teacher•' Opinions Towar d AlternCltive 11 and 
Type o£ Certificate Held 
Type Accept Do Not Accept. 
Cert. 
(I) {2) (3) (I) (2) {3) 
AA 78 ( 87. 7) I. 07- 77 { 67. 3) I. 40+ 
A 306 (203. 5) • 53+ 213 (225. 5) . 69-
B-Below 13 ( 15. 8) . 50- 15 ( 12. 2) .64+ 
Total 397 305 
2~0 
Total 
538 
164 
702 
Total 
23 
329 
292 
58 
702 
Total 
155 
519 
28 
702 
Table 123. Chi - Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 11 and 
Grade Now Teaching 
Grade Accept Do Not Accept. 
(ll (Z) (3) ( I) (Z) (3) 
I • 6 204 (Z07. l . 04· 16Z ( 159. ) . 06+ 
7 • 9 82 ( 8Z. ) 63 ( 63. ) 
10 • IZ Il l (108. ) . 08+ 80 ( 83. ) . II· 
Total 397 305 
Table 124. Chi-Square Table Indicating Relationship Between 
Teachers• Opinion• Toward Alternative lJ cmd 
Years of Teaching Experience 
Experience Accept Do ~ot Accept 
(II {2) (3) (I) (2) (3) 
0 • 5 1n ( 126. I) . 28+ 9 1 ( 96. 9) . 36-
6 . 15 1~1 ( IZ3. 9) • 07· 98 ( 9 5. l) . 09+ 
16 • 25 86 { 86. 5) &7 ( 66. 5) 
26- Above 58 ( 60. 5) . 10- 49 ( 4&. S) . 13+ 
Total 397 305 
Table 125. Chi- Square Table Indicating Relationship Between 
Teachers' Opinion e. Towa.rd Alternative 11 and Sex 
Sex Accept Do Not Accept 
( I) ( Z) (3) (I) {2) (3) 
Male 101 { 97. 8) . 10+ n ( 7 s . 2) • 14· 
Female 296 (299. 2) . 03- 233 (229. 8) . 04+ 
Total 397 305 
231 
Total 
366 
145 
191 
70Z 
Total 
2Z3 
~19 
!53 
107 
702 
Total 
173 
529 
702 
Table lZb. Chi·Square Table Indicating Relationahip B(l'tween 
Teachers' Opinions Toward Alternative 11 and 
Race 
Race Accept Do Not Accept 
(II (ZI (31 (II (2) (31 
Caucasian 301 (304. 31 . 04- 237 (233. 71 .0~ 
Others 96 ( 9Z. 71 • IZ+ 68 ( 71.31 . IS-
Tot& I 397 305 
To.ble 12.7 . Chi · Square Table Indieatini Relationship Between 
Teachers' Opinions Toward Alternative 11 and 
Yearly Salary 
Yearly Accept Do Not Accept 
Salarx 
(I) (21 (31 (ij (Zj (31 
$2500- Below 9 ( 13. ) I. 23- 14 ( I 0. ) I. 60+ 
2600-3500 194 ( 186. 1) . 3·" 135 ( 142. 91 . 44-
3600-4500 ISS ( 16; . I) • 31- 134 ( 126. 9) '40~ 
4600- Up 36 ( 32. 8) . 31+ 2Z ( 25. Zl . Jl -
Total 397 305 
1'able l ZS. Chi-Square Table Indicating Relationship Between 
T~acher1' Opin.ions Toward Alternative 12 and 
Grade Now Teaching 
Grade Accept Do Not Accept 
(II (21 (3) (I) (2) (31 
I - 6 lOS (101.61 . 10+ 261 (264. 3) . 04-
7 - 9 4Z ( 40. 3) . 18+ 103 (104.7) . 06-
10 - 12 48 ( '>3. I) • 49- 143 (137.9) . 18+ 
TotAl 195 507 
Total 
'>38 
164 
702 
Total 
Z3 
329 
292 
58 
702 
Total 
366 
145 
191 
702 
Table 12.9 . Chi-Square Table Indica~ing Rclation~:~hip Be~ween 
Teachers' Opinions Toward Alternative 12. and 
Years of Teac;bing Experif!nce 
Experience Accept Do Not Accept 
( 1) (2j 1J> ( 1) ( ~i (3) 
0 - 5 70 ( 6 1. 9) I. 06+ ! 53 (161. 1) . 40· 
6 • IS 65 ( 60. 8) . 29+ !54 ( 158. 2) . II -
!6 - 25 34 ( 42. 5) I. 70· 119 (110. 5) . 65• 
26- Above 26 ( 29. 7) . 46- 81 ( 77. 3) . 17.£. 
Tot& I 195 507 
Table 130. Chi- Square Table Indicatin& ReLationship Between 
Teacbcr1' Opinions Toward Alternative 12 and 
Type Administrative Unit Where Employed 
Adm. Accept Do Not Ace ept 
(!l (2) m (II (2) m 
Mun. Sep. 87 ( 88. 3) . 0 I · &ll (ZZ9. 7) , 0 I+ 
County Unit 70 ( 75. 6) • 41- 202 (196 . ) . 16+ 
Con9olidated 38 ( 31. 1) l. 53+ 74 ( 80. 9) . 58-
Total 195 507 
Table 13 l. Chi-Square Table Indicating R elationship Between 
Teachers' Opinion• Towa.rd Alternative 13 and 
Type of Certificate Held 
Type Accept Do Not Accept 
C ert. 
(!} (2) (3 ) (!) (2) (3) 
AA 66 ( 72. 7) . 53 - 89 ( 82. 8) . 47+ 
A 250 (241. 8) . 28+ 2()9 (277. 2) . 24-
B-Bclow 11 ( 13. ) . 31 - 17 ( 15. ) . 27+ 
Total 327 375 
Total 
223 
2 19 
153 
107 
702 
Total 
318 
272 
112 
702 
Total 
! 55 
519 
28 
702 
Table 132 . Chl-Squa!'e Table Indic ating R.tlationship Between 
Teacher~' Opinion& Toward Alternative 13 and 
CT&de Now Teaching 
Grade Accept Do Not Accept 
( 1) (2) m ( 1) (2) (3) 
I - 6 165 (170. S) . 18- 201 (195. S) . 15-t 
7 - 9 70 ( 67 . S) . 09+ 7S ( 77. S) . 08-
10 • 12 92 ( 89. ) . 10+ 99 (lOZ. ) . 09-
Toea! 327 375 
Table 133. Chi- Square Table Indicating Relationship Betwe~n 
Teacher s' Opinions Toward Alternative 13 and 
Years of Teaching Experience 
Experience Accept Do Not Accept 
(ll (2) (3) (I) (Z) (3) 
0 • 5 104 (103.9) 119 (119. 1) 
6 • 15 Ill ( 102. ) . 79+ 108 ( 117. ) . 69 -
16 • 2S 6S ( 71.3) . 56- 88 ( 81. 7) . 48+ 
26 - Above ~7 ( 49. 8) . 16- 60 ( S7. 2) . 14+ 
TotaL 327 375 
Table 134. Chi-Square Table lndica.tlna: Re lationship Between 
Teachers ' Opinions Toward Alternative 13 and 
Type Administrative Unit Where Employed 
Adm. Accept Do N(lt Accept Unit 
(I) (2) (3) (I) (Z) PI 
Mun. Sep. 147 (1 48. I ) . 01- 171 (169.9) . 0 1+ 
County Unit . 121 ( 126 . 7 ) . 26 - 15 1 (145. 3) • 22+ 
Consolidate<! 59 ( 52. 2) • 89+ 53 ( 59. 8) . 77-
Total 327 375 
Total 
366 
14S 
19 1 
702 
Total 
223 
2 19 
I S3 
107 
702 
Total 
318 
272 
liZ 
702 
Table 135. Chi·Squa.re Table Indicating Relation$bip Between 
Teachers• Opinions Toward Alternative 13 and 
Race 
Race Accept Do Not Accept 
(I) (2) (3) (I) (2) (3) 
Caucaeian 2-16 (250. 6) . 08- 292 (287. 4) . 07+ 
Ot:hcrt 81 ( 76. 4) . 28+ 83 ( 87. 6) . 24· 
Total 327 375 
Table 136 . Chi-Square Table Indicatins: Relationship Between 
Teachers• Opinions Toward Alternative 13 and 
Yearly Salary 
Yearly Accept Do Not Accept Salar 
(I) (2) (Jl {I) (2) (3) 
$2500-Below 10 ( 10. 7) OS- 13 ( 12. 3) . 04+ 
2600-3500 155 (I H. 3) • OZt IH ( 175. 7) . 02-
3600- 4>00 '33 (136. ) . 07- 159 ( 156. ) . 06+ 
4600-Up l9 ( 27. ) . 1St 29 ( 31. ) . 13-
Total 327 37> 
Table 137, Chi-Square Table Indicating Relationship Between 
Teachers• Opinions Toward Alternative 14 and 
Type ol CertUicate Held 
Type Acce.pt Do Not Ace ept 
Cert. 
(I) i~l (3) ill !I! !31 
AA 70 ( 77. 3) . 69 - 85 ( 77. 7)+ . 69 
A 268 (258. 8) . 33+ ZSI (260. 2)- . 33 
B- Below 12 ( )4. ) . 29 - 16 ( 14. )+ . 29 
Total 350 352 
Total 
538 
164 
702 
Total 
23 
3Z9 
Z9Z 
58 
702 
Total 
ISS 
519 
Z8 
702 
Table 138. Chi~Square Table Indicating Relationship Between 
Teache.rs' Opinions Toward AlteTna.tive 14 and 
Crade Now Teaching 
Grade Accept Do Not Accept 
(II (2) (31 (II (2) (3) 
I - 6 188 ( 182. 5) . 17T 178 ( 183. 5) . 16-
7 - 9 70 ( 72. 3) . 07 - 75 ( 72. 7) . 07t 
10 - 12 92 ( 9 5. 2) . II- 99 ( 95. 8) . II+ 
TotLI 350 HZ 
Table 139 . Chi ... Square Table [ndic&ting Relationship Between 
Teachers' Opinions Toward Alternative 14 and 
Years of Teaching Experience 
Experience Accept Do Not Accept 
( 1) (2) (Jl ( I) (Z) (3) 
0 - 5 108 (Ill. 2) . 09- 115 (111.8) . 09+ 
6 - 15 110 ( 109. Z) . 01+ 109 ( 109. 8) . 01 -
16 - 25 79 ( 76. 3) . lOt H ( 76. 7) . 10-
26 - Above 53 ( 53 . 3) . 02- 54 ( 53 . 7) . 02+ 
Total 350 3;2 
Table J40.Chi·Square Table Indicating Relationthip Between 
Teacher a' Opinions Toward Alternative 14and Sex 
Sex Accept Do Not Ace•pt 
(ll (2) (3) (ll (2) (3) 
Male 85 ( 86 . 3) . 01- 88 ( 86. 7) . 0 1+ 
Female 265 (263. 7) . 01+ 264 (265. 3) . 0 1-
Total 350 352 
236 
Total 
366 
145 
191 
702 
Total 
223 
Z19 
153 
107 
702 
Total 
173 
529 
702 
Tll.bh 141. Chi-Square Table Indicating R.oJation•hip Between 
T~achers' Opinions Toward Alternathre 1-l and 
Type Administrative Unit \'r"here Employed 
Adm. Accept Do :N l Ace ept lla1& 
Ill Ill 131 (I) Ill (3) 
Mun. ~p. 11>2 (158. 5) • 07+ l~b ( IS9. I) • 07-
County Unit 125 ( 13S. 6) . 82- 147 (136.~) • 82.• 
Conaolldated 63 ( ss. 8) • 93+ 49 ( >o. 2) . 92-
TotAl 350 HZ 
Table l·U. Chi-Square Table Indicatinj: Relationlhip Bet..,..een 
T•achera' Opinion• Toward Alternadve 14 and 
Yearly Salary 
Yearly Ac:e:epc: Do Not Acceyt Sa.la r 
(II (2) (3) (ll (Z) (3) 
$2500-Delow 10 ( II. 5) • 20- I) ( II. 5) • 20+ 
Zb00-3500 17> ( lb4. ) . 74- I~ ( lbS. ) . 73-
3&00-4500 137 (145. 6) • )1. 155 (146.4) • 51+ 
••oo-up 28 ( 28. 9) . 03- 30 ( 29. I) • 03+ 
Total 350 352 
Table 143. Chi- Square Table lndicatina Relatlon•hip Between 
Teac:hera' Opinion• Toward Alternathe 15 and 
Type of Certificate Held 
Type Accept Do 1'\ot Ace ept 
ert 
(I) (2) (31 (I) (Z) (3) 
AA )7 ( 45. , I. 42· 118 ( 110. , • 58+ 
A ISS (150.8) • II+ 364 (368. 2) . 03-
B-P.elow 12 ( 8. I) I. 87t 16 ( 19. 9) . 76-
Tolal 204 498 
237 
ToW 
318 
2n 
112 
702 
Tota! 
Z3 
329 
Z9Z 
58 
70Z 
Tot..al 
155 
)19 
28 
702 
Table 144 . Chi-Square Table Indicating Relationship Between 
Teachert' Opinions Toward Alternative 15 and 
Grade Now Teaching 
Cirade Accept Do Not Ace cpt 
(l) (2) (3) (I) (Z) (3) 
I - 6 116 ( 106. 4) . 87+ Z50 (259. 6) • 36-
7 - 9 43 ( 42. I) . OZ+ IOZ (I OZ. 9) . 01-
10 - 12 45 ( 55. S) I. 98 - 146 ( 135. 5) • 8h 
Total 204 498 
Table J4S. Chi .. Squ.are Table Indicating Relationship Between 
Teachers• Opinion& Toward Alternative 15 and 
Years of T eaching Experience 
Experience Accept Do Not Ace ept 
(I) !Z) (3) {I) {2) (3) 
0 - 5 7Z ( 6~ . 8) . so~ 151 ( 158. Z) . 33-
6 • 15 64 ( u . 6) 155 (155. 4) 
16 - 25 43 ( 44. 5) • 05- 110 ( 108. 5) . OZ+ 
26- Above 25 ( 31. I) I. 20- 82 ( 7 5. 9) . 49+ 
Total 204 498 
Table 146 . Ch i-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 16 and 
Type o! C el'tifica te Held 
Type 
ert. 
Accept Do Not Accept 
(!) (Z) (3) (ll (Z) (3) 
AA 87 ( 89. 9) . 09- 68 ( 65. I) • 13+ 
A 299 (300. 9) . 01 - zzo (2 18. I) . 02+ 
B-Below 21 ( 16. Z) I. 4Z+ 7 ( II. 8) I. 95-
Total 407 Z95 
Total 
366 
145 
191 
70Z 
Total 
ZZ3 
Z19 
1>3 
107 
702 
Total 
I SS 
519 
28 
70Z 
Table 147. Chi-Squar e Table Indicating Relationship Between-
Teachers:' Opinions Toward Alternative 16 and 
Crade Now T e ac;:hing 
Grade Accept Do Not Accept 
(l) {Z) m (I) (Z) (3) 
I - 6 Z08 {Z IZ. Z) . 08- 158 {153. 8) • II+ 
7 - 9 8Z { 84. I) • 05- 63 { 60. 9) . 07+ 
10 - lZ 117 {110. 7) . 36+ 74 { 80.3) . ~9-
To•al 407 Z95 
Table 148. Chi-Square Table Indicating Relationthip Between 
Teachers' Opinion• Tow&}'d Alternative 16 and 
Years of Te&.ching Experience 
Experience Accept Do Not Accept 
( 1) ( 2) (31 (I) (2) (3) 
0 - 5 130 ( 129. 3) 93 ( 93. 7) . 01 
6 - 15 131 ( 127. ) . 13+ 88 ( 92. ) . 17-
16 - 25 81 ( 88. 7) . 67 - 72 ( 64. 3) . 92+ 
26 - Above 65 ( 62. ) . 14+ 4Z ( 45. ) . 20 -
Total 407 295 
Table 149 . Chi-Square Table Indicating Relationship Between 
Teachers ' Opinion& Toward Alternative 16 and Sex 
Sex Accept Do Not Accept 
( I ) (Z) (3) (I) (Z) (3) 
Male 110 ( 100. 3) . 94+ 63 ( 72. 7) 1. 29-
Female 297 (306. 7) • 3 1- 2n (ZZ2. 3) • 4Z+ 
Total 407 Z95 
239 
Total 
366 
145 
191 
102 
Total 
ZZ3 
219 
!53 
107 
702 
Total 
173 
5Z9 
702 
-·~ 
Table 150 . Chi-Square Table Indicating Relationship Between-
Teacher•' Opir-.i.ons Toward Alternative 16 and 
Type Administrative Unit Where Employed 
Adm. Accept Do Not Acc•pt 
Unit. 
{ll (Z) (3) {ll (Z) (3) 
Mun. Sep. 184 (184. 4) 134 (133. 6 ) 
County Unit 154 (157. 7) . 09- 118 (114.3) • I Z+ 
Consolidated 69 ( 64.9) • Z6+ 43 ( 47. I) . 36 -
Total 407 Z95 
Table 151. Chi - Square Table Lndicatina Relation ship Between 
Teachers' Opinions Toward Alternative 16 and 
Yearly Salary 
Yearly Accept Do Not Accept 
Salar 
(II (Z) (3) ( I) (Z) (3) 
$Z500· Below 16 ( 13. 3) . 54+ 7 ( 9. 7) . 75-
2600-3500 190 (190. 7) . OZ· 139 (138. 3) 
3600-4500 168 (169. 3) IZ4 ( lZZ. 7) . 01+ 
4600-Up 33 ( 33.6) . 01- Z5 ( Z4. 4) . 01+ 
Total 407 Z95 
Table 152.. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Towelrd Alternative 17 and 
Type of Certificate Held 
Type Accept Oo Not Accept Cert. 
(ll (Z) (3) Ill (Z) (3) 
AA 67 ( 14. Z) . 70- 88 ( 80. 8) . 64+ 
A Z50 (Z48. 4) .OH zo9 (Z70.6) • 01-
B-Below 19 ( 13. ~) z. 34+ 9 ( 14. o l z. 15-
Total 336 366 
240 
Total 
318 
zn 
II Z 
10Z 
Total 
Z3 
3Z9 
Z9Z 
58 
10Z 
Total 
155 
519 
za 
10Z 
Table 153. Chi-Square Table Indicating Relationship Between 
Teachers ' Opinions Toward Alternative 17 and 
Crade Now Teaching 
Cradc Accept Do Not Ace opt 
Ill 12) (3) Ill (2) (3) 
I - 6 162 (175.2) . 99 - 204 ( 190. 8) . 91+ 
7 - 9 76 ( 69. 4) . 63- 69 ( 75. 6) . ;?+ 
JO • 12 98 ( 91. 4) • .J8-+ 93 ( 99. 6) • 43-
·rota I 336 366 
Table 154. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 17 and Sex 
Sex Accept Do Not Accept 
(I) (2) (31 (I) (Z) (3) 
Ma:e 86 l 82. 8) . 12+ 87 l 90. 2) . II -
Female 250 (253. 2) • 04- 279 (275. 8) • 04+ 
Total 33b 366 
Table 155. Chi-Square Table Indicating: Relationship Between 
Teachers' Opinions Toward Alternative 17 and 
Type Adrniniltrative Unit Where Employed 
Adm. Accept Do Not Accept 
Unit 
(II (2) (3) ( I) ( 2) (3) 
Mun. Sep. IH (152. 2) . 68- 176 ( 165. 8) . 62, 
County Unit 141 ( 130. 2) . 90+ 13 1 (141.8) . 82-
Contolidate<l 53 ( 53 . 6) . 01 - 59 ( 58. ) . 0 I+ 
Total 336 366 
24.1 
Total 
366 
145 
191 
702 
Total 
173 
529 
702 
Total 
318 
272 
liZ 
702 
Type 
Cert. 
AA 
A 
Table 156. Chi-Square Tabl• Indicating ReLationship Between 
Teachers ' Opinion• Toward Alternative 18 and 
Type of Certificate Held 
Accept Do Not Accept 
(I) (2) (3) (ll (2) (3) 
78 ( 84. 8) . 54- 77 ( 70. 2) . 65+ 
287 (283. 9) .03+ 23Z (235. 1) . 04 -
B ... Below 19 ( IS. 3) . 89+ 9 ( 12. 7) 1. 07 -
Total 384 318 
Table 157 . Chi-Square Tabl e Indicating Relationship Between 
Teacher•' Opinions Toward Alternative 18 and 
Grade Now Teachin..., 
Orade Accept Do Not Accept 
{I ) (2) (31 (I) (2) (3l 
1 - 6 185 (200. 2) 1. 15 - 18 1 (165. 8) 1. 39+ 
7 - 9 83 ( 79. 3) . 11~ 62 ( 6 5. 7) • 21-
10 - 12 116 ( 104. 5) 1. 26• 75 ( 86. 5) I. 53· 
Total 384 318 
Table 158. Chi-Square Table Indicating Relationa:hip Between 
Teachers' Opinions Toward Alternative 18 and 
Sex 
Sex Accept Do Not Accept 
(ll (2) (3) (I) (2) (3) 
Male 10 I ( 94. 6) . 43+ 72 ( 78. 4 ) . 52 -
Female 283 (289. 4 ) • 14- 246 (239. 6 ) . 17+ 
Total 384 318 
242 
Total 
155 
5 19 
28 
702 
Total 
366 
145 
191 
702 
Total 
173 
529 
702 
Table 159. Chi-Square Table Indicating Relationship Between 
Teacherst Opinions Towa1'd Alternative 18 and 
Type Adminittrative Unit Where Employed 
Adm. Accept Do Not Accept 
Unit 
!l) (Z) {3) ( 1) ( 2) (3) 
Mun. Sep. 169 (173. 9) . 13· 149 { 144. I) . 16+ 
County Unit 1~4 ( 148. 8) . 18~ 118 (123.2) . 21 -
Consolidated 61 ( 6 1. 3 ) . 01· 51 ( ~0. 7) .0~ 
Total 384 318 
Table 160. Chi- Square Table Indicating Relationship Between 
Teachera' Opinione Toward Alte"~"native 19 and 
Type of Certificate Held 
Typ~ Accept Do Not Accept 
Ccrt. 
(1) (2) (3) p) ( Z) (3) 
AA 64 ( ~9.6) .n+ 91 ( 9~. 4) . 20· 
A 195 ( 199. 6) . II- 324 (319. 4) . 07+ 
B-Below II ( 10. 8) 17 ( 17. 2) 
Total 270 432 
Table 161. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 19 and Sex 
Sex Accept Do Not Ace ept 
(ll !2) (3) (I) (2) (3) 
Male 74 ( 66. ~) . 84• 99 ( 106. 5) . ~Z-
Female 196 (203. 5) • 27- 333 (325. S) . 17+ 
Total 270 432 
211,3 
Tot;;.l 
318 
2n 
112 
702 
Total 
155 
519 
zs 
702 
Total 
173 
529 
702 
Table 162. Chi-Square Table Indicating Relationship Between 
Teachers' Opinion• Toward Alternative 19 and 
'Type Administrative Unit \\r"here Employed 
Adm. Accept Do Not Ac;;:c ept Unit 
( 1) (2) (3) ( 1) (2) (3) 
Mun. Sop. 127 (122.3) . 18+ 19 I ( 19 ~. 7 ) . II -
County Unit 103 (104.6) . 02- 169 (167. 4) . 02+ 
Consolldated 40 ( 43. I) . 22- 72 ( 68. 9) . 14+ 
Total 270 432 
Table 163. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 19 and 
Yearly Salary 
Yearly Accept Do Not Accept Salar 
( 1) ( 2) (3) (I) ( 2) (3) 
$2500-Below 10 ( 8. 8) . 16+ 13 ( 14. 2) . 10-
2600 -3500 118 (126. 5) . 57· 2ll (202. '>) . 36+ 
3600-4500 IZ3 (112.3) 1. 0 1+ 169 (179. 7) . 64 -
4600-Up 19 ( zz. 3) . 49- 39 ( 35. 7) . 30+ 
Tota l 2.70 432 
Table 164. Chi-Square Table Indicating R.elationehip Between 
Teacher•' Opinion• Toward Alternative 20 and 
Type o! Certificate Held 
Type Ac:cept Do Not Accept ~ert. 
(I) {2) (3) Ill (Z) (3) 
AA 74 ( 83 . 5) I. 08- 81 ( 71. 5) 1. 26+ 
A 284 (279. S) . 07-t 235 (239. 5) . 09-
B - Below zo ( IS. I) I. 59+ 8 ( 12. 9) I. 86-
Total ns 3Z4 
Total 
318 
272 
112 
702 
Total 
Z3 
lZ9 
292 
58 
702 
Total 
1~5 
519 
28 
702 
Table 165. Chi-Square Table Indicating R.elation•hip Between 
Teacher•• Opinions Towa:od Alternative 20 a nd 
Grade Now T~aching 
Grade Accept Do Not Ace ept 
Ill !2! !3l !ll !2! !3l 
I - 6 188 (197. I) . 42- 178 ( 168. 9) . 49+ 
7 - 9 79 ( 78. l} . 01+ 66 ( 66. 9 ) . 0 1-
10 - 12 111 ( 102. 8) . 65+ 80 ( 88. 2) • 76-
Total 378 324 
T;1.ble 166. Chi-Square Table Indicating R~lationship Between 
Teachers• Opinions Toward Alternative 20 and Sex 
Sex Accept Do Not Accept 
I I! (2j Ill (I! (ZJ !3! 
Male 95 ( 93. 2) . 03+ 78 ( 79. 8) . 0-t-
Female 283 (284. 8) . 01- 246 (24i. 2) . 01+ 
Total 378 324 
Table 167 . Chi-Square Table Indicating Relationship Between 
·Teachers' Opinions Toward Alternative 20 and 
Type Administrative Unit Where Employed 
Adm. Accept Do Not Accept Unit 
(!) ( 2) (3) (I) (2) (3) 
Mun. Sep. 165 (171. 2) . 22- 153 ( 146. 8) . 26+ 
County Unit 153 ( 146. >) . 29+ 119 (125.5) . 34-
Contolidated 60 ( 60. 3) . 01- 52 ( s I. 7) . 02+ 
Total HS 324 
Total 
366 
145 
191 
702 
Total 
173 
52~ 
102 
Totd 
318 
272 
112 
702 
Table 168. Chi·Square Table Indicating Relationahip Between 
Teachere' Opinions Toward Alternative 21 and 
Type of Certificate Held 
Type 
Accept Do Not Accept ~ert. 
{ll {2) {3) (I) (2) {3) 
AA 71 ( 79. 9) . 99- 84 ( 75. I) I. 05+ 
A 275 (267. 6 ) . 20+ 244 (251. 4) . 22-
B~BelQw 16 ( 14. 4) . 18+ 12 ( 13. 6) . 19-
Total 362 340 
Table 169. Chi-Square Table Indicat ing Relationship Between 
Teachers• Opinions Toward Alternative 21 and Sex 
Sex Accept Do Not Accept 
(I) (2) (3) (I) (2) (3) 
Malo 97 ( 89. 2) . 68+ 76 ( 83. 8) . 73 -
Female 265 (272 . 8) • ZZ- 264 (256. 2) . 23+ 
Total 362 340 
Table 170. Chi- Square Table lndi<:ating Relationthip Between 
Teacher a' Opinions Toward Alternative 21 and 
Type Administrative Unit Where Employed 
Adm. Accept Do Not Accept 
Unit 
(I) ( 2) (3! {ll ( 2) (3) 
Mun. Sep. lS7 ( 164. l . 30- 161 ( 154. l . 32+ 
County Unit ISO (140.3) . 67+ 122 ( 131. 7) . 71-
Con.solidated ss ( 57. 8) . 14- 57 ( K 2) . 14+ 
Total 362 340 
2~6 
Total 
155 
519 
28 
702 
Total 
173 
529 
702 
Tctal 
318 
272 
112 
702 
Ta.ble 171. Chi-Square Table Indicating Relationship Between 
Teachers' Opinion• Towa rd Alternative Zl and 
Yearl y Salary 
Yearly Accept Do Not Ace ept Salal' 
( 1) (2) (3) ( 1) (2) (3) 
$2500-Bo1ow 1l ( I I. 9 ) 11 ( I J. I ) 
2600-3500 176 (169. 7) . 23t 153 (159. 3) • 25-
3600-4500 152 ( 150. 6) . 0 It HO (141.~) . 01-
4600-Up 22 ( 29. 9 ) 4 09 - 36 ( 28. I) 2. 2Zt 
Total 362 340 
Table 17Z. Chi .. Square Table Indicat ing R ela tionship Between 
Teacher s ' Opinions Toward Alternative 22 and 
Type of C~rtificate Held 
Type Accept Do Not Accept 
C ert. 
(ll !ll (3} (ll (2) (3 ) 
AA 50 { 56. I) . 67- 105 { 98. 9) . 38t 
A 195 ( 187. 8) . ZSt 3Z4 (33 I. 2) . 16-
B-Below 9 ( 10. I) . 12- 19 ( 17. 9) . 07t 
Total 254 448 
T able 173 . Chi-Square Table Indicating Re lationship Betwee11 
Teacher•' Opinions Toward Alternative 22 and 
Grade J\~'ow Tea ching 
Grade Accept Do :-.Jot Accept 
Ill 121 (3) (I} (2) (3) 
I - 6 118 ( 13l. 4 ) I. 57 - 248 (7.33. 6) . 89+ 
7 - 9 55 ( 52. 5) . 1Zt 90 ( 92. 5) . 07-
10 - IZ 8 1 { 69. I) 2 . 04+ II 0 (121. 9) 1. 16 -
Total 254 448 
Total 
23 
329 
292 
58 
702 
Total 
155 
519 
28 
702 
Tota l 
366 
145 
19 1 
702 
Table 174. Chi-Square Table Indicating Relationehip Between 
Teachel"s' Opinions Toward Alternative 22 and Sex 
Sex Ac;c:ept Do Not Accept 
(I ) (2) (3) (I) (2) (3) 
Male 68 ( 62. 6) . 47+ 105 ( 110 . 4) . 26 -
Female 186 (191.4) . 15- 343 (337.6) . 09+ 
Total 254 448 
Table 17;, cru, .. square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 22 and 
Type Admlnietrative Unit Where Employed 
Adm. Accept Do Not Accept 
Unit 
(I) (Z) (3) ( 1) (2) (3) 
Mun. Sep. 120 (11 5.1) . Zl+ 198 (202. 9) . 12-
County Unit 95 ( 98. 4) . 12- 177 (1 73 . 6) . 06+ 
Consolidated 39 ( 40. 5) . 06 - 73 ( 71. 5) . 03+ 
Total 254 HS 
Table 176. Chi- Square Table Indicating Relationehip Between 
Teachers' Opinion$ Toward Alt ernative 22 and 
Yearly Salary 
Yearly Accept Do Not Accept Salar 
(II ( 2} (31 (I I (2) (31 
$2500 - Bo1ow 11 ( 8 . 3} . 88+ lZ ( 14. 7) . 49 -
2600- 3500 119 ( 119. ) 2 10 (2 10. ) 
3600-4500 109 ( 105. 7) . 10+ 183 ( 186. 3} . 06-
4600 - Up IS ( 2 I . ) I. 71 - 43 ( 37 . ) . 97+ 
Total 254 448 
Total 
173 
529 
702 
Total 
318 
272 
II 2 
702 
Total 
23 
3Z9 
292 
58 
702 
Table l77. Chi-Square Table Indicating Relationship Between 
Teac:hers1 Opinions Toward Alternative 23 and 
Type of CertiCic:ate Held 
Typo Accept Do Not Accept 
{ll ( l) (3) ( I) ( Z) (3) 
AA 50 ( 53. 7) . 25- lOS (101. 3) . 14+ 
A 183 (179.7) . 06+ 336 (339. 3) . 03-
B-Below 10 ( 9. 7) . 01+ 18 ( 18. 3) . 04-
Total 243 459 
Table 178. Chi-Square Table lndic:ating Relationship Between 
Teacbere' Opinions Toward Alternative 23 and 
Type Administrative Unit \\'"here Employed 
Adr. . Accept Do Not Accept Unit 
(!) (l) (3) (I) (Z) (3) 
M:Wl. Sep. 104 ( 110. I) . 34- 2 14 (207 . 9) . 18· 
County Unil IO Z ( 94. Z) . 65t 170 (177.8) .H-
Consolidated 37 ( 38. 8) . 08- 75 ( 73 . 2) . 04-t 
Total 243 H9 
Table 179 .. Chi-Square Table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 23 and 
Yearly Salary 
Yearly 
Accept Do Not Accept Salar 
(I) (2) (3) (I) (Z) (3) 
$2500- Below 10 ( 8. ) . 50+ 13 ( 15. l . 27-
U.00-3500 119 (IB.J)) . 23+ 210 (215. I) . 12-
3600- 4500 100 (101. I} . 01 - 192 (190. 9) . 01+ 
4600-Up 14 ( 20. I) I. 85- 44 ( 37 . 9) . 98+ 
Total 243 459 
2~9 
Total 
155 
519 
28 
702 
Total 
318 
zn 
II Z 
702 
Total 
23 
329 
292 
58 
702 
Table 180. Chi-Square Table Indieatlng Relationship Between 
Teachers' Opinions Toward Alternative z .• and 
T ype of C ertificat e Held 
Type Accept Do Not Accept 
Cert. 
(1) ( 2) (3) ( 1) (Z) (3) 
AA 66 ( 70. Z) . 25· 89 ( 84. 8) . 2 I+ 
A 235 (235. 1) 284 (283 . 9) 
B-Below 17 ( 12. 7) 1. 46t II ( IS. 3) I. 2 1-
Total 318 381 
Table 181. Chi-Square Table Indicating Relationship Between 
Teacher I' Opinions Toward Alternative 24 aod Sex 
Sex Accept Do Not Accepc 
(!) (2) (3) (!) (Z) (3) 
Male 87 ( 78. 4) . 94+ 86 ( 94. 6 ) . 78-
Female 231 (239. 6) . 3 1- 298 (289 . ) . 26+ 
Total 3 18 384 
Table 182. Chi-Square Table Indicating Relationahip Between 
Teachers' Opinions Toward Alt ernative 24 and 
Type Admi nistrative Unit \'!here Employed 
Adm. Accept Do Not Ace ept. 
nit 
( ll (2) (3) (ll (2) (3) 
Mun. Sep. 139 ( 144. 1) . IS- 179 ( 173. 9) . 15+ 
CQunty Unit 129 ( 123 . 2) • 27+ 143 (148. 8) . 23 -
Consolidated 50 ( so. 7) . 0 1- 62 ( 61.3) . 0 1+ 
Total 318 38~ 
250 
Total 
155 
519 
28 
702 
Total 
173 
529 
702 
Total 
318 
2n 
11 2 
702 
Table 183. Cb-Squ.are Table Indicating Rel&tion•hlp Between 
Te•cher•' Opinion• TowarC Alternath·e Z4 and 
Yearly Sa.~aTy 
Yearly Accept Do Not Accept 
S&lar 
(II m (3) (II (ZI (31 
$2500-Below I~ ( 10. ~) I. 24+ 9 ( 12, 6) I, 02-
2600 - 3500 ISS ( 149. ) . 24+ 174 ( 180. ) • ZO-
3600-4500 IZ9 (132.3) . 08- 163 (159.7) • 06+ 
4&00-Up 20 ( Z6. 3) I. SO- 38 ( 3 I. 7) I. Z>c 
Total 318 J84 
Table 184. Chi-Square Table Indicating Relationehip Between 
Teacher•' Oplnlon• Toward Alternath:e 2S and 
Typo of Certificate Held 
Typo Accept Do Not Accept Cere. 
(II (21 (II (ll (21 PI 
M 68 ( 66. ~) . 03t 87 ( 88. ~) . 03 -
A 22Z (ZZ2. 5) 297 (Z96. 5) 
E-Below II ( 12. ) . 08- 17 ( 16. l . 06+ 
Total 301 401 
Table 18S. Chi-Square Table I.Ddicating Relationeh!p Between 
Teacher•' Opinion• To.,·a!'d Alternative lS and 
Grade f\d,. Teaching 
Crade Accept Do Not Accept 
(1) IZI !3) (II {2) {3) 
1 - 6 111 (1 56 . 9) I. 61- Z25 (209. I) I. ZH 
7 - 9 70 ( 6Z. 2) . 98+ 75 ( 82. 8) . 73-
10 - 12 90 ( 8 I. 9) • 80+ 10 I ( 109. I) • 60-
Total 301 401 
Total 
23 
3Z9 
Z9Z 
58 
70Z 
Total 
IS5 
519 
28 
702 
Total 
366 
145 
191 
70Z 
Table 186. Chi-Square Table Indicating Relationship Bet~e'tn 
Teachers' Opinions Toward Alternative ZS and 
Yeo.rs of Teaching .Experience 
Experionce Accept Do Not Accept 
(I) 12) ll) (t) (2) ( J) 
0 - 5 92 ( 95. 6) . 15· 131 (127. ~) • 10+ 
6 - IS 95 ( 93 . 9 ) • 0 1+ 124 (125. 1) . 01-
16 - 25 60 ( 65. 6) . 48- 93 ( 87. 4) • 36+ 
26 - Above 54 ( 45. 9) 1.42+ 53 ( 61. 1) 1. 07-
Total 30 1 40 1 
Tabl e 187. Chi- Square Table Indi cating Relationship Between 
Teachers• Opinions Toward Alternative 25 and Sex 
Sex Accept Do Not Ace ept 
(1) (Z) (3) (1) (Z) (3) 
Male 75 ( 7 4. 2) . 009+ 98 ( 98. 8) . 006-
Fomale Z26 (226. 8) . 003· 303 (302. Z) . OOZt 
Total 301 40 1 
Table 188. Chi-Square 'table Indicating Relationship Between 
Teachers' Opinions Toward Alternative 2.5 and 
Type Administ-rative U.Ut- 'Where Employed 
Adm. Accept Do Not Accept 
nit 
(1} ( Z) {3) {ll {2) {3) 
Mun. Sep. 135 ( 136. 4) . 01- 183 (181.6) . Ol+ 
County Unit 121 ( 116. 6) . 17+ 151 (I H. 4) . 12-
Consolidated 45 ( 48. ) . 19· 67 ( 64 . ) • 14+ 
Total 301 401 
252 
Total 
U3 
219 
153 
107 
702 
Total 
173 
529 
702 
Total 
318 
272 
112 
702 
Table 189. Chi-S~re Tabl•!Ddicating Rdatioalhip Between 
Teacher•' Opinion• Toward Alternative Z.Sand Race 
Race Accept Do Not Accept 
(I) (Z) (3) (I) (~! (3) 
Caucatian ZZ7 (230. 7) 0 06- 311 (307.3) • 04+ 
Other a 74 ( 70. 3) • 19-r 90 ( 93. 7) • 15-
Total 301 401 
Table 190. Chi-Squ.ar• Tabh Indic-ating Relahonehip Bel'\lloeen 
T~achert' Opinion• Tow1.rd Alt.trnatlve ZS and 
Yearly Salary 
Yearly Accept Do Not Accept 
:z.alarx 
{I) (2) (3) {ll {Z} (31 
$2~00-Below 6 ( 9. 9) 1. ,., _ 17 ( 13. l) l. 16• 
2600-3500 143 (141. I) . 03+ 186 (187.9) • 02-
3600-4SOO 127 ( 125. 2) • 03~ 165 ( 166. S) . 02-
4600-Up Z5 ( 24. 9) 33 ( 33. I) 
Total 301 401 
<>-3 
.... ·\) 
Total 
533 
164 
702 
Total 
23 
329 
Z9Z 
58 
702 
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